ORDIRARCE RO. 4

Qualifications eand the Conditions ¢f appointment of
the teachers 1in the University Teaching Departments and
School of Studies.

( Refer Section - 3T7(xv) )

The following shall bLe the qguslifications of teachers iw
the Teaching Departments and School of Studies of  the

University.

s IProfeszsor @ An aminent scholoar with published work onf
high guzlity, actively engaged in rescearch, but 140
years experiecnce of teaching and/or rasearch.

Experience of gulding research at doctoral level.

OR

An outstanding scholar with established reputation
who has made significant contribution to knowledge.

j B. Reader : Guod academic reccerd with doctoral degree or
equivalent published work. Evidence of beingz

actively engaged 1in

] (i) Re=earch or
' (ii) innovation in teaching methods or
(iji)production of teaching materials.

1Y
About .5-yezars experience of teaching and/or research
provided +that at least three of these years woeie oo
lecturer or an equivalent position.

This condition may bLe relaxed In the case of
candidautes witle outstanding recerd o teschiug / resaarch
Provided that any relaxation cuan bLo mado with the prior
apperdyal ol Lha U300,

;For. determining "good academlae veooord” the following
criteria should be adopted.

(a) A candidate holding Ph.D. should possess at least &
second class Master’'s degree; or

(b) A candidate without a Fh.D. degree should possess a
high second class Mester's degree and a second class
Msster's degree &nd a second <c¢lass in Bachalor's
degree; or

(c¢) A candldate not possca=ing I'h.D. degree bhut possessing
2 a high second olazzs HMaster's daegree should have
f obtalned filirst class. in Bachelor's degree.

3 c. Lecturer : Master's degree withh st least 55 % marks or
its cqguivalent grade and goond acadomic record.
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v, Instructor : Second  Gliss Mantor’a degree in' Lhis
subject concernaed.

The candidate should posscss a sccond clazs Bachelor's
degrece. The minimum qusalificstion mentioned above should
not be relaxzed even tor candidates possessing M.Phil. /Ph.D.
degree, &t the time of recruiiment,

Frovided that dopuending on thoe requirements of S.0.%
speclalization for esach post be menticoned s dcsirabfu
qualification.

Every  teacher of the University paid by the University
chall be appointed on the scale of pay prescribed for the
category to which he belongs.

The condition of service of teachers of the University
paid by the University shall be those embodied 1Iin the
Agreement of Service as laild down in the Appendix 1 and
every +teacher shall =ign the agrecment before he enters
upon his duties or &s scon as possible thereafter.

Subject to the conditions laid down in the agrecement ot
service a person eppolinted as a permuanent teacheyr of the
University paid by the University shall be entitled to be
in scrvice ot the University untill lie completes the B
ot sixty.

Provided thagt where the date of retiremént of a
teaclher falls due duvring the course of an  academic
session, the .Executive Council shall allow the teacher to
continue till the end of the academic session.

Provided further that if the University requires the
services of. the teacher after the age of superannuation he
shall: be appointed on a contract not exceeding five years
of &ttainment of an age of sixty five years whichever |is

earller.

! .
In the event of-promotion under career Advancement or
through selection on higher post his agreement shall
deem to be operative on the new post except that the
salary &and grade mentioned in clause 2 of this agreement
shall be read as one given in his / her appointment letier.

Teacher =shall be governed by the conditions of scrvice
laid down in Statute - 31 and other relevant Statutes.

Provided +thut the Loachor appuinted on contract of a
specific period, thelr employment shall be governed by the
terms of their contract.

The candidates who st the time of recruitment as lactlurear
possess Ph.D. or M.Phil. degree will be sanctioned three
one advanced incerements respectively in the scale of
220@ - 75 - 2800 - 100 - 4002 &long with the benefits

E.C. 248 dated 18.3.90
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cf corresponding years ut sarvice fur Lhe PUrpoOSe: O
promotion. The existing lecturers with rescarch degrec.
will also be eligible for a similar benefit.

'rovided thet teacher shall be cligible to et
inerements elither for M.Phil. or Fh.D). whichever i
beneficial to the teacher.

i
rovided further that the existing lecturers withoust
research degree and those similar situate, receruited  iu

future shall be sligible for a benefit in service for il
purpose of promotion as and when they require resear—h
degrees but shall not be cligible for advanced incremants.

