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STATUTE NO. 28
COLLEGIE CODI

e L= Delinitions and :1]1;‘”(‘:1!:”“)':

“this Statute unless there i anything repugnant in the subject or context:

College™ means an educational Institution admitted 1o the privileges of the University.
“Foundation Society™ means a body of persons, registered or incorporated under any Jaw
for registration or Statutory incorporation, which founds and maintains as cducational
mstitution admitted 1o or seeking admission (o the privileges of University and where (he
Governing body of the Society is superseded under Section 33 of the Madhya Pradesl;
Society Registrikaran Adhiniyam 1973 (he person or persons appointed by the Stare
Government to manage the aflairs of the Society. In case of cducational institutions
maintained and run by Local Bodies, the Foundation Society shall be the Council of the
Local Body and in case the Local Body is superseded (he person who acts for the Body.

“Governing Body™ means the Governing Body constituted in accordance with (he
Provisions of this Statute.

3t “Teachers™ means members of the teaching staff of a college and includes the Principal.
2l “President of the Foundation Society™ means g person who is duly elected  as s

President (by whatever name called) by the Foundation Society and is the Exccutive
head thercof and where the Socicety is superseded under Scction 33 of the M.p. Society
Registrikaran Adhiniyam 1973, the person or the head of the body of persons appointed

h} the State (_iU\"L‘I'IHHCI'I( Lo manave the alTairs of the SOCiC[\'.
= A i
[

“Donor™ means an individual, firm, association, charitable trust or any other institution
other than the Foundatjon society giving a donation of not less than twenty-five thousand
rupees in cash or immovabje property for the use of the college.

Provided that if the donation IS given by any firm association, trust or institution, the
representative nominated by such donor from time 1o time shall be deemed (o be the
donor for the purpose of this Code.

T'he College Code shall. apply to all colleges admitted (o the privileges of the University
exeepting the colleges maintained or managed by the State Government or Municipal
Corporation/Council or the University:.
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(i)

(b)
(c)
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On a requites rom the governing body the amount in the building fund will be released

overning body for the construction ol the college huilding or purchase of a building
I

lor the college. 3
I'he Foundation Society shall karry out all L ful directions ol the University and shall
maintain and run the college in accordance with M.P. Vishwavidyalaya Adhiniyam and

the Statutes, Ordinances and Regulations made there under.

(i) I the Executive Council, alter giving reasonable opportunity to the Foundation Society
1o state its case, is satisfied that the Foundation Society has failed to meet all or any of

its obligations as laid down in the code. it may take any of the following actions.

Withdrawal of the right to have its appointees other than the chairman of the
Governing Body on the Governing body of the college.

Withdrawal of the powers vested in the Foundation Socicty by this statute.
Withdrawal of the affiliation of the college.

(i) Where any action is taken by the Execuftive Council under the forcgoing clause, the
Foundation Society may appeal to the Commissioner Higher Education Directorate
against the decision of the Lxecutive Council. The decision ol the commissioner in the

matter shall be final.

The Foundation Society shall have the following powers, namely:

(1)

(b)

(d)

To appoint the first Principal and other member of the teaching stafT ol the college in
accordance with the provisions of this Code till the governing Body is constituted or
il the expiry of the period of ninety days from the date on which the college is first
admitted to the privileges of the University whichever is carlier.

To sanction on the recommendation of the Governing Body the opening of a new
department of studies or the creation of new teaching posts as involve additional
linancial obligation on the Foundation Society.

Provided that where the Foundation Socicty does not take a decision on the
proposal made by the Governing body within period of sixty days from the date on
which the Governing Body submits its proposal the Foundation Society shall be
deemed to have concurred in the proposal.

To sanction items of new expenditure exceeding Rs. 10000/-in the case ol non-
recurring  expenditure and exceeding Rs 4.000/- in the case recurring expenditure
which involve additional financial obligation on the foundation society.

To consider and pass resolutions on the annual estimates and expenditure and the

audit report of thy college and forward them to governing body for its
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PART

consideration, provides that 15 the Toundation society Toes not communicate to
the governing Body its observations on the annual - estimates ol income  and
expenditure ol the college within siaty day's of its submission by the Governing

Body it will be presumed that the foundation body may proceed 1o consider  and
approve the annual estimates of ingome and expenditure of the college within - siaty
days ol its submission by the governing body it will be presumed that the foundation
society has no observations to make on the annual estimate and the governing body
may proceed to consider and approve the annual estimate with or without reductions.
(¢) To appoint the auditors of the college Irom out of a panel of names approved by the
Registrar firms and societies.
(0To call for information regarding the functioning of the college from the Cioverning
Body and to suggest to the Governing Body measures Tor the improvement and
development of the college. Provided that the foundation Society shall not interfere with
the day o day administration of the colleges.
- ¥
(1) In case ol any difference of opinion between the Foundation Society and the
Governing Body, any of them may refer the matter to the Executive Council whose
decision shall be binding,.
(2)In case the college is maintained and run by an individual the obligations and powers
ot the Foundation Society shall vest in such individual.

I[T1 - Governing Body:

(1) there shall be a Governing Body for the management of the college, it shall
consist ol
() The Chairman of the Governing Body appointed by the Foundation Socicty from

amongst its member or by the individual maintaining the college.

(h) Two persons appointed by the Foundation Society from amongst its members or
by the individual maintaining the college. :

(¢) Two representatives ol the University other than members of the Foundation
Society of the college, nominated by the Executive Council at least one of whom
shall be Torm amongst the teachers of the University as for as possible working in

mstitutions not located in the same town as the college.

(d) One representative of the donors of the college to be elected by the donor.
(¢) One nominee ol the Government of Madhya Pradesh.
(" Two representatives elected by the teachers of the college who have completed

two years ol service other than the Principal. from amongst themselves in such
manner as may be prescribed by the College Council.
Provided that the restriction recarding two years ol service shall not apply for the

[irst three vears of the existence of a colleee
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(2) (1)

(i)

(iti)

(1v)

(v)

The Principal of the college-La Ollicio Member Sceretary.

Provided that the follow ing shall not be eligible to be a member of the Governing

Body under clauses (a) 1 (¢) above.

(i) a person who is related to any member of the stalf of the college exeept a
part-time  teacher who is paid an honorarium,  or who works on an
honorary basis.

(i) aperson having pecuniary interest in the allairs of the college and

(i) an employee of the college.

The chairman and member of Governing Body other than Ex-Officio member shall
hold office for a period of two years.

Provided that the Chairman and members appointed by the Foundation
Society belore the super session of it Governing Body under the M.P. Socicly
Registrikaran Adhinivam 1973 shall cease to hold office on the super session ofthe
Governing Body of the Society and their places shall be filled by the appointees of
the person\persons appointed by the State Government to manage the allairs of the
Socicty.

The Ex-olficio member shall forthwith cease to the member of the Governing Body

if he ceases to hold the office by virtue of which he has become a member.

An Olfice-bearer or member of the Governing Body may resign from the Governing
Body through a letter of resignation addressed o the Secrelary of the governing
Body and the resignation shall take effect as soon as the letter is received by the
secretary. The Secretary of the Governing body shall take steps to fill all vacancies
as soon as Lthey oceur, '

When a vacancy oceurs in the office of o member other than an Ex-officio member.
before the expiry of his term. the vacancy shall be filled, as long as the member in
whose place he has been elected nominated or appointed, would have held it if the
vacancy had not occurred. .
Lvery change in the office-bearers or membership of the Governing Body of
college shall be reported immediately to the University by the Secretary.

The Governing Body shall meet at least thrice a vear. Five members of the Governing

Body shall form a quorum. No, quorum shall be necessary for an adjourned meceting shall
be held.
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“eatine of the Governing Body shall be convened by the Scerctary in consultation with
v Chatrman. Incase the Sceretary does not call @ meeting when directed by the

Chairman o do so; the Chairman may call the meeting.

() Uhe Secretary shall ive at least ten days™ notice ot an ordinary mecting ol the

coverning Body.

() An emergent meeting of the Governing Body can be convineed on three clear
days' notice. '

(¢) On a requisition signed by not less than four members specifying the business
to be transacted, a special meeting of the governing Body shall be convened
within twenty days ol the receipt of such requisition. At least ten days notice
ol a special meeting shall be given.

(d) The agenda of every meeting shall be sent with the notce to the members.
Proposals from any member received by the Sceretary before the issue ol
notice shall be included in the agenda. The agenda of o special meeting shall
include only the business indicated in the requisition.

{(¢) No business other than that included in the agenda shall be transacted at a
niceting except with the consent of the Chairman and unless permission is
given to introduce it by the majority ol the members present.

(NThe Chairman shall, when present. preside at meeting of the Governing body.
In the absence of the Chairman from any meeting the members present shall
clect  one of the members other than a teacher to preside at the meeting. Exeept
as provided otherwise all acts of the Governing Body and all questions coming
or arising at its meeting shall be done and decided by the majority of such

members thereof as are present and vote at the meeting.
(0) The minutes of every meeting of the Governing Body shall be drawn up by the

Seeretary and alter approval by the Chairman circulated among the members
within lifteen days ol the meeting.

(7) [t shall be the duty of the representatives ol the University on the Governing Body

to report to the Kulpati decisions alfecting adversely the smooth working of the
college and violation, il any. ol the Statutes, Ordinances, Regulations or

o
instructions ol the University. 2
>\V\J'
(8) No act of proceeding of the Governing Body shall be invalid merely by reason of ”
any vacaney in its membership or any defect or irregularity in the appointment, o
nomination or election of a member:
B (1) the governing Body shall be responsible Tor the general administration of N

the college including:

-
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(b)

(¢)

(d)

o time.

£

Management and  regulation of the finances, accounts investments.
property and other assets ol the collepe.

Provided that no property ol the college shall be disposed ol
without the approval of the Foundation Society and the Foundation
Society on its part shall not withdraw or dispose of any property or assct
used by the college or managed by the governing Body without the

consent ol the Governing Body.

Adoption with or without modilication of the budget submitted by the
Principal of the college after considering the observations, if any, of the

Foundation Society.

The institution and abolition of new department of Studies or new
teaching and non-teaching posts in the college.

Provided that i the institution of a new department or a new
teaching post involves additional, financial obligation on the Foundation
Society, exercise ol this power shall be subject to the provisions of
paragraph 4 ol the Code.

Provided also that no teaching Department or teaching post shall
be abolished without the prior approval of the Executive Council.

Appointment, promotion, suspension and punishment of the teachers of
the college und any other action affecting their services.

Provided that the services of a teacher other than one appointed in a leave
vacancy or temporarily for a specified period shall not be terminated, for
any reason whatsoever, without the prior approval shall not be necessary
in case ol discharge of a teacher (who is associated on probation) during
or on the expiry of the period ol such probation on the ground that his
work during such period was not satisfactory.

Provided further that the power of appointment shall be subject to the provision of
clauses (a) of sub- paragraph (1) of paragraph de Maintenance of the College up to the academic

standard required by the University and compliance by the college of the M.P. Vishwavidyalaya
' Adhinivam, Statutes. Ordinances, Regulations and Directions issued by the University from time

2 In the matter of the management ol the college the governing Body shall be the

final authority bound by Statutes. Ordinances, Regulations and directions of the

4
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Liniversity and such roles ase framed by the governing Body and which e
inconsistent with the Adhinvam. the Statutes, Ordinances and Revulations
Liniversity

v, I he Governing Bady shall submit to the Foundation Society:

(1) Not later than the 31st July of cach year a Statement of Annual Accounts of
college for the linancial year immediately preceding together with the audit rey
by an auditor appointed by the Foundation Society and an annual report on
work and progress of the college for the academic year ending 30th

immediately preceding.

(i) Not later that 31st September cach year the budget estimates ol the college for
following linancial vear.

(i) Proposal for such item ol new expenditure and exceeding 10.000/- i the «
nonrecarring expenditure exceeding 4000/~ in case ol recurring expenditure wi
involve additional financial obligation on foundation society.

10. The Governing Body may make consistent with the provisions ol the Adhiniy
Statutes, Ordinances, with regard d: '
() The procedure to be observed at its meetings.

Provided that no decision  allecting service conditions of teachers shall be ta

at a meeting of the Governing body in which at least one teacher representative and

University representative are not present.

() The management ol the college: and
(<) The manner in which its decisions shall be given effect to.
Il The Governing body shall exercise all powers not otherwise provided for in this code

not inconsistent with the provisions ol the Adhinivam. Statutes and Ordinances.
2. e TOAL and DAL OF a nominee of the University or the State Government attendi
meeting of the Governing body shall be paid by the college at the rates admissible

member ol the authorities of the University under the rules made by the University.

3 (1Y The Governing Body shall be constituted in accordance with provisions of
Statute within a period of ninety days from the date of admission of the col
to the privileges ol the University.

[ The Governing Body in existence on the date immediately preceding the dat
enforcement of this Statute shall continue to function till the new Governing I?

is constituted 1n accordunce with the provisions of the Statute such period ¢

\.(. ’(‘ [ 1
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not extend beyond a period of ninety davs trom the date ol enforcement of this
Statute,

Provided that i1} for any reason. the governing Body is not constituted in
accordance with the provisions of this Statute within the afore period, thie
Lxecutive Council may extend the period by a further period not exceeding sixty
days.

PART IV - The College Counvil:

I4.

(h

(2)

there shall be for cach college, a College Council consisting of the Principal and
all teachers ol the college. The Principal and the Vice-Principal, il any, of the
college shall respectively be the ex-olticio President and Vice-President of the
Council.

