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International Labour Organization

International Labour
Organisation

The International Labour Organization (ILO) is a United Nations agency
dealing with labour issues, particularly international labour standards,
social protection, and work opportunities for all.

The ILO has 187 member states: 186 of the 193 UN member states plus
the Cook Islands are members of the ILO.

In 1969, the organization received the Nobel Peace Prize for improving
peace among classes, pursuing decent work and justice for workers, and
providing technical assistance to other developing nations.

The ILO registers complaints against entities that are violating
international rules; however, it does not impose sanctions on
governments.



ILO is a special organization of the United Nations that regulates labor relations.
At the current time 180 nations have become members of this organization;
based in Geneva since 1920.

The ILO was created in 1919, as part of the Treaty of Versailles that ended World
War |, to reflect the belief that universal and lasting peace can be accomplished
only if it is based on social justice.

The driving forces for ILO’s creation arose from security, humanitarian, political
and economic considerations. Summarizing them, the ILO Constitution’s Preamble
says the High Contracting Parties were ‘moved by sentiments of justice and
humanity as well as by the desire to secure the permanent peace of the world...’

There was keen appreciation of the importance of social justice in securing peace,
against a background of exploitation of workers in the industrializing nations of
that time. There was also increasing understanding of the world’s economic
interdependence and the need for cooperation to obtain similarity of working
conditions in countries competing for markets.



The International Labour Organization
(ILO) 1s a United Nations agency dealing with labour
i1ssues, particularly international labour standards and
decent work for all. 185 of the 193 UN member states are
members of the [L.O

In 1969, the organization received the
Nobel Peace Prize for improving peace among classes,
pursuing justice for workers, and providing technical
assistance to other developing nations.
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Mandate
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What the ILO is and what it does

The International Labour Organization (ILO) is a

specialized agency of the United Nations system which
seeks the promotion of social justice and internationally
recognized human and labour rights.




What the ILO is and what it does

The ILO provides technical assistance, mainly in the
following fields:
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HISTORY

The ILO was founded in April
1919 primarily 1n response to
humanitarian concern over the
condition of workers who were
being exploited with no
consideration for theiwr health,
ther family lives or thewr
professional and social
advancement.



HISTORY

How the ILO came into being

The International Labour Organization (ILO{,WZ[S founded, along
with the League of Nations, by the Treaty of Versailles on 11 April
1919.




HISTORY

How the ILO came into being

The ILO was founded primarily in
response to humanitarian concern over
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The ILO Constitution
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Brief description of the ILO

Towards the end of the Second World War, the ILLO
%}@iopted the Declaration of Philadelphia to reflect its
philosophy and fundamental principles, as well as to

. broaden its aims and purposes. The Declaration was
adopted by the ILO in 1944 and is the eqmvalent of what an
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Declaration of Philadelphia (1944 j

“The General Conference of the

International Labour Organisation, S 7
meeting in its Twenty-sixth Session A9 e O R )

in Philadelphia, hereby adopts, this @ fieedom of expression and of

tenth day of May in the year nineteen association are essential to
AUBELCL ARG SO LD at Dy LG, PLESCIL SHSTAINEa PIo0T eSSy

Declaration of the aims and purposes e , ,
- 2 POVEVLY A CONSiiires d.

; 1 . : P Ay g l
Aanper-1o, Prosperity eueigmperes:
rJ v v’
he cargied on with wirelenting.
)
V) " 4 y ,' y - ' 4 ; 4 /
DIOONE e ach nations.. il
J

a e o e-promotionsof the

= ‘-;——-5--——;—--:-_ r = 2 ,“ . Wil : | C . "
1 Sati ' ” : COININION .wey_/,//w



STRUCTURE
How the ILO works

international
Labour Office




International Labour Conference (ILC)

The ILC meets in June every year, in Geneva, and is the highest authority of the ILO.
It sets minimum international labour standards and defines the broad policies of the
Organization. Every two years, the Conference adopts the I1L.O’s biennial work
programme and budget, which is financed by member States.

The ILC also provides an international forum for the discussion of world labour an&»%
social problems.

of the 11507

International Labour Conference
Each member State has four representatives
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List of ILO Member States

«Afghanistan «Dominica sLesotho +Sae Teme and Principe
sAlbania «Dominican Republic sLiberia _ +Saudi Arabia
Algeria «Ecuador sLibyan Arab Jamahiriya «Senegal

sAngoia «Egypt sLithuania «Serbia
sAntigua and Barbuda «El Salvador sLuxembourg sSaycheiles
sArgentina «Equatorial Guinea sMadagascar «Sierra Leone
sArmenia «Eritrea eMalawi sSingapore
sAustralia «Estonia «Malaysia «Slovakia
sAustria «Ethiopia «Mali «Slovenia
eAzerbaijan oFiji Malta «Solomon Islands
eBahamas sFinland sMarshall Islands A

*France *Mauritania

sGaban eMauritius

sMexico
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Governing Body

The Governing Body is the executive council of the ILO which establishes the
strategic objectives and policies. The Governing Body meets three times a year in
Geneva and makes decisions on ILO policy and establishes the programme and
budget, which it subsequently submits to the Conference for adoption. The
Governing Body also elects the Director-General for a five-year renewable term.