Career Advancement

A Every lecturer shall be pisced in a senior scale of
Rs. 3000 - 100 - 350@ - 15 - 5@00 on completing 8
yvears of secrvice after regular appuolntment, with

relaxation sz provided in para 7 aboveo.

Frovidad that thay have parcioclsal ed in the refresher
courses/sumner institutes cachi ol ;l1;1_>1'<_-;-;illmt.cly {fwy wiaezlus
dursticzn or engaged jnn wother  appropriate continuing
cducation programmes wl cumparable  quallty a4z muy s
spelled by the University from time to time.

Provided further that ali lecturers in existing scale
of Rs. 700 -7160@, who have completed 8 years of service on
1.1.1986 shall be placed in the scale of Rs. 3020 - 100 -
35@@ - 125 - 5000 on the recommendation of the Kulapati,
who shall screen the suitability of the candidate for the
purpose. The benefit of the service in para 7 will ©be
available for the initlal placement.

B. ) Every lecturer in the senior scale will be eligible

| for promotion to the post of Reader in the scale of

! pay of Rs. 3790 - 125.- 4950 - 150 - 5700 1if he/she
has:

(1) completed B years ol service in the senior scz2le.
provided that the reguirement of 8 years will he
relaxed 4A¢ ULl total zorvice of the lacturer i3
not less than 16 years;

(11) obtained & Fh.D. degree ar  cguivalent publ i shed
work;

(1i1) wade some marks 1in the areas of scholarship and
research ss evidenced by sell assessment, reporbs
of Referees, quality of publication, contribution
to educatiocnal renovation, deslgn of new courscs
and curricula, etc.




(1v) particlpated in the refresher courses / summe:
institutes cach of approximately 4 week's duratiorn
or engeged in  cther apprapriate continuing
educstion progremmes of comparable quality as may
be specified by the U.G.C., if any, e&after th:
placement in the ' senior scale;

(v) consistently good performance appraisal reports.

H

. Promotion to the post of Reader will be through =
procecss of selectlon by a selection Committee to ties
set up under the Statutes/Ordinances of the University
concerned or other =similar committees set up Ly .
the appolinting asuthorities in accordance wWith the
guidelines to be 1laid down by the U.G.C. Post aof
Readers will be created for this purpose by upgreding
a corresponding numbsr of posts  of Lecturers in
Universities.

D. Those Lecturers in the Senior Scale who do not have
Ph.D. degree or equivalent published work and whe do
a0t meet the scholarship and research standards of a
Reader, but fulfill the other criteria mentloned in
para B B and have a good record in teaching and/or
participation in extension activities, will be placed
in the grade of HRks. 3703-570@ s=subject to the
recommendations of the Committee mentlioned Jn para 12
above. They will be designated as Lecturer in the
Selection Grade. Posts in the Selection Grade will be
created for this prupose by upgrading the posts held
by they. They could offer themselves for a fresh
sss=ossment alter obtalning Fh.D. and or fulfilling
other requirements for promotion as keader, &and it
found suitable, could be given the designation of

3 Reader.

The 'existing teachers in University where the Merit
Fromotion Scheme formulated by the U.G.C. in 1983, or any
other similar scheme are in operation will have an option
to continue to be governed by the provisions of these
schemes provided that they excercise that option in writing
prior to their pay fixation under this incoee. They will
also will entitled to the designations envisaged for
various cag=gories of teachers in those schemes, but scales
of pay will be as follows

(1) Lecturer Rs. 2200 - 4490

(11) Reader/Lecturer Rs. 30eH - L0000
(Selecticn grade)

{(iii) Professor Es. 45006 - L7030

et e e o8




Provided that the promotion made bafore Lha
znnouncement of tho revised scales on 17-6-1887, will net
be reopended. However, in such cascs, thie bLenlfit of
revision will be &vallalle to teachers only from the dasa
of their promotion. &t

kegular and systematic appralsal of performance of teache¥s
s to be carried out in the manner prescribed by tiie
Uniyersity fyrom time to time on  the recommandations of
University Grants Commission.