The Secretary shall be elected by the Council from amongst its members. He shall
hold office for one year, but for not more than two consecutive terms. |Ile shall

. . . ' - . . . & . -
convene meetings ol the College Council under the direction of the Principal.

The Council shall meet at least thrice during the academic year. It shall perform
the following duties namely:

(a) to discuss the progress of studics in the college;
(b) to bring to the notice ol the Governing Body the needs of the students and

teachers;

(©) to- make recommendations to the Principal or the Governing Body for

improvement of the academic clficiency of the college:

() to advise the Principal on such maters relating to the internal management
ol the college and discipline of its students as may be referred to it lrom
lime to lime;

(¢) to advise and assist the Principal in the preparation  of the time table,
allocation of teaching work and for the organization, of the extra-
curricularactivities ol the college;

(N o consider and o bring to the notice of the Governing Body matters

affecting the interests, rights and privileges of the teachers as o cluss.

///*”'
77
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PART V - Tlie Powers and Daties ol the Principal;

I35 b T he I’:'im:r'p;:f shall be the Chier Lxecutive Otficer and the academic head ol the
college and he shall particip

e in the teaching work of the college,

(2} Subjecet 1o (he general control of

the Goy erning
responsible for:

Body the Principal shall be

(a) The administration of the college generally as

of the University.

(b) The management ol the college library ang hostels;

an mstitution admitted 1o
the privileges

(¢) Maintenance of (e dccounts, receipts ang expenditure

ofthe college:
(d) Corrcspumfmccnf'lhu

college an custody of the records of the college;

(¢) Administration of the amalgamated fund:
(1 Execution of the decisions of the Governing Body.
L]
"
(3) The Principal shall have the following Powers namely:
(a1) To admit students o the college:
(b) To assign dutics i respect of teaching,

administrative woyk and extra-
curricular activities to the teaching and other staff of the college and see 1o

the proper performance thereof:

(¢) To appoin, promote, grant Jeaye, suspend and take disciplinary action
against the class |1 and class |V employees of the college:;
Provided that where disciplinary action is taken by the Principal,
il an appeal shall fie wig the governing Body:.
< () To maintin discipline in the collepe:;

Provided tha disciplinary action taken by the p
shall be fina) and shall not be lable
where  sucly revision

rincipal against any student
o be revised by any

other authority excepl
I permitted by the Statutes

and - Ordinances ol the
F University.
=} |

Provided also that in the case ol rustication of 4 student from (he college,
. the college council May review the decision ol the Principal;
1
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(v) Toexercise all such other powers as may be conferred on him by the
Statutes, ordinances and Regulations.

WRT VI - The Teachers of the College:

LO.C1) N appotmiment teoany teaching post (Professor Assodiile Prolesasr \eistint

Professor amd or amy designation of the teaching post declared by the U Ge from

Lime o timey i the callese, including the post ol the Principal but excluding part

tieappomtments & Wemporars appointments which are not te contmue for more

U 1 acidemie years and appointments 1o posts which are 0 be  illed hy

promotion. shall be mide exeept or Reeulu Part-times Temporary teaching post

(Protessor Associate Professor Assistant Professor andsor with any desienmation

dechared by the U GO trom time to tine) mcluding that o the Principal. unless he

she Prssesses the minmam qualtlication preseribed for the post by the TGt from
]

Lime to time.

(i) Alter duly and widely advertising the post together with the minimum
qualifications there for and the emolument of the post and allowing
reasonable time within which the applicants may, in response o the
advertisements, submit their applications.

(b) On the recommendation of the Selection Committee constituted in
accordance with the provisions of paragraph 17 below.

(2) No appointment to the post of Principal shall be made except with the prior

approval ol the Exceutive Council.

(3) Notwithstanding anything provided under statute 22 no person shall be appointed
to any teaching post incurring that of the Principal unless he/she possesses the

minimum qualification.

17. (1) Selection Committee for the appointment of the Principal shall be consist ol :-
{a) Kulpati or his nominec Chairman
(b) One nominee o' the management Member
(¢) Dean/Director of College Development Council Member
(<) One nominee of the Madhva Pradesh Ucheha Ahiksha Vibhag Member

—

-
-_\Jl
e




(V)

(v) thin case the Ton"ble Minister being President/Chairman of governing hody is
presentin the meeting ol the selection committee. he/she will preside the meeting.
Fhe Kulpati or his/her nominee will present as member ol the committee
The selection/promotion commitiee for appointment of a teacher of a college, other than
Principal shall consist of .-
(i) Rulpati of his nominec Chairman
(1) One nominee of the management from amongsi Member
its member who are not teacher
(¢) One expert in the subject concerned nominated by the Kulpati Member
(d) One expert in the subject concerned nominated by Member
the Madhya Pradesh Ucheha Shiksha Vibhag
(c) Principal of the institution Member-Secretars
n the case of Compmittee constituted under clause 17 (1) no business shall be
. : ; - '
transacted at a meeting of such committee unloss the Chairman. one expert and one
other member be present and in the case of the Committee constituted under clause
(2) ol that sub-rule no business shall be transacted at a meeting of the Committee unless
the Chaitman and two membegs be present threat,
Py . (7 . - .
Ihe candidates shall be select®l on the basis of merit and the panel as well as the
order of the names in the [umqf recommended by the selection committee should have the-
[ull concurrence of at least ondexpert.
The Tist prepared under sub-rule (1) shall contain the names of candidate five times the
number of posts proposed o be filled up.
The list prepared under sub-rule (1) shall be submitted to the institution.
Appointment to any post of o teacher or other employees shall be made in order of merit
from the list prepared under sub-rule (1). :
ITthe vacant post of the Principal is not filled as per rules within a period ol six months.
Fhe Government will be cmpowered o appoint/nominate Principal with intimation to the
Cloverning Body of the college.
hat the qualification and adequacy of the teaching stalt and the conditions governing
therr employment shall be according 1o the provisions made by the Universitv/state
gorvernment from time to time. provided that cvery college shall have a full time salaried
Principal. at least one full time salaricd Teacher in cach subject and other regular teachers
shall have 1o be appointed eradually according o need of the courses. number ol students
cte. oras directed by the University.

\




Provided also that up to 50% ol teaching staft required in cach subject may bhe appointed ;
guest/temporary  faculty  from  the list of guest/temporary  laculty  prepared by T
Commissioner Higher education. Govt. of MP for govt. colleges

Provided also that the requirement of teachers in professional courses shall be s per norn

of the concerned state‘central agencies regulating the instructions in that prolessional course

18. (1) No person shall be appointed o a full time and salaried teaching post in th
College except on the recommendation of the Committee ol Selectio
constituted in accordance with the provisions of this Statute.

Provided that if' the appointment o a teaching post and expected to continue for more than si

months and can not  delaved without detriment 1o the interests of the institution, Governin

Body may make such appointment without obtaining - recommendation of the Committee o

Selection but the person  so appointed shall not be retained on the same post for

a4 perion
exceeding one academic year or appointed to

another post in the service of the college except ol

the college except on the recommendation of the Committee of Selection. :
% '

(2) Appointments to part-lime teaclring post may be made by the Foundation societ!

or the Governing body, as the case may be on the recommendation of the
Principal from amongst persons  who possess the minimum  qualification:
prescribed for a lecturer.

Provided that where a part-time Principal of a Law College is to be appointed, th
appointee shall possesses the minimum qualifications prescribed for a Principa
and his appointment shall be made with the prior approval of the Executive

Council.

9. The appointment of every teacher made prior to the coming into force of this Statute in
accordance with the statutes and Ordinances in force at the time the appointment was
made shall be deemed to be validly made.

20, ()(@D) The Principal and the other members of the teaching staft except those appointed

in leave vacancies. on part-time basis or on temporary basis shall be appointed nitially

on probation for one year. The period of probation shall not be extended by more than
one year so that the total period of probation does not exceed two years.

(i1) Where an appointment is made on temporary basis whether in a leave
Vacancy or otherwise, the reasons for such lemporary  appointment  shall  be

communicated by the Principal to the University.

(2) Unless the work ol the probationer is found to be unsatisfactory and he is

Hitormed by he Governing body at least one month belore the expiry of the period of

{
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probation ol"its intention not to continue hine in service. the probationer shall be d

to have been confirmed in his appointment on the expiry of the period ol probation

(3} (1) Every teacher other than one appointed on part-time or temporary
shall be appointed  on written contract in the form preseribed in the Appendix
therein the post to which he is appointed. the mital salary and the scale of p
other conditions of service. A copy ol the contract shall be given to the teacher
copy shall be lodged with the University.

(ii) [t shall be the duty of Governing body to get such contract executed
a period of one month from the date on which the appointee joins the post.
Provided that the Governing body shall get the contract exccuted:

(a) Within a period of one month from the date on which the Governiny
starts functioning in case ol appointments made by the Foundation Society;

(h) Within a period of two months frdm the date on which this Statute
mto foree in the case ol all appointments made prior to such date,

(111) In case ol any conflict between the contract in the form prescribed
Appendix and any other contract between a teacher and the college or its Gov
body. the terms and conditions laid down in the contract as in the Appendix sl
deemed to apply.

Ihe posts of Prolessors shall ordinarily be filled by promotion from among
qualified teachers in the college on the basis of seniority-cum-merit,

Provided when no teacher of the college in the immediately lower cadre
which promotion is 10 be made possesses the requisite qualifications, the P
Professor may be filled by direct recruitment on the recommendation of the Scl
Committee.

(i) The Scales ol pay for different categories of teachers in the college includi
Principal shall be such as are prescribed from time to time by the State Gover
Government colleges

) A part ume Principal shall be paid on honorarium of Rs. 400/- per mont
every part time teacher other than the Principal shall be paid and honotarium ol Rs.
per-month il he delivers 12 lectures per week and Rs. 200/- il he delivers at |
lectures per s ek

(i) Salary of every wacher shall be paid by cheque or e-payment drawn in his |

Latest by the Sth ot the month following the month to which the salary relates

\/ | T




(iv) The Governing Body or the Foundation Society shall not require or aceept any

donation or foan from the employees including the teachers ol the college.

(v) Every teacher other than a part-time teacher shall be entitled to annual merement
in the preseribed pay-scale on the due date as a matter of course unless it is with held

alter due enquiry.
In caleulating the period of service of a teacher of the college for any purpose. including

there be no break of service during the period preceding the substantive appointment.
Short breaks ol service not exceeding 7 days shall be condoned. The period of college
vacation shall be counted as period spent on duty.

A temporary teacher who has been in the service of a college for a full academic year
shall be entitled to full pay for the ensuing vacation. [ such teacher is in the service of o
college for less than a full academic year but for more than thyee months  he shall be
entitled to manv for the ensuring vacation in the same proportion as the period of his
service bears to the total period in the academic year, provided that such teacher shall
not be entitled Lo any pay for the summer vacation where such teacher is officiating in
place of another teacher on leave entitled to draw pay lor the said vacation.

(1) cvery teacher including the Principal shall at all times maintains absolute integrity
and devotion to duty and shall do nothing which is unbecoming of a teacher.

' (2) No member of the teaching stalf except a part-time teacher of a college shall
apply for any post under any other authority except through the Principal and in the case
ol the Principal through the Chairman of the Governing Body.

(3) A teacher, other than a part-time teacher, shall be a whole-time employee of the
college and shall not without the previous approval of the Governing Body, engage
limselllin private wition or in any trade or business or ‘take up any occupation or work

(other than as an examiner or author of books) which is likely to intertere with the duties
ol his appointment.

(3) (a) A teacher shall obey all lTawful directions of the Principal and the
Governing Body ol the College. e shall, in addition to the ordinary duties as a
teacher perform such other duties as may be entrusted to him by the Principal in

connection with the co- curricular and extra- curricular activities in the colleve or

:‘
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the application o CAS, service shall be counted from the date of the first appointment, if



dutics in connection with examination.  administration and the keeping ol

discipline in the college.

(b) No teacher shall be required o teach Tor more than twenty-lour periods

(including those for tutorial week) inaweek.

(6) (i) No teacher shall act in a manner prejudicial to the interests of the collewe
or associate himselt with any activity. which, in the opinion of the Governing

Body might affect adversely the interests of the college.

(ii) No teacher shall be a member of or be otherwise associated with any
political party or any organization which takes part in politics nor shall he take
part in aid ol or assist in any other manner any political movement or activity nor
shall he canvass or otherwise interfere in or use his influence in connection with
or take part in any clection o any legislature or local authority.

Provided that:

(a) an employee qualified to vote ap such election may exercise, his right to vote but

where he does so. he shall not give any indication ol the manner in which he proposes to

vole or has voted;

(b) The emplovee shall not be deemed to have contravened the provisions ol this
paragraph by reason only that he assists in the conduct of an clection in the due

performance of duty imposed on him by or under any law for the time being in foree.

(7 All teachers shall be governed by the rules of conduct if any, framed by the
Governing body in conformity with the Adhinivam, the Statutes, Ordinances, and
Regulations ol the University, If the governing body does not frame these rule the
university may take action as per their existing rules.

(8) Any infringement of the provisions ol the college Code shall be regarded as
subversive ol good discipline and would amount to misconduct and may well justify the
initiation ol disciplinary action against such teacher,

A permanent teacher shall be entitled to be in the service of the college until he completes
the age of superannuation as prescribed is the state Govt. [rom time to time,

Provided that where the date of retirement ol a teacher fulls due during the course
of the academic session the Governing  body shall allow the teacher to continue Ul the

end of the academic year.

o 719 |
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28.

A teacher in temporary service cannot discontinue his service in the college without
giving one month’s notice or one month’s salary in licu thereot, The governing Body
shall similarly give calendar one month's notice or one month's salary in lieu thereol to

temporary employee when terminating his service,

Provided that no notice shall be necessary where the service of a temporary
teacher is discontinued or terminated at the end of the fixed term for which he is
appointed.