Tripartite structure of the ILO

The ILO has a
tripartite structure
unique in the United
Nations system, in
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Tripartism

The ILLO’s tripartite
mechanisms seek to

o g

ACTRAV
The mandate of the Bureau for Workers® Activities
(ACTRAYV) is to strengthen representative,
independent and democratic trade unions, to
enable them to play their role effectively in
protecting workers’ rights and interests and in
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ILO SPHERE OF ACTIVITY

DECENT WORK

STANDARDS-RELATED TECHNICAL
ACTIVITIES COOPERATIO

RESEARCH - INFORMATION - MEETINGS




STANDARDS-RELATED ACTIVITIES
International labour standards (ILS)

Subjects addressed by the ILO’s ILS

International labour standards respond to a growing number of needs and challenges
experienced by workers and employers in the globalized economy. The following subjects are
covered by international labour standards:
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What are international labour standards?

International labour standards are legal instruments drawn up by the I1LO’s
constituents (governments, employers and workers) which set out basic
principles and rights at work.

ILS are divided into:

COMNVERTIONS
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The ILO’s fundamental Conventions

The ILO’s Governing Body has identified eight “fundamental” Conventions.

These principles are also covered by the
ILO Declaration on FundamentalPrinciples and Rights at Work (1998).

for the universal ratification of these

cioht Conventions
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The ILO’s fundamental Conventions

These cover subjects considered to be fundamental principles and rights at work:

<% Freedom of Association and Protection of the Rig ranise Convention, 1948 (




Priority Conventions

The ILO’s Governing Body has also designated
another four Conventions as “priority”” instruments,
thereby encouraging member States to ratify them
because of their importance for the functioning of
the international labour standards system.
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How an international labour standard

is adopted
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Technical cooperation

®  Since the early 1950s, the 11O has been providing technical assistance to
countries on all continents and at all stages of economic development.

® [n the last decade, an average of some US$130 million has been spent
annually on technical cooperation projects.
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Technical cooperation

®  These programmes currently focus on the areas covered by the
Organization’s four strategic objectives: the promotion of fundamental rights
at work, the creation of decent employment for men and women, the

strengthening of social protection and the promotion of tripartism and social
dialogue.




International Labour Office

I The International Labour Office in Geneva is the O1anization’s
secretariat and also acts as its operational headquarters, research
centre and publishing house. It implements activities related to the
objectives and policies emanating from Governing Body decisions.
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Headquarters




OBJECTIVES

Decent work as a global goal

1. To promote and 2. To create greater 3. To enhance the 4. To strengthen
realize standards and  opportunities for coverage and tripartism and social
fundamental women and men to effectiveness of social  dialogue

principles and rights  secure decent protection for all
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Objectives of 1L.O

=

Full employment and raising of living.

Protection for the hife and health of workers 1n all

occupation.
Provision for child welfare and maternity protection.

Assurance of quality education.



The ILO has four strategic objectives:

 Promote and realize standards and fundamental principles
and rights at work

« Create greater opportunities for women and men to decent
employment and income

 Enhance the coverage and effectiveness of social protection
for all

« Strengthen tripartism and social dialogue




ILO sectors for implementing
the strategic objectives




Strategic objectives and sectors

SECTOR 1

International labour standards and
fundamental principles and rights at
work

This objective corresponds to the
ILO’s role in promoting and
monitoring the implementation of
labour standards. In this regard, the
ILO has eight fundamental
Conventions and seeks to achieve
their universal ratification, namely
their adoption by all countries
throughout the world.




Strategic objectives and sectors

SECTOR 2

Decent employment and
income

There is a divide between those in the
wotld who have poor-quality jobs — or
no jobs at all - and those in decent
4/ i employment. The employment of
Za N e I young people and women is a priority

. for the ILO. The Organization
develops programmes for worker
training, enterprise creation and poverty
reduction. '



Strategic objectives and sectors

SECTOR 3
Social protection for all

The I1LO understands that workers and
their families need social protection. In this
area, the Organization is committed to
promoting a campaign on social protection
and coverage for all, which includes subjects
such as occupational safety and health,
conditions of work, migration and strategies
to combat HIV/AIDS in the world of
work.



Strategic objectives and sectors

SECTOR 4
Tripartism and social dialogue

The Organization is tripartite, meaning that
governments, workers and employers are its
constituents. The ILO therefore has a
special interest in strengthening the
organizations representing these groups, so
that they can increase their involvement in
the development of policies that affect the
world of work at the national and
international levels.



I1.O field structure

The field structure includes a regional office for each continent, as well as subregional offices, country
offices and research centres. The chart below shows a breakdown of the field structure in the Americas;
for a breakdown of other continents click here.
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The ILO Constitution
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I11.O Issues

[LO fight against:
**Fight against forced labour

*To protect the right of labours for
fixing minimum wage

% Rights of migrant workers

Migrant workers refer to those who moves from
place to place to do their job



Securities of 11.O

Social securities:

** Workmen’s Compensation
“*Sickness insurance

**0ld age insurance
Employment for Women:
**Maternity protection
“*Night work

“*Equal process



STANDARDS-RELATED ACTIVITIES

International labour standards (ILS)

Subjects addressed by the ILO’s ILS

International labour standards respond to a growing number of needs and
challenges experienced by workers and employers in the globalized

economy,
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Role of ILO in Promoting Industrial Relations:

1. Promoting International labour standards (decent
working conditions, and enhanced labour productivity);

2. Promoting freedom, equity, security and dignity at work
place:

(S

A common platform (of employers, employees,
governments, NGOs, and other experts) for
international dialogue on labour issues;

4. It generates a worldwide Public Awareness for events,
campaigns and issues concerning labour;