The pay of teachers in the revised scale on 1-1-1886 will
be fixed in accordance with the rules given in Appendiz-1!
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APPERNDIX 1

hgrecment of Service bLetween the teachers of the Universivy
and the University.

Agreement ‘made this........ ... day L. vnn s s v 1900 2 5
between. . ... of the first part and thé
University being & body corporate constituted under the
Madhya Pradesh Vishwavidyslays Adhinlyam 1973, (hoereinafter
called the University) of the second part.

Whereas the University has engaged the party of the

Tirst part (hereinafter called the Exocutant) to serve it
S s w suwssis subject to the conrnditions and upon the terms

hereinafter contalned. NHow this agreement witnesseth that
the party of the first part and the University harasby
contract and agree as follows : -

1. That the agreement shall beglin from the
................. day of...............19.......
and shall be determinable as hereinafter provided.

2. That the executant 1is employed in the first

instance on probaticon for a period of two years.

This period of prabatlon may, hawevoer, be  oextondad
by such further pericd as tLhe Executive Council
may deem fit, but the total pericd of probation
shall, in no case excead three years. During the
period of probation the executant shall be paid =
monthly selary of Rs............. in the
scalev: simult s ssen s s He shall be entitled to

annual 1increment of the grade, during the period

of probation.

Provided further that the executant shall not be

confirmed in the service of the University till he

has submitted the necessary documents in prootf of
.his &age and the same has been accepted by the

Executive Council. 5

3. That after confirmation the University shall
" continue the executant's services in the scale of

RS vonssess fass o e &

Frovided that na increment oT the
executant shaull be withheld or postponed save hy a
resolution of the Executive Councilil on reference
made to it by the Kulapatl after the executant lLias
been given sufficlent opportunlty to make his
written representation and the same has been duly
considered by the Kulapati .

4. That the executant will be entitled to the benstfit
of the Provident Fund in accordance with +the
Statutes of the University for the time being in
force, and. as amended from time to time.




10.

That the age o superannuablon  shaxl Lo Sial;
years.,

Provided that on a reference by the Kulapati
made either on his own initiative or at the
request of the executant, the Executive Council jn
special case may grant to the executant who his
reached the age of superannuation an extension,
for & further period not exceeding two years, if
the Executive Council is statisfled that such
crtengion 1= 310 the dnterest of tha lUniversity.
That the executuant sha!l be cnlitled Lo such laave
as may be due in acourdance with the Rules of Lhe
University for the time bLeing in torce, sud a8
amended from time to time.

That the executant shall devote his whole time to
the duties of his appointment and shall not
engage, directly or indirectly, in any trade
or business without the sanction of the Executive
Counicil, or take up any occupation which, in the
opinion of the Kulapati is likely to interfere
with the duties of this appointment.

After confirmaticn, the service of the Ezxecutant
can be terminated only on the following grounds :-
LY

(a)- Misconduct.

(b) "Permznent physical or mental unfitness to be
determined by a Medical Board constituted by
the Executive Counail.

(c) Breach of any of the terms of the contract.
(d) Abolition of the post.

Except when termination of service has taken place
under clause B(a) above, neither the executant nor
the University shall terminuate this agreement when
entitled to terminate it, except by giving Lo the
other party three months notice of his intension
1o do so, or a sum equivaleéent Lo three times  the
monthly salary, which the excecutant is then
earning, in lieu thereof, unless in a speclal casc
the Executive Council agrees to release the
executant of his obligations under this clause.
The period of three month's notice on the part of
the executant may, however, be reduced or waived
altogether by the Executive Council.

Nothing in this agreement =shall affect the 1right
of the Executant of the University to refer any
difference or dispute arising out of this




agreement . to the Ruladhipati for refersnce | to @

Tribun=zl of Arbitration constd

tuted under Lhie
provisions of section 59 of the Adhiniyam.
11 Notwithstandinqd anything contained in the
eforesaid terms, the executant shzall be bound by
the provisions of the variows scctionz of e

Act, Statytes, UOrdinances and Regulations for Ll
time being in force and as framed from time Lo
time.

Signed this.............. day of . ........ U N

In the presence of-

o
%]

REGISTRAI

Note :- This ordinance came inte force from the lst
) December 1973 wvide Kulsadhipati’'s Order Ho .
; “~. 8337/G.S5./73 dt. 28-11-73
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APPENDILIX - II

Soheme of Revision of pay scales and rixations of pay.