The service of a teacher who is appointed on probation can be terminated during or at the
end ol the period of probation if his work is not found o be satisfactory by
communicating to the teacher the intention of the Governing Body not to continue him
and giving him one calendar months’ notice in writing or by paying his one monih's
salary in liew of the notice. Such notice shall not include the summer vacation or any part
thercof and the teacher if he has been in service for more than three months during the
academic session shall be entitled to salary for the ensuring summer  vacation in the
same proportion as the period of service bears to the total period in the academic session.
The teacher may, likewise terminate his appointment before the expiry of the period of
probation by giving one calendar months® notice in writing to the Governing Body or
paying a sum equal to one month's salary in lieu of the notice,

(1 The service of a teacher (other than one appointed on temporary or part-time basis
or on probation) shall not be terminated afier confirmation except on the following
grounds and without the approval of the Executive Council:

(i) Misconduct including will full neglect of duty.

(i) Breach of the terms of the contract.

(i) Physical or mental unfitness.

(iv)  Incompetence provided that the plea of incompetence shall not be used against a
teacher after two years ol his confirmation.

(V) Abolition of the post with the prior approval of the Executive Council.

Provided that termination of service on any ground following under (i) or (1V)
above shall not be ordered without holding an inquiry in which the teacher is given a
statement of charges against him and is afforded reasonable opportunity to defend
himself,

P
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Provided also that action o terminate the service of a teacher on the uround of
physical or mental unfitess shall not be taken except on the basis ol a report of a medical

Board to be appointed by the Governing Body.

(2) Except where the services of o teacher are terminated on the uround ol
misconduct including negleet of duty or breach of the terms of the contract neither
the Governing Body not the teacher shall terminate the agreement except by
giving to the other party three calendar months’ notice or by paying to the other
party a sum equal to thrice the monthly salary which the teacher concerned is then
carning. The period of notice shall not include the summer vacation or any part
thereof,

PART VII - Suspension, penalties and Disci linary Authority:
I [ | h 3

30. (1) The appointing authority may by an order place an employee, including a teacher
ol the college under suspension:
’ L]
() Where a disciplinary proceeding against him is contemplated or is
pending:
OR
(1) Where a case  against him in respect of any criminal offence involving

moral turpitude is under investigation, inquiry or trial.

Note: In case of teachers the Governing Body and in case of other employees the
Principal shall be deemed 1o be the appointing authority.

(2) An-employee of the college shall be deemed to have been placed under
suspension by an order of (he appointing authority:

(a) With effect from the date of his detention, if he is detained in custody,
whether on a criminal charge or otherwise for a period exceeding forty-eight hours:

(b) With effect from the date of his conviction, if in the event of a conviction
lor an offence. he is sentenced 1o a term of | imprisonment exceeding forty- -eight hours and
15 not forth with dismissed or removed or compulsorily retired consequent to such
conviction,

(3) An order of suspension made or deemed to have been made shall continue to
remain in foree until it is moditied or revoked by the appointing authority, but in cases
other than eriminal proceedings it shall not operate for more than six months.
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(- Duting the period ol suspension. the employee shall be allowed subsistence

Alowance equal to filty percent of the emolument Jast drawn by him.

(3) I the employee is exonerated from the charge or charges are subsequently
withdrawn e shall be reinstated in his post and shall be paid full salary for the period of

his suspension after deducting the subsistence allowance already paid to hin,

Al () The appointing authority may, for good and sullicient reasons, ImMpose on an
employee ol the College (including a teacher) the following penalties.
() Censure;
(b) Recovery from his pay of the whole or part of any pecuniary loss caused

by him to the college by negligence or breach of orders;

(¢) With-holding of increments of pay;
(d) Reduction to lower time scale of pay, grade or post;
(c) Compulsory retirement;
(n Removal from service;
! (L) Dismissal from service which shall ordinarily be a disqualification for

future emploviment in the college.

Besides the above, the penalty of fine ot exceeding Rupees Five may be imposed on a
Class 1V employee of the college for petty carelessness, unpunctuality, idleness or similar
) misconduct of a minor nature.

) (2) The appointing authority may institute disciplinary proceedings against an
employee of the college.

(3) No order imposing any of the penalties specified in sub-paragraph (1) above than
fine shall be made except in accordance with the procedure for imposing penalties
on Government servant — prescribed by the Madhya Pradesh Government and in

' lorce at the time the appointing authority orders an inquiry against the college

) employee concerned.

) Provided that no proposal to reduce in rank or pay a teacher confirmed in
the Service ol the College or o remove or dismiss him from Service or to retire

> him eompulsorily shall be deemed to have been passed by the Governing Body

) unless it is supported by a majority of two-thirds of the members present at the

meeting of the  Governing Body in which it comes up for consideration and

: 4
\ 182 /




fed

(S ]

where @ decision is duly taken it shall not be  given effeet Lo unless itis
approved by the aecutive Couneil,
(<) The Tollowing lapses would constitute misconduct on the part of teacher ot the

College. including the Principal:

(i) Failure to perform his academic duties such as lectures. demonstrations
assessment, euidance. invigilation. ete,

(ii) Gross partiality in assessment ol students, deliberately over-making/under-
marking or attempts at victimization on any grounds.

(i) Inciting students against other students, colleagues or administration. 'l his
Joes not interlere with the right of a teacher to express his difference on

prineiples in seminars or other places where students are present.

(iv)  Raising questions of caste. ereed. religion, race or sex in his relationships
3 . ‘ . 4 ’ .
with his colleagues and trying 10 use the above considerations lor

improvement of his prospects.

(v) Refusal to carry  out the decision by the appropriate officersibodies of the
Liniversity and / or the Governing Body/Principal of the College. This
will not inhibit his right to express his differences with their policies or

decision.

(1) where any penalty is imposed on an cmployee of the college by the Principal. the
employce concerned may prefer an appeal to the governing Body ol the college within
thirty days [rom the date on which a copy of the order appealed against is delivered to the
appellant.

(2) Where an penalty other than reduction in rank or pay or removal or dismissal or
compulsory retivement [rom service is imposed on a teacher, he may prefer an apperl to
Uhe Exccutive Council within thirty days rom the date on which a copy ol the order

appealed against is delivered to the appellant.

(3) An appeal against an order of the Governing Body imposing on a teacher the
penalty of reduction in rank or pay or removal or dismissal or compulsory
retivement from servie  shall lictoa Tribunal consisting of:

(i) A nominee ol the Kulpati, other than a member of the Executive Council
who will act as the Chairman,
(b The aggrieved teacher’s nominee to be named by the appellant m his

appeal, and
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(c) A nominee ol the ( overning Body:

“Provided that in case person in (¢) above is not nominated by the body
concerned within three months, (he Ruladhipati shall have (he powers (o appoint on
behalt of the body concerned. o nominee not conneeted witly the University in any
manner”.

Provided that an appeal under this sub-paragraph shall be submitted to the Kulpati
not later than forty five days from the date on which 1 copy of the order appealed against
s delivered 1o the appellant.

(4)  The appeal shall. except where provided otherwise, be presented 1o the authority
to whom the appeal lics, a copy being forwarded by the appellant to the authority whicl
made the  order appealed against. It shall contain all materjal statements and arguments
on which the appellant relies, shall not contain any disrespectful o improper language
and shall be complete in it ‘
(3) The authority whicly made the order appealed against shall on receipt of a copy of
the appeal, forward the same with its comments thereon together with the relevant
records to the appellate authority without any avoidable delay and without wailing for
any direction from the appellate authority.

(6) () The appellate authority may contirn. enhance, reduce or et aside the
penalty or remit the case to the authority which imposed the penalty with such

directions as it may deem fit in the circumstances of the case.

(ii) The authority which made the order appealed against shall give effect 1o
the orders passed by the appellate authority.

PART v - Provident fund and Leave:

3. 1y e Governing Body shall maintain a Provident Fund for the benefit of its
employcees,
(2) Every whole time teacher and employee ol (e college other than one whose

services have been lent to the collége by Government o another institution,
permanently appointed (o 4 substantive nost shall, as - a condition of his service
become a depositor of the provident Fund in the College,

b
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Note: A teacher/employee of the college who has held a temporary/probationary

appointment followed immediately without break of service by a permanent appointiment

lo a substantive post shall in respect of such temporary / probationary appointment be

deemed to have held a permanent appointiment for the purpose ol the Provident Fund

rule. provided that subscription to the Fund shall be optional for the teacher/employee lor

the period of his temporars /probationary appointment.

(3)

()

n
—

The contribution of cach depositor to the Tund shall be cight percent of the salary

ol the depositor. such contribution shall be deducted monthly from the salary of

the depositor and the amount so deducted together with an cqual amount to be
contributed by the college shall be deposited in the Saving Bank of any Post
Olfice or Scheduled Commercial Bank in z Separate Provident Fund Account in
the joint name of the teacher/emplovee and the Principal of the college.

Provided that in the case of the account of the Principal, it shall be in the
P . i . L] - . .
Jointname ofthe Principal and the Chairman of the governing body.

Provided also that the depositor may raise, at his option, his contribution
to the Provident Fund to any amount not exceeding fifteen percent of his monthly
salary.  Even when the contribution is so raised, the contribution of the college
shall be cight percent of the salary of the depositor.,

(1) An employee on leave on full average pay shall continue to subseribe to
the Provident Fund during the period of such leave.

(i) A teacher/employee under suspension shall not contribute 1o the Provident
Fund during the period of suspension nor shall the contribution of college be due
in this case, ’

The Governing Body may. under such conditions as may be laid down by it,
permit the payment of lile assurance policy or policies on the life of the depositor
out of his personal contribution to the Provident Fund.  The amount to be
deposited in the Saving Bank Account of the depositor shall be reduced to the
extent of such permia. In all such cases, the life Insurance Policy for which the
permia are so paid shall be assigned in favour ol the college.

On retirement of the depositor from the service of the College Policy shall be
reassigned 1o him by the college. In case of maturity of the policy during the
service of the depositor in the college, the full amount of the policy shall be
credited to the Provident Fund account ol the depositor.  In the event of the death
of the depositor during his service in the college the full amount of the policy

shall be paid o the legal successor of the deceased o the Provident Fund.
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(0) When a depositor's service in the college comes o an end by his retirement,
resignation or otherwise he shall be entitled to receive the entire amount standing
to his eredit in the Provident Fund.

Provided that a depositor whose service have been dispensed with lor
what in the opinion of the Governing body is gross misconduct or who has been
in the service ol the college Tora continuous period of less than two vears from
the date from which he was allowed to subscribe to the provident Fund shall not
be entitled o any part of the contribution  made by the college or to the interest
accrued thereon,

Provided also that in the event of the death of depositor during his service
in the college. the entire amount standing o his credit shall be paid to the legal
successor of the deceased.

Note: The provisions of e first |)|':;\ iso shall not be invoked in the case ol an employee
who is prevented from rendering the minimum two years® service by reason of death.
disability which in the opinion of the Governing Body prevents him from rendering
turther service or any scheme ol retrenchment allecting such cmployee.

(7) The Governing Body shall frame rules for temporary advances from the Provident
Fund, which shall. interlaid include the following as the legitimate objects for
such advance,

(i) To meet expenses in-connection with the prolonged illness of (he
subscriber or any person actually dependent on him:

(i) To pay for overseas passage for reason of health or educution ol the
subscriber or any person actually dependent on him:

(i)~ For meceting obligatory expenses, on a scale appropriate to the applicant’s
status, in connection with marriages, funerals and religious ceremonies:

(iv)  To purchase land or building for his residence or for the construction of 4
residential house,

(i) The employees including the wachers of (he college shall be entitled 10 leave i

accordance with the leave rules of the Governmemt of Madhya Pradesh in force and as
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apphcable to Goy crnment Servints in vacation and non-vacation departiments. Al posts
of teachers vther than the Principal shall be vacition posts.

(1) ln case of teachers leave other than casual leave shall be sanctioned by the
Governing
Chairman of the Governing Body and in case of other teachers by the Principal.

Body. Casual leave i case of the Principal shall be sanctioned by the

IN - Miscelluncous:

(1 Ihe College shall have its own Fund and all receipts of the college such as fees.
Jdonations, grants, interest on investments and Endowment Fund and borrowing shall be

credited to the Fund.

(2) All moneys belonging to the Fund shall be deposited in such Bank or invested in

such manner as the Governing Body may decide.

' = 2 " = .
(3) All expenditure, as may be sanctioned by the Governing Body, for the Purpose of

the College. shall be met from the Fund.

(+4) The fund of the college shall not be used for meeting any expenditure ol or giving
any loan to the Foundation society orany other Institution run by the Foundation Society.
(h in addition to such registers and records as the Governing Body may require to be
maintained. every college shall maintain such registers and records as may be prescribed

by the Executive Council.

registers, proceedings of meetings and other records of the college shall
rking days during office hours, by members of the
by the Exccutive Coeneil 10 conduct any

(2) Accounts,
be open Lo inspection, on all wo
Governing body and persons appointed

inspection.

No person connected with the management of the college and no Principal or. other
teacher or other employee thereol shall directly or indirectly take or receive o Cause Lo
be tuken or received any contribution, donation. fees or any payment of any sort either 10
cash or in kind, other than or i excess of the fees prescribed by the Univereity, fron ot
Wy pupil as a condition for granting him admission to  the college vr

on behall or @
iy therein and all cuch amounts paid by the students shall form

pursuing a course of stuc

part of the reeeipts of the college.
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Any dispute arising out of the contract of sei e between the Governing Body ol the
College and any of its teachers shall at the request of the teacher or the Governing Body
be referred by the Kulpali o a tribunal consisting of one nominee of the Kulpati other
than a member of the Exceutive Council who shall be the Chairman and one nominee
cach ol the teacher and (he Governing Bods and the decision of the  ribunal shall be
final.

Notwithstanding  the provisions ol this  Statute 2 Non-Government College ol
I?n;:inccringr"l'cchnofng_\' ora Regional College of Education may be administered by the
Lxecutive Body of the institution (by whatever name called) constitined in accordance
with the by- laws/regulations of the Institution:

Provided that:

(1) The Executive Body of the institution shall have amongst its members (wo
: . ' : ST {
representative elected from amongst themselves by the teachers of the Institution, other thanthe '

. . H . . " . . |
Principal who have completed at least two years' service in the institution. |

(11) All appointments 1o leaching posts in the institution, not lower than that of a |
Lecturer and other than those which are to be [illed by promotion, shall be made on the

recommendation of a Selection committee which shall have amongst its members at least one

y/

expert i the subject concerned nominated by the Kulpati.
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APPENDIN
FORM OF AGREEMENT OF SERVICE FOR TEACHERS
An A geeient  omade NI ity Ol cicieimonees UsE o2 between
Shr .. B e p e (here-in-alter called the Teacher) of the first part, and the
Govermng Body 08 e e College (here-in-alter) called the (governing

Body . through its Chairman/Secretary, ol the Second part.

Whereas the Governing Body has appointed SN as o member ol the
Teaching ST OF e, it ....College upon the term and conditions hereinalier
set out and as provided in the College Code. Now this agreement witnesses that the party ol the lirst pait

and the Governing Body hereby contract and agree as follows:

() That this agreement shall begin from O s 2 dagof 1% and shall be

determinable as hercinafier provided.

(2 That the party of the lirst partis employed on probation for a period of one year and shall
be paid a monthly salary OF RS in the Pay scale OF RS
Tle period of probation may be extended by such Turther perigd as the party of sccond
part may deem fit: but the total period of probation shall, in no case. exceed two years.
The teacher shall be deemed to have been conlirmed in his appointment unless not later®
that one month before the expiration thereol, the Governing Body informs him in writing

of its intention not to continue him.

(3) That on confirmation the Governing body shall pay to the teacher during the continuance
of this engagement salary in the pay seale 0F RSuieeeaimesmiininiieans and no increment shall

be withhold without the approval of the Governing Body.

() The Teacher shall during he continuance of his engagement be entitled to the benefit of
Uie Provident Fund maintained by the Governing Body in accordance with the provisions
laid done in the College Code.

(5) That the date of birth of the party ol the first part iS...omisiamenes and the age of
superannuation will be sixty years, the actual date of retiring shall be the Tast day ol the
academic year in which he attains the age of sixty unless extension it granted as provided

in part 26 of the College Code.

(0) That the Teacher shall be entitled 1o leave in accordance with the provisions ol the
College Code.

(7) That the Teacher shall devote his whole time to the service of the College. and shall net.
without the permission of the Governing Body, engage directly or indivectly i private
fuition or any tade or business or other remunetative work which may interfere with the
proper discharge of lus dutics: but this prohibition shall nor apply to such benetits as

aeerue to hintas an b sanimer or author of Books or due o his academic achievemens

(%) That the party of the fiest pat Shall, in addition to the ordinary dutics, perform such uther

duties as may be aysiened 1o hint by the Principal of the Colleze in connuction with




Social intellectual or athletic activities of the college or examinations or administration ot
the keeping of discipline in the colleg
After confirmation. the services ol the party of the Tirst part can be terminated only an the

following grounds:

(a) Misconduct including willtul neglect ol duty;
(b) Breach of any of the terra of contract;
(¢) Physical or mental untitiess,
(d) Incompetence:;
(¢) Abolition of post.
Provided that:
(i) The plea of incompetence shall not be used against the party of be used aganst

the party of the lirst part alter he has served the party of the second part for two

vears or more alter his conlirmation.

(i1) The services of the party of the first part shall not be terminated under sub clause
(¢) without obtaining a cortificate to that eflect from a Medical Board o be
appointed by the Governing Buody.

(i) The services of the party of the first part shall not be terminated on any account
without the previous approval of the Executive Council.

(10) Except when termination of service has taken place under sub-clause (a) or (b) of clause
9 neither the party  of the first part nor the party of the second part shall terminate this
Agreement, except by giving 1o the other  paty three months’ notice in wriling or by
paving to the other party a sum equal to three months” salary, which the party of the first
part is then carning. The period of notice relerred to above does not include the summer

vacation or any part thereol,

(11)  Nothing in this agrecnent shall affect the right of the party ol the [irst part ol apply lor
referring any dilference or dispute arising out ol this agreement [0 the “Tribunal
constituted under paragraph 39 of the College Code?

(12)  On the termination of this agreement from whatever clause, the teacher shall deliver up to
the Governing Body All books, apparatus, records and such other grticles belonging to

the College or to the University as may be in his possession.

The Governing Body shall clear the account of the teacher in respect of arrears
of salaries, il any, and other dues that may be payable to him from the college within
tiree months of the termination ol this Agreement.
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STATUTE NO. 28

DS e s
Existing |
'PART I - Definitions and applicability:

| L [n this Statute unless there is anything repugnant in the

| subject or context.

| (1) “College” means an cducational institution admitted to

| the privileges of the University.

L(b) “l‘oundation Society’’ means  a body ol persons,
registered or incorporated under any law for registration
of Statutory incorporation, which founds and maintains
as  educational institution admitted to or sceking
wdmission to the privileges of University and where the
Gioverning body of the Society 18 superseded under
Section 33 of the Madhya  Pradesh Society

| Reastrikaran Adhiniyam 1973 the person OF persons

COLLEGE CODE

—

|18
()
(b)

| appointed by the State Government 1o mManage the

! A fTairs of the Society. n case of educational institutions

I maintained and run by Local Bodies, the Foundation

| Socicty shall be the Council of the Local Body and n

: case the Local Body is superseded the person who acts
for the Body.

() “Governing  Body” means the Goveming Body
1 constituted in accordance with the Provisions of this

| Statute,

() “Teachers™ means members of the teaching staff of a
collene and includes the Principal.
L]

L1e) _:[‘rc_sigc_r_u_ol' the Foundation Society” means a person

- 4 .f,é rb

(d)

Y

7)

I —— L

PART 1 - Definitions and applicability:
In this Statute unless there is anything repugnant
in the subject or context:

“College™

admitted to the pri
“Foundation Socicty’” means i body of persons,

registered

registration or Statutory incorporation, which
founds and maintains as cducational institution

admitted

privileges
Governing
under Sect

the Counc

Local Body is guperseded the person who acts
for the Body.

“Governing Body™ means the Governing Body
constituted in accordance with the Provisions of
this Statute.

“Teachers’
of a college and includes the Principal.

ion 33 of the Madhya Pradesh Socicty
Registrikaran Adhiniyam 1973 the person OF
persons appointed by the State Government 10
manage the :1|l't'airs of the Socicly. In case of
educational institutions maintained and run by
local Bodics, the Foundation Socicty shall be

o l_’rnpnscd

means  an cducational institution

vileges of the University-

or incorporated under any law for

to or sceking admission to the
of University and where  the
body of the Socicty is superseded

il of the Local Body and in casc the

» means members of the teaching stafl

e
l Justification
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(1)

e

who is duly clected as its President (by whatever name
called) by the Foundation Society and is the
xecutive  head thereof and where the  Society is
superseded under Section 33 of the M. Society
Registrikaran Adhiniyam 1973, the person or the head
of the body of persons appointed by the State
Government to manage the aflairs of the Society.

“Donor” means an  individual, (irm, association,
charitable trust or any other institution other than the
IFoundation socicty giving a donation of not less than
twenty-five thousand rupees in cash or immovable
property tor the use of the college.

Provided that i the donation is given by any firm
association, trust or institution, the representative
nominated by such donor from time to time shall be
deemed to be the donor for the purpose of this Code.

(¢) “President of the Foundation Socicty” means a
person who is duly clected as its President (by
whatever name called) by the Foundation
Socicly and is the Exceutive head thereof and
where the Society is superseded under Section
33 of the M.P. Sacicty Registrikaran
Adhiniyam 1973, the person or the head of the
body ol persons appointed by the  State
Government to manage  the affairs  of the
Society.

(H “Donor” means an individual, firm, association,
charitable trust or any other institution other than
the Foundation society giving a donation of not
less than twenty-five thousand rupees in cash or
immovable property for the use of the college.

g Provided that if the donation is given by any
firm association, trust o institution,  the

representative nominated by such donor from
time 1o time shall be deemed to be the donor for
the purpose of this Code.

3

The College Code shall, apply to all colleges admitted
to the privileges of the University excepting  the
maintained  or managed by the State
Government or a Municipal Corporation/Council or the
University.

colleges

b2

admitted to the privileges of the University
excepting the colleges maintained or managed
by the State  Governmenl or a Municipal
Corporation/Council or the University.

The College Code shall, apply to all colleges

Il - The Foundation Society:

(1 The Foundation Socicty of a college shall be
responsible for providing the necessary funds for

PART Il - The Foundation Society:

5: (N The Foundation Socicty of a college shall
be responsible for providing the nccessary

the maintenance and upkeep of the college upto the

funds for the maintenance and upkeep of
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standard required by - the University.

(2) No employee of the college except an honorary
or part-time teacher who is paid an  honorarium shall
be an office bearer or member of the [Foundation
Society,
(3) (i) The Foundation Socicty of cvery college
shall deposit endowment fund foran — amount
Rs. Ten Lacs with the University in the form of
fixed deposit receipts in the joint names of the
Registrar and the college.
(a) If the college has only one Faculty at the
undergraduate level Rs. 1,00,000/-
(b) For cach additional faculty at the post
oraduate level Rs. 30,000/
(¢) for cach faculty at the post araduate level Rs.
50,000/-
(d) For P.G. level additional faculty Rs. 40,000/

(i) Where the college does not have ils own
building which is considered satisfactory lor its
purpose by the university the foundation socicly
<hall make an annual contribution of an amount
ot less than Rs. 10,000/~ towards a building
fund to be maintained with the university in
name of college till the college constructs
required permancently a building adequate for its
purpose.
(iii) in casc college in existence on the date of
coming in to force of slatute the foundation
sociely shall: -
(a) Deposit  with  the university i ¢very
. academic year commencing from year 1994-
75 an amount equal to one fifth of the valuc

the college upto the standard required by the
University.

(2)

No employee ol the college exeept an

honorary or part-lime teacher who is paid an

honorarium shall be an office bearer or

member of the Foundation Society.

(3)

(i) The Foundation Society of every

college shall deposit endowment  fund for

an

amount Rs. Ten Lacs with the

University in the form of fixed deposit

receipts in the  joint

names  of the

Registrar and the college.

(a) If the college has only one Faculty at

the undergraduate level Rs. 1,00,000/-

(b) For each additional faculty at the post

graduate level Rs. 30,000/-

(c) for cach faculty at the post graduate

level Rs. 50,000/-

(d) For P.G. level additional faculty Rs.

40,000/-

(i1) Where the college does not have its
own building which s considered
satisfactory for its purposc by the
university the foundation socicty shall
make an annual contribution of an
amount not less than Rs. 10,000/-
towards a building fund to be maintained
with the university in name ol college tll
the  college  construcls required
permancently a building adequate for s
purpose.

(1i1) in case college in existence on the

———
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I"und shall not be made from the

of the Endowment fund necessary ull the
cndowment fund as require in the clauses (i)
above is depositin Tull.

(b) Where the college does not have its own
building considered  satisfactory  for its
purpose by the umversity, contribute
towards the building fund in a accordance
with clause (11) above.

(1v) The deposit for creating the Endowment

receipts of

the collegze in the form of tees from students or grants received

|
| by the

made avalable o the college for its

college or from the staflT of the college.

date of coming in to lorce of statute the

foundation socicty shall: -

(¢) Deposit with the university in every
academic  vear commencing  from
vear 1994-75 an amount equal to one
fifth of the valuc of the Endowment
(und necessary till the endowment
fund as require in the clauses (1)
above is deposit i full.

(d) Where the college docs not have its
own building considered satisfactory
for its purposc by the university,
contribule towards the building fund

in a accordance with clause (ii)
above.
(iv) The deposit for creating the

Endowment Fund shall not be made from the
receipts of the college in the form of fees
from students or grants received by the
college or from the stafl of the college.

(1) The mcome from the Endowment Fund shall be
usc.

(11) When the salary due to the teachers is not paid for threc

months, the University may permit the use ol the

Endownient Fund and require the Foundation Socicly 1o 7

deposit back the amount drawn there from.

(i) In the event of the closure of the college or in the event

of the college being taken vver by the Government the
caution moncey and the salary duc to the employee
(including teachers) of the college shall be the first
charge on the Endowment Fund.

(1v) On a requires from the governing body, the amount in

the building fund will be released to governing body for

4 (1) The income from the Endowment Fund
shall be made available to the college lor its usc.
(ii) When the salary duc to the teachers is not paid
for three months, the University may permit the
usc of the Endowment Fund and require the
Foundation Society to deposit back the amount

drawn there [rom.

(iii) In the event of the closure of the college or m the
cvent of the college being taken over by the
Government the caution moncey and the salary
due o the employee (including teachers) of the
college shall be the first charge on the
Izndowment Fund.

734
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he construction of the college building or purchase ofa|
building for the college.