The revised scales of pay will be effective tfrom January 1,
1946 . ¥
The roevised scaloen of pay ara inclusive of the basic oy,
the dearness pay, the dearncss  allowance, additionul
A rtress allowanc: and  thce intartial reliet, i ariy.
sdmissible to teachers as on 1-1 L9853,

r51lowing shell be the revised scaloes of pay tor various
vegories of teachers in the University.

c3

X Instructor 1740-60-2702-75- 3000
2 Lecturer To@An-75-2800-100-4000
3. Lecturer 3O00- 100 -3500-125-501

(Senior zcele)

= Lecturer ATUA-125-4950-158-5700
(Selection grade)

7 Reader . 37@{1—125-4909-15(‘)-5?@@
8, Professot 450(0-150-5TC0-200-7300

i'ay in the revised scales should bhe fizad under this scheme
only atter- %

{a) Every teacher has had un opportunity to decide
whether he/she will opt for the earlier scheme
.(Para 15-16) and
T

(b) ‘the University or college concerned has made necessary

- changes in thelr =statutes, ordinances., rules.
regulations, etc. to incorporate the provisions of

this scheme.

The pay of teachers in University and calleges may be fized
in the revised scales of pay in the following manner

(i) An @&amount representing 20 % of basic pay in the
existing scale may be added to the "existing
emoluments”

(11) After the exlsting emoluments have been increased
the basic pay shall be fixed in the revised scale at
the stage next above the amount thus compuled;
provided that




(5) Ganle o i oo Lhisre Ulaer Soestannd e et wesd o I e
pey shall Le flxed ol Lhie mlnilmum wl Llues Loz Yitnead
ranlea.

(b) If the amount. so arrived at is more  than Lhes
mouximum of the revised scale, the pay shall  bo
fixed at the maximum of the scale. ;

.Explanation

(i)

(ii)

the

| e T e L ate

The "existing emoluments’ ol oy teachsr  on 1 = k=140
shall include :

(a) Basic pay.

(b) Dearness pay, a&dditional dearnass allowance and
zdhoc dearness allowance, if any. :

For the purpo=se of adding 20 % to the existing
emoluments to the basic pay shall ke the pay on
1-1-1986 in the 1973 0. G.C. scalecs.

Wharen + i Llier Ulmanl Dorn sod Leiy dtndes a1 0nis. [ T O s
pay of = Ltescher dlawitiyd pald AL Lyl e Lhiaon Tt
conseculive stages o an cxivbing scale goebs bLan.closd
that is to auy, eaets fizxed in the revised scale at the
same stage, the pay in the reviscd scale of  such
teachers who are drawing pay beyond the first five
consecutive stages; in the existing scale shall be
stopped up to the stage where such bunching occurs, as
under, by the grant of incremoent (s) 1n the rovisod

scale in the following manner, namely

(a) for teachers drawing pay from the 6th up to the
10th stage in the existing scale by one increment:

(b)_for teachers drawing pay from the 11th up to the
15th stage in the existing scale, 1f there is=s
bunching beyond the 18th stage by two increments.

If by stopping up of the pay as above, the pay of a
teacher gets fixed at a stage in the revised scoale
which isg higher than the ztage in the revised scale st
which the pay of a teasher who was drawling pay at 1 b
next higher stage or =stages In the same  oXistiog
scale 1is fixed, the poay of the latter chall alsa  be
stopped up only to the cextenl by which it falls short
of that of the former.

The nexti increment of a teacher whuse pay hasz been fizxed in

revised scale in accordance with para £ shall be

granted on the date he would have drawn his increment had
he continued in the existing scale
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lded that in c¢sases where the pay of 3 teacher ic
stepped up in terms of the Hote under para 2, the next
increment shall he granted on the completion of qualifving

service of 1Z months from Lhe date of stepping up . ol Ul
pay in the revised scaleé.

L
Provided further that in the case of persons who had
been drawing maximum of the exlsting scale for more Lhan o
as on 1-1-1986, the next increment in the revisaod
scale shall be allowed on 1-1-1988 .,
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