The Foundation Soé?cl_?__sh:".l carry out all lawful
directions of the University and <hall maintain and run
the college in accordance with M.P. Vishwavidyalaya
Adhiniyam  and  the Statutes.  Ordinances  and

., On a requires from the governing body, the |
amount in the building fund will be rcleased to
governing  body for the construction ol the
college building or purchase ol a building for the
college. - I N

5 The Foundation Society shall carry oul all lawful
directions of the University and shall maintain
and run the college in accordance with M.P.
Vishwavidyalaya Adhiniyam and the Statules,
Ordinances and Reaulations made there under.

[teuulations made there under, -

() I the Exccutive Council, after giving reasonable
opportunity to the Foundation Socicty to state its casc,
< satisfied that the Foundation Society has failed to
meet all or any of its obligations as laid down in the
code. it may take any of the following actions.

() Withdrawal of the right to have its appointees other
than the chairman of the Governing Body on the
Governing body of the college.

() Withdrawal of the powers vested in the Foundation

‘ Society by this statute.

(1)

(¢) Withdrawal of the affiliation of the college.

Where any action is taken by the Exccutive Council
under the foregoing clause, the Foundation Society may
appeal  to the Commissioner  Higher Education
Dircctorate against the decision of the Executive
Council,  The decision of the commissioner in the
matter shall be final,

‘The Foundation Socicty shall have the following

| powers, namely:

Il the Exccutive Council, after giving reasonable
opportunity to the Foundation Society to slate

6 (1)

its case, is satislied that the Foundation Society

has failed to meet all or any of its obligations as

laid down in the code, it may take any of
the following actions.

(a) Withdrawal of the right to  have s
appointees other than the chairman of the
Governing Body on the Governing body of
the college.

(b) Wilhdrawal of the powers vested

Foundation Society by this statutc.
(c) Withdrawal of the affiliation of the college.

in the

(1)  Where any action is taken by the Exccutive
Council under the forcgoing  clausc, the
Foundation  Socicly —may appcal 1o the
Commissioner  Higher Education Dircctorate
against the decision of the Exccutive Council.
The decision of the commissioner in the matter

shall be final.

The TFoundation Socicty shall have the

——

following powers, na mely:

-
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(a) To appoint the [irst Principal and other member of

the teaching stall of the college in accordance with
the provisions of this Code till the goveming Body
is constituted or till the expiry of the period of
nincty days from the date on which the college is
fiest admitted 1o the privileges of the University
whichever is carlier.

(b) To sanction on  the recommendation  of  the

(v

id)

Governing Body the opening of a new department

of studies or the creation of new teaching posts as
mvolve additional  financial obligation on the
Foundation Socicty.

Provided that where the Foundation Sociely
does not take a decision on the proposal made by
the Governing body within period of sixty days
from the date on which the Governing  Body
submits its proposal the Foundation Society shall be
deemed 1o have concurred in (he proposal.

To sanction items of new expenditure exceeding R,
10000/-in the case of non-recurring
expenditure and exceeding Rs 4,000/~ in the
case - recurring  expenditure  which involve

additional financial obligation on the foundation
saciely.

To consider and pass resolutions on the annual
cstimates and expenditure and the audit report ol
the college and forward then 1o governing body for
is consideration. provides that is the foundation

[]

society foes not communicate (o the governing |

(a) To appoint the first Principal and other

(b

(d

)

—

member ol the teaching staff of the college in
accordance with the provisions of this Code
tll the governing Body is constituted or till
the expiry of the period of ninety days from
the date on which the college is first admitted
to the privileges of the University whichever
is carlier.
To sanction on the recommendation of the
Governing  Body the opening of @ new
department of studies or the creation of new
teaching posts as involve additional financial
obligation on the Foundation Socicety.
Provided that where the Foundation
Society does not take a decision on the
proposal made by the Governing body within
period of sixty days (rom the date on which

the Governing Body submits its proposal the

Foundation Socicty shall be deemed to have
concurred in the proposal.

To sanction items of new expenditure
exceeding Rs. 10000/-in the case of non-
recurring  expenditure  and cxceeding Rs
4,000/~ in the casc recurring  expenditure
which involve  additional financial
obligation on the foundation society.

To consider and pass resolutions on the
annual cstimates and cxpenditure and the
audit report of the college and forward
them to governing body for its consideration.
provides that is the [oundation society
foes not communicate to the governing Body
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panel of names approved by the

SOCICles.

Body its observations on the annual  estimates
of income and expenditure of the college within
sixtv day's of its  submission by the Governing
Body it will be presumed that the foundation body
may proceed to consider and approve the
annual estimates of income and expenditure of the

colleee within sixty days of its submission by
the governing body it will be presumed that the
foundation socicty has no observations to make on
the annual estimate and the governing — body may
proceed to consider and approve the annual estimate
with or without reductions.

(¢) To appoint the auditors of the college from out of a
Registrar  firms  and

(1)To call for information regarding the functioning of
the college from the Governing Body and to suggest 1o
the Governing Body measures for the improvement and
development  of the college. Provided that the
foundation Socicty shall not interfere with the day to
day administration of the colleges.

(1) In case of any difference of opinion bétween the
Foundation Society and the Governing Body, any of
them may refer the matter to the Exccutive Council
whose decision shall be binding.

(2)In case the college is maintained and run by an
individual the obligations and powers of the Foundation
Svciety shall vestin such individual.

its observations on the  annual estimates ol
income and expenditure of the college within
sixty day's of its  submission by the
Governing Body it will be presumed that the
foundation body may proceed o
consider and approve the annual estimates of
income and expenditure of the  college
within sixty days of its submission by the
governing body it will be presumed that the
foundation socicty has no obscrvations (o
make on the annual cstimate and the
governing body may procced to consider
and approve the annual estimate  with or
without reductions.

(¢) To appoint the auditors of the college from
out of a panel of names approved by the Registrar
firms and socictics.

(NTo call  for information regarding  the

functioning of the college from the Goveming

Body and to suggesl lo the Govermning Body

measures for the improvement and  development

of the college. Provided that the foundation

Society shall not interfere with the day to day

administration of the colleges.

(1) In case of any difference of opinion between
the Foundation Socicty and the Governing Body,
any of them may refer the mater 1o the
Exccutive Council whose decision  shall be
binding.

(2)In casc the college is maintained and run by
an individual the obligations and powers of the

Foundation Society shall vest in such individual. |
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recommendation of the Principal from amongst
persons  who  possess  the mimimum
qualifications prescribed for a lecturer.

Provided that where a part-time Principal of a
Law College is (o be appointed, the appointee
shall possesses the minimum qualifications
prescribed for a Principal and his appointment
shall be made with the prior approval of the
Exccutive Council.

-y

be on the recommendation of  the
Principal .from amongst persons who
possess  the  minimum qualifications
preseribed for a lecturer.

Provided that where a part-time Principal
of a Law College is to be appointed. the
appointec shall possesses the minimum
qualifications prescribed for a Principal
and his appointment shall be made with
the prior approval of the Exccutive
Council.

he appointment of every teacher made prior to the | 19.  The appointment of every teacher made prior 10
coming into foree of this Statute in accordance with the the coming into force of this Statute n
qtatutes and Ordinances in force at the time the accordance with the statutes and Ordinances in
appointment was made shall be deemed to be validly force at the time the appointment was made shall
made. be deemed to be validly made. B
(1)(i) The Principal and the other members of the | 20. (1)(i) The Principal and the other members of
waching staff except  those  appointed in leave the teaching staff except those appointed in leave
vacancics, on part-time basis or on lemporary basis vacancics, on part-time basis or on temporary
shall be appointed initially on probation for one year. basis shall be appointed initially on probation for
The period of probation shall not be extended by more one vear. The period of probation shall not be
than one vear so that the total period of probation docs extended by more than one year so that the total
not exceed two years. period of probation docs not exceed two years,
(i1) Where an appointment is made on temporary basis (il) Where an appointment is made on temporary
whether in a leave vacancy or othenvise, the reasons for basis whether in a leave vacancy or otherwisc,
such temporary appointment shall be communicated by the reasons for such temporary appointment shall
the Principal to the University. : be communicated by the Principal to the
University.
Unless the work of the probationer is found to be (2) Unless the work of the probationer is found to be

unsatistactory and he is informed by the Governing
body at least one month before the expiry of the period
of probation of its intention not to continue him in
service, the probationer shall be deemed to have been

unsatisfactory and  he is informed by the
Governing body at lcast onc month before the
expiry of the period of probation of its intention
not to continue him in service, the probationer

o
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confirmed in Ius appointment on the expiry of the
period of probation.

(1) Every teacher other than one appointed on part-
tme or temporary basis, shall be appoimnted on written
contract in the form prescribed in the Appendix stating
therein the post to which he is appointed, the initial
salary  and the scale of pay and  other conditions of
service. A copy ol the contract shall be given to the
teacher and a copy shall be lodged with the University.

(i) It shall be the duty of Governing body to get
such contract exceuted within a period of one month
(romt the date on which the appointee joins the post.

Provided that the Governing body shall get the contract
exceuted:

(1)

(h)

Within a period of one month from the date on which
the Governing Body starts functioning in case of
appomunents made by the Foundation Society;

Within a period of two months from the date on which
this Statute comes into force in the case of all
appoitments made prior (o such date.

(111) In case of any conflict between the contract in
the form preseribed in the Appendix and any other
contract between a teacher and the college or its
Governmmg body, the terms and conditions Taid down in
the contract as i the  Appendix shall be deemed (o
apply

shall be deemed o have been confirmied i his
appointment on the expiry of  the period of
probation.

(3) (1) Every teacher other than one appointed
on part-time or temporary basis,  shall be
appointed  on written contract in the form
prescribed in the  Appendix stating therein the
post to which he is appointed, the initial salary
and the scale of pay and other conditions of
scrvice. A copy of the contract shall be given to
the teacher and a copy shall be lodged with the
Universily,

(i) It shall be the duty of Governing body (o

gct such contract exccuted within a period of one

month from the date on which the appointee

joins the post.

Provided that the Governing body shall get the
contract exeeuted:

(a) Within a period of onc month from the date on
which the Governing Body starts functioning
in case ol appommtments made by the
Foundation Socicty;

(b) Within a period of two months from the date
on which this Statute comes into force in the
case of all appointments made prior to such
date.

(iii) In case of any conflict between the
contract in the form prescribed in the Appendix
and any other contract between a teacher and the
college or its Governing body, the terms and
conditions laid down in the contract as in the
Appendix shall be deemed to apply.

Ihe posts of Professors shall ordinarily be [illed by

21.  I'he posts of Professors shall ordinarily be filled
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promotion [rom amongst the qualified teachers in the
college on the basis of seniority-cum-merit.

Provided when no teacher of the college in the
mmmediately lower cadre from which promotion is to be
made possesses the requisite qualifications, the post of
Prafessor may be filled by direct recruitment on the
recommendation of the Sclection Committee.

by promotion (rom amongst the qualified
teachers in the callege on the basis of seniority-
cum-merit.

Provided when no teacher of the college i the
immediately lower cadre from which promotion
is to - be made possesses the requisite

_qualifications, the post of Professor may be filled
q p Y

by dircct recruitment on the recommendation of
the Selection Committee.

39
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(1) The Scales of pay for different categories of
teachers in the college including the Principal shall be
<uch as are preseribed from time to time by the State
Ciovernment colleges.

(1) A part time Principal shall be paid on
honorarium of Rs. 400/- per month and every part time
teacher other than the Principal shall be paid and
honorarium of Rs. 300/~ per month if he delivers 12
lectures per week and Rs. 200/- if he delivers at least 8
lectures per week.

(i) Salary of every teacher shall be paid by cheque
or c-payvment drawn in his favour latest by the Sth o the
month following the month to which the salary relates.

(iv)  The Goveming Body or the Foundation Socicty
shall not require or accept any donation or loan from
the employees including the teachers of the college.

(V) Every teacher other than a part-time tecacher
<hall be entitled to annual increment in the prescribed
pav-scale on the due date as a matter of course unless it
is with held after due enquiry.

(1) The Scales of pay for different categories
of teachers in the college including the Principal
shall be such as are prescribed from time o time
by the State Government colleges.

(i1) A part time Principal shall be paid on
honorarium of Rs. 400/- per month and every
part time teacher other than the Principal shall be
paid and honorarium of Rs. 300/- per month if he
delivers 12 lectures per week and Rs. 200/- 1f he
delivers at least 8§ lectures per week.

(iii) * Salary ol every teacher shall be paid by
cheque or e-payment drawn in his favour latest
by the 5th of the month following the month to
which the salary relates.

(iv)  The Govering Body or the Foundation
Socicty shall not require or accept any donation
or loan from the cmployees including the
teachers of the college.

(v) Every tcacher other than a part-time
teacher shall be entitled to annual increment in
the prescribed pay-scale on the duc date as a
matter of course unless it is with held after due
enquiry.
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In calculating the period of scrvice of a teacher of the
college for any purpose, including the application of
CAS, service shall be counted from the date of the first
appointment, il there be no break of serviee during the
period preceding the substantive appointment. Short
breaks of service not exceeding 7 days shall be
condoned.  The period of college vacation shall be
counted as period spent on duty.

25.

In calculating the pertod of service of a teacher
of the college for any purpose, including the
application oft CAS, service shall be counted
from the date of the first appointment, if there be,
no break ol service during the period preceding
the substantive appointment, Short breaks of
service not exceeding 7 days shall be condoned.
The period of college vacation shall be counted
as period spent on duty.

A lemporary teacher who has been in the service of a
college for a full academic year shall be entitled to full
pay for the ensuing vacation. If such teacher is in the
service of i college for less than a full academic year
but for more than three months he shall be entitled w
salary for the  ensuring vacation  in the  same
proportion as the period of his service bears to the total
period in the  academic year,  provided that such
teacher shall not be entitled to any pay for the summer
vacation where such teacher is officiating in place of
another tcacher  on leave entitled o draw pay for the
satd vacation.

A temporary tcacher who has been in the service
of a college for a full academic year shall be
centitled to full pay for the ensuing vacation. [
such teacher is in the service ol a college for less
than a full academic year but for more than
threc months  he shall be entitled 10 salary for
the ensuring vacation in the same proportion as
the period of his service bears Lo the total period
in the academic year, provided that such
teacher shall not be entitled to any pay for the
summer  vacalion where  such  teacher s
officiating in place of another teacher on leave
entitled to draw pay for the said vacation.

(1) cvery teacher including the Principal shall at all
times maintains absolute integrity and devotion to duty
and shall do nothing which is unbecoming of a teacher,
(2) No member of the teaching staff except a part-
time teacher of a college shall apply for any post under
any other authority except through the Principal and in
the casc of the Principal through the Chairman of the
Governing Body.

{3) A teacher, other than a part-time (cacher, shall
be & whole-time employee ol the college and shall not

(D cvery teacher including (he Principal
shall at all times maintains absolute integrity and
devotion to duty and shall do nothing which is
unbecoming of a teacher.

(2) No member of the teaching staff except a
part-time teacher of a college shall apply for any
post under any other authority except through
the Principal and in the case of the Principal
through the Chairman ol the Governing Body.
(3) A 1cacher, other than a parl-time teacher,

shall be a whole-time employce of the collcg_gj_

y
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engage himsell in private tuition or in any trade or

business or take up any occupation or work (other than

as an examiner or author of books) which is likely to
iterfere with the duties of his appointment.

(3) (a) A teacher shall obey all lawful directions
of the Principal and the Governing Body of the
College. He shall, in addition to the ordinary
dutics as a teacher perform such other duties as
may be entrusted to him by the Principal in
connection with the co- curricular and extra-
curricular activities in the college or dutics in
connection with examination,  administration
and the keeping of discipline in the college.

(b) No teacher shall be required to teach for
more than twenty-four periods (including those
for tutorial weck) in a week.

(6) (i) No teacher shall act in a manner
prejudicial to the interests of the college or
associate himself with any activity, which, in the
opinion of the Governing Body might affect
adversely the interests of the college.

(i1) No teacher shall be a member of or be
otherwise associated with any political party or
any organization which takes part in politics nor
shall he take part in aid of or assist in any other
manner any political movement or activity nor
shall he canvass or otherwise interfere in or use
his influence in conncction with or take part in
any clection to any legislature or local authority.

Provided that:

(x)  an employce qualificd to vote at such clection

may excrcise, his right to vote but where he does so, he

shall not give any indication of the manner in which he

and shall not without the previous approval of
the Governing Body, engage himsellin - private
tuition or in any trade or business or take up any
occupation or work (other than as an cxaminer or
author of books) which is likely to interfere with
the duties of his appointment.

(5) (a) A teacher shall obey all lawful

dircctions of the Principal and the
Governing Body of the College. He shall,
in addition to the ordinary dutics as a
teacher perform such other duties as may
be entrusted to him by the Principal in
connection. with the co- curricular and
extra- curricular activitics in the college
or dutiecs in  connection  with
examination.  administration and  the
keeping of discipline in the college.
(b) No teacher shall be required to
tcach for more than twenty-four periods
(including those for tutorial week) in a
week.

(6) (1) No teacher shall act in a manncer
prejudicial to the interests of the college
or associate himself with any activity,
which, in the opinion of the Governing
Body might affect adversely the interests
of the college.

(11) No teacher shall be a member of
or be otherwise associated with any
political party or any arganization which
takes part in politics nor shall he take part
in aid of or assist in any other manner

any political movement or aclivity nor |
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proposces Lo vote or has voted;
(b) The employee shall not be deemed to have
contravened the provisions of this paragraph by reason
only that he assists in the conducl of an election in the
due performance of duty imposed on him by or under
any law for the time being in foree.

(7) All teachers shall be governed by the rules of
conduct if any, framed by the Governing body in
conformity  with  the Adhimiyam, the  Statules,
Ordinances, and Regulations of the University. If the
governing body does not frame these rule the university
may take action as per their existing rules.

(8) Any nfringement of the provisions of the
college Code shall be regarded as subversive of good
discipline and would amount to misconduct and may
well justify the initiation of disciplinary action againsl
such teacher.

shall he canvass or otherwise interfere in
or usc his influence in connection with or
lake part in any clection to any
legislature or local authority.

Provided that:

(a) an employee qualified 10 vote at such
clection may exercise, his right to vote but where
he docs so, he shall not give any indication of
the manner in which he proposcs to vote or has
voled;

(b) The employee shall not be deemed to
have contravened the provisions of this
paragraph by reason only that he assists in (he
conduct of an clection in the due performance of
duty imposcd on him by or under any law for the
time being in force.

(7) All teachers shall be governed by the
rules of conduct if any, framed by the Governing
body in conformity with the Adhiniyam, the
Statutes, Ordinances, and Regulations of the
University. I the governing body does not frame
these rule the university may take action as per
their existing rules.

(8) Any infringement of the provisions of the
college Code shall be regarded as subversive of
good discipline and would amount to misconduct
and may well justify the initiation of disciplinary
action against such teacher.

A permanent teacher shall be entitled 1o be in the
service of the college until he completes the age of
superannuation as prescribed is the state Govt. from
tme to time.

__Provided that where the date of retirement of a

A permanent teacher shall be entitled to be in the
serviee of the college until he completes the age
of supcrannuation as prescribed is the state Govl.
from time to time,

Provided that where the date of

h—
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tcacher falls due during the course of the academic
session the Governing  body shall allow the teacher to
continue tll the end of the academic vear.

retircment of a teacher falls due during the
course of the academic session the Governing
body shall allow the teacher to continue till the
end of the academic year.

service in the college without giving one month’s notice
or one month’s salary in licu thereof. The governing
Boady shall similarly give calendar onc month's notice
or one month’s salary in licu thercof to temporary
cmplovee when terminating his service.

Provided that no notice shall be necessary where
the service of a temporary teacher is discontinued or
terminated at the end of the fixed term for which he is
appointed.

A teacher v temporary  scrvice  cannot
discontinue his service in the college without

giving one month’s notice or one month’s salary

in licu thereof. The governing Body shall |

similarly give calendar onc month’s notice or
onc month’s salary in licu thereof to tlemporary
employce when terminating his service.

Provided that no notice shall be
necessary where the service ol a temporary
teacher is discontinued or terminated at the end
of the fixed term for which he is appomted.

The service of a teacher who is appointed on probation
can be terminated during or at the end of the period of
probation if his work is not found to be satisfactory by
communicaling to the teacher the intention of the
Govemning Bodv not to continue him and giving him
one calendar months’ notice in writing or by paying his
onc month's salary in lien of the notice. Such notice
shall not include the summer vacation or any part
thereof and the teacher if he has been in service for
more than three months during the academic scssion
shall be entitled to salary for the ensuring summer
vacation in the same proportion as the period of service
bears to the total period in the academic session. The
teacher may, likewise terminate his appointment before
the expiry of the period of probation by giving one
calendar months™ nolice in writing to the Governing
IBody or paying a sum equal to one month’s salary in

The service of a teacher who is appointed on
probation can be terminated during or at the end
of the period of probation if his work is not
found to be satisfactory by communicating to the
teacher the intention of the Governing Body not
to continue im and giving him onc calendar
months’ notice in writing or by paying his one
month’s salary in lien of the notice. Such notice
shall not include the summer vacation or any
part thereof and the teacher if he has been in
service for more than three months during the
academic session shall be entitled to salary for
the ensuring summer  vacation in the same
proportion as the period of service bears (o the
total period in the academic session. The teacher
may, likewise terminate his appointment before
the expiry of the period of probation by giving
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licu of the notice.

one calendar months’ notice in writing to the
Govemning Body or paying a  sum equal 1o one

(IT._ The service of a teacher (other than one
appointed  on lemporary or part-time  basis or on
probation) shall not be terminated after confirmation
except on the following grounds and without the
approval of the Exccutive Council:

(1) Misconduct including will full neglect of duty.

(11) BBreach ol the terms of the contract.

(i) Physical or mental unlimness.

(v)  Incompetence  provided that  the plea  of
incompetence shall not be used against a teacher
after two years of his confirmation.

(v) Abolition of the post with the prior approval of

the Fxecutive Council.

Provided that termination of service on any
ground following under (i) or (IV) above shall not be
ordered without holding an inquiry in which the teacher
is given a statement of charges against him and 1s
afforded reasonable opportunity to defend himself.

Provided also that action to terminate the service
ol a teacher on the ground of physical or mental
unfitmess shall not be taken except on the basis ol a
teport of o medical Board to be appointed by the
Governing Body.

month’s salary in licu of the notice. o
29. (1) The service of a teacher (other than one
appointed on temporary or part-lime basis or on
probation) shall not be terminated after
confinmation except on the following grounds
and without the approval of the Exccutive

Council:
(1) Misconduct including will full neglect of duty.
(11) Breach ol the terms of the contract.
(i) Physical or mental unfitness.
(iv)  Incompetence  provided  that  the  plea of

incompetence shall not be used against a teacher after
two years of his conflirmation.
(v)

the Exccutive Council.

Abolition of the post with the prior approval of

Provided that termination of service on
any ground following under (i) or (1V) above
shall not be ordered without holding an inquiry

i in which the teacher is given a statement of
charges against him and is afforded reasonable
opportunity to defend himsclf.

Provided also that action to terminate the
service ol a teacher on the ground of physical or
mental unfitness shall not be taken except on the

basis ol a report of a medical Board to be
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(2) Except where the services of a teacher are
| terminated  on  the oround of misconduct
' including negleet of duty or breach of the terms
| of the contract neither the Governing Body not

the teacher shall terminate the agreement excepl

by giving to the other party three calendar
' months’ notice or by paying to the other partly a
; sum cqual to thrice the monthly salary which the
teacher concerned is then carning.  The period
of notice shall not include the summer vacation
or any part thereof.

appointed by the Governing Body.

(2) Except where the services of a teacher
arc  terminated on the ground of
misconduct including neglect of duty or
breach of the terms of the contract
neither the Governing Body not the
teacher shall terminate the agreement
except by giving to the other party three
calendar months’ notice or by paying to
the other party a sum equal to thrice the
monthly salary  which the teacher
concerned 1s then carning. The period of
notice shall not include the summer
vacatipn or any part thereof,

| PART VII - Suspension,

] penalties  and
t Authority:

Disciplinary

30, (1) The appointing authority may by an order place
an employee, including a teacher of the college under

| suspension:
|
(a) Where a disciplinary proceeding against
hinm is contemplated or is pending:

OR
(b)  Where a case against him in respect of
any criminal offence involving moral
turpitude is under investization, inquiry
or trial.

Note: In case of teachers the Governing Body
and in case of other employees the Principal shall be
deemed to be the appointing authority.

PART VII - Suspension, penalties and Disciplinary
Authority:

30. (1 The appointing authority may by an order
place an employee, including a teacher of the
college under suspension:

(a) Where a disciplinary proceeding
against him is contemplated or is pending:
OR
(b) Where a case  against him in
respect of. any criminal offence
involving moral turpitude is under
investigation, inquiry or trial,

Note: In case of teachers the Governing
Body and in case of other employees the
Principal shall be decmed to be the appointing
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(2) An employee ol the college shall be deemed to
have been placed under suspension by an order of the
appointing authority:

(a) With  cffect from the date of his
detention, 1f he is detained in custody, whether on a
criminal charge or otherwise for a period exceeding
forty-cight hours:

(b) With  cffect  from the date of his
conviction, if i the event of a conviction for an
olfence, he s sentenced to a term of imprisonment
exceeding  forty-cight hours and is not forth with
dismissed  or - removed  or - compulsorily  retired
consequent to such conviction.

(3) An order of suspension made or deemed to haved
been made shall continue to remain in force until it is

modified or revoked by the appointing authority, but in

cases other than criminal proceedings it shall not

operate for more than six months.

(h) Durimg the period of suspension, the employce
shall be allowed subsistence allowance equal to filly
pereent of the emolument last drawn by him.

(3) If the employee is exonerated from the charge or
charges are subsequently withdrawn he shall be
reinstated in his post and shall be paid full salary for the
period of his suspension after deducting the subsistence
allowance already paid to him.

authority.

(2) An cmployce of the college shall be
deemed to have been placed under suspension by
an order of the appointing authority:

(a) With effect from the date of his
detention, if he is detained in custody, whether
on a criminal charge or otherwise for a period
cxceeding forty-cight hours;

(b) With cffect from the date of his

conviction, il in the event of a conviction for an
offence, he is sentenced 1o a term of
imprisonment exceeding forty-cight hours and is
not forth with dismissed or removed or
compulsorily  retired  consequent  to  such
conviction.
(3) An order of suspension made or deemed
o have been made shall continuc to remain in
force until it is modified or revoked by the
appomting authority, but in cascs other than
criminal procecedings it shall not operate for
morc than six months.

(4) During the period of suspension, the
cmployee  shall  be allowed  subsistence
allowance cqual to fifty percent of the
cmolument last drawn by him.

(5) [ the employee is exoncrated from the
charge or charges are subsequently withdrawn he
shall be reinstated in his post and shall be paid
full salary for the period of his suspension after
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(1) The appointing authority may, for good and

sufficient reasons, imposc on an employee of the
(‘ollege (including a teacher) the following penaltics.
(a) Censure:
(b) Recovery from his pay of the whole or

part of any pecumiary loss caused by him

to the college by negligence or breach of

E

deducting the subsistence allowance already paid
to hin.

and sulTicient reasons, impose on an emplovee
of the College (including a teacher) the
following penalties.

(a) Censure;

(b) Recovery from his pay of the whole or part of

any pecuniary loss caused by him to the college

by negligence or breach of orders;

The appointing authority may. for good

orders;
> ; : 5 2y With- ing of incr s of pay;
K—; . (c) With-holding of increments of pay; () b-holding ot maerenentsior phy;
€O . . d) Reduction to lower time scale of pay, grade or
E (d) Reduction to lower time scale of pay, (d) REYEK
. H0SL;
| grade or post; i
| .
' - 3 ¢) Compulsory retirement;
: (¢) Compulsory retirement; () I Y b
: : Removal from service;
1 N Removal from service; (N ’
() Misiical o sopvies whiel shall (2) Dismissal from scrvice which shall ordinarily be
o ISINNSSS 01 SCrvic whic sha =
oxdinazily bes disqualificsiion for fuwre a disqualification for future employment in the
3 & o L LY
: college.
employment in the college. =
Besides the above, the penalty of fine not exceeding Besides (he above, tlie’ penaly jof fine ot
- : sides : e, the pens * e
Rupees Five may be imposed on a Class [V employee of the i : !
: . oy exceeding Rupees Five may be imposed on a Class [V
college for petty carelessness, unpunctuality, idleness or similar . _
: : employee of the college for petty carclessness,
misconduct of a minor nature. R - e : e
unpunctuality, idleness or similar misconduct of a minor
nature.
; (2) The appointing authority may institute s - : N
.- C : : 2 I'he appointing authority may institute
disciplinary proceedings against an employee of (2) i S 5 Ty ¥,
- disciplinary  proccedings against  an
the college. -
employee of the college.
1y €
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(4)

No order imposing any of the penalties speciticd
in sub-paragraph (1) above than fine shall be
made except i accordance with the procedure
for imposing penalties on Government servant
preseribed by the Madhya Pradesh Government
and n force at the time the appointing authority
orders an inquiry against the college employee
concerned.

Provided that no proposal to reduce in
rank or pay a teacher confirmed in the Scrvice
of the College or to remove or dismiss him from
Service or to retire: him compulsorily shall be
deemed to have been passed by the Governing
Body unless it 1s supported by a majority of
(wo-thirds ~ of the members  present at the
meeting of the  Governing Body  in which it
comes up for consideration and where  a
decision is duly taken it shall not be  given
cllect to unless itis approved by the Exccutive
Council.

The  following lapses would  constitute
misconduct on the part of teacher of the College,
including the Principal:

(1) Failure to perform his academic dutics
such  as  lectures,  demonstrations
assessment, guidance, invigilation, cle.

(11) Gross  partiality in  assessment  of
students, deliberatcly over-
making/under-marking or attempts  at

(3)

No order imposing any ol the penaltics
specified in sub-paragraph (1) above than
finc shall be made except in accordance
with the procedure for imposing penaltics
on Government servant — prescribed by
the Madhya Pradesh Government and n
force at the time the appointing authority
orders an inquiry against the college
cmployce concerned.

Provided that no proposal to
reduce in rank or pay a teacher confirmed
in the  Service of the College or to
remove or dismiss him from Service or to
retire: him compulsorily shall be deemed
to have been passed by the Governing
Body unless it is supported by a majority
ol two-thirds of thc members present at
the meeting of the Governing Body  in
which it comes up [or consideration and
where  a decision is duly taken it shall
not be given effect to unless it is
approved by the Executive Council.

The following lapses would constitute

misconduct on the part of tcacher of the

College, including the Principal:

(1) Failure to perform his academic
dutics such as leclures,
demonstrations asscssnient,
guidance, invigilation, cte.

(11) Gross partiality in asscssment of

students, deliberately over-

5§24



(1v)

(v)

victimization on any grounds.

Inciting students against other students,
colleagues or administration. This docs
not interfere with the right of a teacher to
express his difference on principles in
seminars or other places where students
arc present.

Raising  questions of caste, creed.
religion, race or sex in his relationships
with his colleagues and trying to use the
above considerations for improvement of

his prospects.

Refusal to carry  out the decision by the
appropriate  officers/bodics  of  the
University and / or the Governing
Body/Principal of the College. This will
not inhibit his right to express his
differences  with  their  policies  or
decision.

(iii)

(iv)

(v)

making/under-marking or
attempts at victimization on any
grounds.

Inciting  students against  other
students, colleagues or
administration.  This  does not
interfere  with the right of a
teacher to express his difference
on principles in seminars or other
places where students are present.

Raising questions of caste, creed,
religion, race or sex in  his
relationships with his colleagues
and trying to use the above
considerations  for improvement
of his prospeets.

Refusal to carry  out the decision
by the appropriate officers/bodies
of the University and / or the
Governing Body/Principal of the
College. This will not inhibit his
right to express his differences
with their policies or decision.

(1) where any penalty is imposed on an employce
ol the college by the Principal, the employee concerned
may prefer an appeal to the governing Body of the
college within thirty days from the date on which a
copy ol the order appealed against is delivered (o the

appellant.

(2) Where an penalty other than reduction in rank or

(1)

(2)

where any penalty is imposed on an
employee of the college by the Principal, the
employee concerned may prefer an appeal to the
governing Body of the college within thirty days
from the date on which a copy of the order
appealed against is delivered to the appellant.

Where an penalty other than reduction in




pay or removal or dismissal or compulsory retirement r

from service is imposed on a teacher, he may prefer an
appeal to the Faecutive Council within thirty days from
the date on which a copy of the order appealed apainst
15 delivered to the appellant.

(3) An appeal against an order of the Governing
Body imposing on a teacher the penalty of
reduction in rank or pay or removal or dismissal
or compulsory retirement from service shall lic
to & Tribunal consisting of-

(a) A nominee of the Kulpati, other than a
member of the Exceutive Council who
will act as the Chairman,

(b) The aggrieved teacher’s nominee to be
named by the appellant in his appeal,
and

(¢) A nomince of the Governing Body:

“Provided that in case a person in (¢) above is

nat nominated by the body concerned  within three
months, the Kualadhipati shall have the powers Lo
appoint on behalf of the body concerned, a nominee not
connected with the University in any manner”,

Provided that an  appeal under this sub-
paragraph shall be submitted to the Kulpati not later
than lorty five days from the date on which a copy of
the order appealed against is delivered to the appellant,

(4 The appeal  shall, except  where  provided
otherwise, be presented to the authority to whom the
appeal lics, a copy being forwarded by the appellant to

(a)

compulsory retirement from service is imposed
on-ateacher, he may prefer an appeal o (he
Executive Council within thirty days from the
date on which a copy of the order appealed
against is delivered to the appellant.

(3) An appeal against an order of the
Governing  Body imposing on a teacher the
penalty of reduction in rank or pay or removal or
dismissal or compulsory retirement from service
shall lic to a Tribunal consisting of?

A nomincee of the Kulpati, other than a member
of the Exceutive Council who will act as the
Chairman.

The aggricved teacher’s nominee (o be named
by the appellant in his appeal, and

A nominee of the Governing Body;

“Provided that in case a person in (c)
above is not nominated by the body concerned
within three months, the Kuladhipati shall have
the powers 10 appoint on behalf of the body
concerned, a nomince not connected with the
University in any manner”,

Provided that an appeal under this sub-
paragraph shall be submitted 1o the Kulpati not
later than forty five days from the date on which
a4 copy of the order appealed against is delivered
to the appellant.

(4) The appeal shall, except where provided

rank - or pay or removal or  dismissal or
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the authority which made the order appealed againgt, ’ otherwise, be presented 1o the authority to whom
[t shall contain all material statements and arguments the appeal lics, a copy being forwarded by the

on which the appellant relies, shall not contain any
disrespeetful - or improper  language and shall  be
complete in 1.

(5) The authority which made the order appcealed
dagainst shall on receipt of a copy of the appeal, forward
the same with its comments thercon together with the
relevant records to the appellate authority without any
avordable delay and without wailing for any dircclion
from the appellate authority,

(0) (1) The appellate authority may confirm,
enhance, reduce or set aside the penalty or remit
the case to the authority which imposed the
penalty with such directions as it may deem fit
in the circumstances of the case.

(1) The authority  which made the order
appealed against shall give effect to the orders
passed by the appellate authority,

appellant 1o the authority which made the  order
appealed against. It shall contain all material
statements and arguments on which the appellant
relies, shall not contain any disrespectful or
improper language and shal| be complete in it
(3) The authority which made the order
appealed against shal] on receipt of a copy of the
appeal, forward the same with its comments
thereon together with (he relevant records (o the
appellate authority without any avoidable delay
and without waiting for any direction from the
appellate authority.

(6) (i) The appellate authority may
confirm, enhance, reduce or set aside the
penalty or remit the case to the authority
which imposed the penalty with such
directions as it may deem fit in the
circumstances of the case.

(i1) The authority which made the
order appealed against shal] give effect to

the orders passcd by the appellate |
authority. r
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TPART VI - Provident fund and Leave: |
(1) The Governing Body shall maintain a Provident
| Fund for the benefitof its cmployees.
(2) Every whole time teacher and employcee of the

college other than one whose services have been
Jent to the college by Government  or another
institution,  permanently appointed 10 @
cubstantive post shall, as a condition of his
cervice become a depasitor of the provident
I‘und in the College.

Note: A teacher/employee of the college who
has  held @ temporary/probationary appointment
followed immediately without break of scrvice by a
permanent appoimtment o substantive post shall in
respect of such temporary / probationary appointment
be deemed to have held a permanent appointment for
the purpose of the Provident Fund tule, provided that
subscription 1o the Tund shall be optional for the
eacher/employee for  the period  of  his
temporary/probationary appointment.

(3) The contribution of cach depositor to the fund
shall be eight percent of the salary of the
depositor, such contribution shall be deducted
monthly from the salary of the depositor and the

PART VI —ITI‘.I_]_\_'iIfl:Il fund and Leave:

33, (1) The Governing Body shall maintain a
Provident Fund for the benefit of its cmployecs.

(2) Every whole time teacher and employce
of the college -other than onc whose
services have been lent Lo the college by
Government  or another institution,
permancntly appointed to & substantive
post shall, as a condition of his service
become a depositor of the provident ffund
in the College.

Note: A teacher/employee of the college
who has held @ temporary/probationary
appointment lollowed immediately  withoul
break of service by a permancnl appointment 1o
a substantive post shall in respeel ol such
temporary /  probationary appointment  be
deemed to have held a permanent appointment
for the purposc of the Provident Fund rulc,
provided that subscription to the Fund shall be
optional for the tcacher/employee for the period
of his temporary/probationary appointment.

(3) The contribution of cach depositor to the
fund shall be eight percent of the salary
ol the depositor, such contribution shall
be deducted monthly from the salary of
the depositor and the amount so deducted

amount so deducted together with an cqual

D
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(1)

amount 1o be contributed by thc_'collcgc shall be
deposited in the Saving Bank of any Post Offjce
or Scheduled Commereial Bank in a Separate
Provident Fund Account in the joint name of the
teacher/employee  and  qhe Principal of ()¢
college.

Provided that in (he case of the account
of the Principal, it shali be in the joint name of
the Principal and the Chairman of the governing
body.

Provided also that (he depositor may
raise, at his option, his contribution to the
Provident Fund 1o any amount not exceeding
fifteen percent of his monthly salary. Even
when  the contribution js gq raised, the
contribution of e college shall be cight
pereent of the salary of the depositor,

(1) An employee on leave on full average
pay shall continue 1o subscribe to the Provident
IFund during the period of such leave,

(i) A lcachcr/-:mp]oycc under suspension
shall not contribute (o the Provident Fund during
the  period  of suspension  nor  shall  he
contribution of college be due in (his case.

The Governing Body may, under such
———~2eiming  Body Y, un

(5)

together with an cqual amount 1o e
contributed by (e college  shall  pe
deposited in the Saving Bank of any Pogt
Office or Scheduled Commercial Bank iy
a4 Separate Provident Fund Account i (he
JOInt name of (he teacher/employee and
the Principal of the college.

Provided that in the casc of the
account of the Principal, it shall be in the
joint name of (he Principal and (he
Chairman of the governing body,

Provided also (hat the deposiior
may raise, at his option, his contribution
to the Provident Fund to any amount not
exceeding fifieen percent of his monthly
salary.  Even when (he contribution s so
raised, the contribution of (he college
shall be cight percent of the salary of
the depositor,

(1) An employee on leave on fyll
average pay shall continue to subscribe 1o
the Provident Fund during the period of
such Ieave,

(i) A teacher/cmployee under
suspension shall not contribute to (he
Provident  Fund during (he period  of
suspension nor shall the contribution of
college be due in this case.

The Govcm_illg Bod\_’__rllqv, unchE_u_ql
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(O)

conditions as may be laid down by it, permit the
payment ol life assurance policy or policics on
the lile of the depositor out of his personal
contribution to the Provident Fund. The amount
to be deposited in the Saving Bank Account of
the depositor shall be reduced to the extent of
such permia. In all such cases, the lifc
Insurance Policy for which the permia are so
patd shall be assigned in favour of the college.
On retirement of the depositor from the service
ol the College Policy shall be reassigned to him
by the college. In case of maturity of the policy
during  the service of the depositor in the
college. the full amount of the policy shall be
credited to the Provident Fund account of the
depositor.  In the event of the death of the
depositor during his service in the college the
full amount of the policy shall be paid to the
legal successor of the deceased to the Provident
FFund.

When a depositor’s service in the college comes
to an end by his retirement, resignation or
otherwise he shall be entitled to receive the
entire amount standing to his credit in the
Provident FFund.

Provided that a depositor whose service
have been dispensed  with for what in the
opinion  of the Governing body is  gross
misconduct or who has been in the service of

(6)

conditions as may be laid down by i,
permit the payment of lile assurance
policy or policics on the life of the
depositor out of his personal contribution
to the Provident Fund. The amount to be
deposited in the Saving Bank Account of
the depositor shall "be reduced to the
extent of such permia. In all such cascs,
the life Insurance Policy for which the
permia arce so paid shall be assigned in
favour of the college.

On retirement of the depositor from the
service of the College Policy shall be
reassigned to him by the college. In case
of maturity of the policy during the
service of the depositor in the college, the
full amount of the policy shall be
credited to the Provident Fund account of
the depositor.  In the event of the death
of the depositor during his service in the
college the full amount of the policy shall
be paid to the legal successor of the
deccased to the Provident Fund.

When a depositor's service in the college
comes to an end by his retirement,
resignation or otherwise he shall be
entitled to receive the entire amount
standing to his credit in the Provident
[Fund.

Provided that a depositor whase
service have been dispensed with for
what in the opinion of the Governing
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Note:

invoked iy the case of an cmployee who is prevented

from

feason of deagly, disability which in (e opinion of (e
Govcrnfng Body prevents him from rendering further
Service or any scheme of retrenchmeny affecting such
cmployee,

(7)

y any person actually dependeng on him;

. the co“cé-:'_l&'-a continuou;;_)aiod ofless than
Wo yearg from the date from which he was
allowed 1o Subscribe (g the Provident Fypq shall
nOt be entitfe o any part of the contribution
made by (he college or 1o the interesg dccrued
thereon.

Provided a)sc that in (he event of (he
death of depositor during s Service in (e
college, the entire amoynt Standing 19 his credit
shall be paid 1o e legal Successor of ())e
deceased.

The Provisions of (e first provise shall not pe

rendering the minimum (Wo yearg Service by
g 'y

The Gm'cming Body sha)) frame myjeg for
lemporary advances from (he Provident Fund,
which shall, interlajq include the following as
the legitimage objects for such advance.

i) To meet eXpenses i connection with the
I -
Prolongeq lness of the subscriber o

> -\E._S\-_‘Lm N R A

~_ﬂ____—-~—______h__~______. e
body g £2ross nuscondyey or who hay
been in (e service of e college  for ,
continnouys period  of less  thap Iwo
years from e date from which ke was
allowed g subscribe (g the Provideng
Fund shaj) not be entjtjed o any part of
the contribution Made by the college or
(o the interesy dccrued thereon,

Provided a)so that in he cvent of
the death of depositor during i service
m the college, the entire amoyy Standing
0 his credyy shall pe paid to the leoal
Successar of (e deceased,

Note: Ty5e Provisions of (e first provise shall
ot be invokeq In the case of an employee wjyo IS
Prevented froy, rendering (0 minimum Iwo
years' serviee by rcason of death, disabflu}*
which in (e opinion of (e Govcming Body
PrEvents him fropn, rendering further Service or
any scheme of retrenchmen affecting such
¢mployee,

(7) The Gm'crnfng Body shay frame pyjes
for [Cmporary advances from e
Provident Fund, which shall, interlajd
nclude (he FoHowing as the legitimate
objects for such advance.

(1) To meey expenses i connectjon
with the Prolonge iliness of the

Subscriber or ; Person actyally
subscriber o Ny person dl_._f_l_{!ﬂ_\____



(11) To pay for overseas passage for reason

of health or education of the subscriber

uroany person actually  dependent on
him;

(1) For meeting obligatory expenses, on a
scale appropriate to  the applicant’s
status, in conncction with marriages,
funerals and religious ceremonices;

(V) To purchase land or building for his
residence or for the construction of a
residential house.

dependent on him:

(i) To pay for overscas passage for
reason ol health or education of
the  subscriber or any person
actually dependent on him:

(ii)  For mecting obligatory expenscs,
on a scale appropriatc (o the
applicant’s status, in conncclion
with  marriages, funerals and
religious ceremonics;

() To purchase land or building for
his  residence  or  for  the

construction  of a  residential
e housc. o
(1) The employees including the tcachers of the | 34, (1) The employees including the teachers of
college shall be entitled to Teave in accordance with the the college shall be cntitled to leave in
leave rules of the Government of Madhya Pradesh in accordance  with  the  leave rules  of (he
force and as applicable to Government Servants in Government of Madhya Pradesh in force and as
vacation and non-vacation departments.  All posts of applicable to Government Servants in vacation
teachers other than the Principal shall be vacation posts. and non-vacation departments.  All posts of
teachers other than the Principal shall be
(i1) In case of teachers lcave other than casual lcave vacation posts.
shall be sanctioned by the Governing  Body. Casual
leave in case of the Principal shall be sanctioned by the (i) In casc of teachers lcave other than
Chairman of the Governing Body and in case of other casual leave shall be  sanctioned by the
teachers by the Principal. Governing  Body. Casual leave in case of the
Principal shall be sanctioned by the Chairman of
the Governing Body and in case of other
o B - ) teachers by the Principal. |
- L 2 - -
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PART IX - Miscellancous: PART IX - Miscellancous:
! 35 (1) The College shall have its own Fund and all | 35, (1) The College shall have its own [Fund and ' ~
i receipts of the college such as fees, donations, grants, all receipts of the college such as fees, donations, -
i interest on investments and Endowment Fund and grants, interest on investments and Endowment
borrowing shall be credited to the Fund. Fund and borrowing shall be credited to the
i Fund.
| (2) All moneys belonging to the Tund shall be
deposited i such Bank or invested in such manner as (2) All moncys belonging to the Fund shall
the Governing Body may decide. be deposited in such Bank or invested in such
manner as the Governing Body may decide.
(3) All expenditure, as may be sanctioned by the
Cioverning Body, for the Purpose of the College, shall (3) All expenditure, as may be sanctioned by
be met from the Fund. the Governing Body, for the Purpose of the
College, shall be met from the Fund.
(-1 The fund of the college shall not be used for |
meeting any expenditure of or giving any loan to the (4) The Tund of the college shall not be used [
Foundation socicty or any other Institution run by the for mecting any expenditure of or giving any |
Foundation Socicty. loan o the Foundation socicly or any other '
Institution run by the Foundation Socicty. |
(1 In addition to such registers and records as the | 36. (n In addition to such registers and records
Govemning Body may require to be maintained, every as the Governing Body may require to be
college shall maintain such registers and records as may maintained, every college shall maintain such
be preseribed by the Executive Council. registers and records as may be prescribed by the
Executive Council.
(2)  Accounts, rcgisters, proccedings “of mectings
and other records of the college shall be open to (2) Accounts, rcgisters, proccedings  of
inspection, on all working days during office hours, by mectings and other records of the college shall
members of the Governing body and persons appointed be open to inspection, on all working days
by the Exccutive Council to conduct any inspection, during office hours, by members of the
Goveming body and persons appointed by the

Laat 0,
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39,

E’l‘gvidcd that:

————

: T A Vv - ~
Notwithstanding the provisions of this Statute a Non-

—_—
No person connected witly the

college and no Principal or, other teacher or other
cmployee thereof shall dircetly or indircetly take or
FCCCIVC Or caise 10 be taken or received any
contribution, donation, fees or any payment of any sort
cither in cash or in kind, other than or in excess of the
fees preseribed by the University, from or on behalf or
any pupil as a condition for granting him admission (o
the college or pursuing a course of study therein and
all such amounts paid by the students shall form part
ol the receipts of the college.

Any dispute ;||'is|:g out of the contract of service
between the Governing Body of the College and any of
its teachers shall at (he request of the teacher or the
Governing Body be referred by the Kulpati to a tribunal
consisting of one nominee of the Kulpati other than 2
member of the Executive Council who shall be the
Chairman and one nominee cach of the teacher and the
Governing Body and the decision of the  tribunal shall
be final,

—— 3

management of the

Exceutive Council to conduct any inspection.

7.
the college and no Principal or, other teacher or
other  employee  thereof shall  direetly — or
indirectly take or receive or cause 10 be taken or
recetved any contribution, donation, fees or any
payment of any sort cither in cash or in kind.
other than or in excess of the fees prescribed by
the University, from or on behalf or any pupil as
d condition for granting him admission 10 (he
college or pursuing a course of study therein

and all such amounts paid by the students shall
form part of the receipts of the college,

38.

between the Governing Body of the College and
any of its teachers shall al the request of the
tcacher or the Governing Body be referred by the
Rulpati to a tribunal consisting of onc nomince
of the Kulpati other than member of the
Executive Council who shall be the Chairman
and one nomince cach of (he tcacher and (he
Governing Body and the decision of the tribunal
shall be final,

No person connected with the management of

Any dispute arising out of the contract of service

Government College of Enginccring/'l‘cchno!ogy or a
Regional College of Education may be administered by
the Executive Body of the institution (by whatever
name called) constituted in accordance with (he by-

laws/regulations of the mstitution;

39. Notwithstanding the provisions of this Statute a
Non-Government
Engincc:'ingﬂ‘cchnology or a Regional College

= of Education may be administered by the
Exceutive Body of the institution (by whatever
name called) constituted in accordance with (he

by- laws/regulations of the institution;

)

Provided that:
— e

College of

(e
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APPENDIN
FORM OF AGREEMENT OF SERVICE FOR TEACHERS
An o Agreement  made e day  ofn, 1D evsmnsssons between
SOFL i (here-m-afier called the Teacher) of the first part, and the
Governing LT College (here-in-after) called the (governing
Body. through its Chairman/Secretury, of the Sccond part,
Whereas the Governing Body has appointed SR e v mmensessserasamensadliG 8 member of the
Teaching Swff of the......_ weeeenenn College upon the term and conditions hereinafter

setout and as provided in the College Code. Now this agreement witnesses that the party of the first part
and the Governing Body hereby contract and agree as follows:

(1) That this agreement shall bBegin ROMINE. ot day of 19....... and shall be
determinable as hereinafier provided,

(2) That the party of the first part is employed on probation for a period of one year and shall
be paid a monthly salary of Rs......o..oo.o..._in the Pay scale of Rs..o.oevo .
The period of probation may be extended by such further period as the party of second
part may deem fit; but the total period of probation shall, in no case, exceed (wo years,
The teacher shall be deemed to have been confirmed in his appointment unless not later
that one month betore the expiration thereof, the Governing Body informs him in writing
of its intention not to continue him.

(3) ‘That on confirmation the Governing body shall pay to the teacher during the continuance
of this engagement salary in the pay scale of Rs.............__ and no increment shall

be withhold without the approval of the Governing Body.

(+4) The Teacher shall during he continuance of his engagement be entitled to the benefit of

the Provident Fund maintained by the Governing Body in accordance with the provisions
laid done in the College Code.

(5) That the date of birth of the party of the first part-is..............____ and the age of

Superannuation will be sixty years, the actual date of retiving shall be the Jast day of the
academic yesr ‘n which he attains the age of sixty unless extension if granted as provided
in part 26 of the College Code.

(6) That the Teucher shal] be entitled to leave in accordance with the provisions of the
College Code.

(7) That the Teacher shall devote his whole time to the service of the College, and shall not,
without the permission of the Governing Body, engage directly or indireetly in private
tuition or any trade or business or other remunerative work which may interfere with the
proper discharge of his duties; but this prohibition shall nor apply 1o such benefits as
acerue to him as an Examiner or author of Books or due 1o his academic achievements.

(8) That the party of the first part shall, in addition to the ordinary duties, perform such other
duties as may be assigned to him by the Principal of the College in conneetion with the

'L)I :3:
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(1) The Exccutive Body of the institution shall have

Famongst its members two representative ¢lected from amongst

themselves by the teachers of the institution, other thanthe

f Principal who have completed at least two years’ service in the

mstution.

(1) All appomtments to teaching posts in the

Cinstitution, not lower than that of a Lecturer and other than
Cthose whieh are to be filled by promotion, shall be made on the

teconumendation of i Sclection committee which shall have

amongst its members at least one expert i the subject

concerned nominated by the Kulpati.

(i) The Executive Body of the institution
shall have amongst its members (wo representative
clected from amongst themsclves by the teachers of the
institution, other thanthe Principal who l):_wc completed
at least two years' service in the institution.

(i)  All appointments to caching posts in the
institution, not lower than that of a Lecturer and other
than those which are to be filled by promotion, shall be
made on the recommendation of a Sclection committee
which shall have amongst its members at least one
c.\'p-crl in the subject concerned nominated by the

Kulpati.

-
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Provided that:

(1U)
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Soctal intellectual or athletic activities of the college or examinations or administration or
the keeping of discipline in the college.
Alter confirmation, the services of the party of the first part can be terminated only on the

tollowing grounds:

(a) Misconduct including willful neglect of duty;
(b) Breach of any of the terra of contract;
(c) Physicil or mental unfitness;
(d) Incompetence;
(¢) Abolition of post.
(1) The plea of incompetence shall not be used against the party of be used against

the party of the first part after he has served the party of the second part for two
years or more after his confirmation.

(i1) The services of the party of the first part shall not be terminated under sub clause
(c) without obtaining a certificate to that effect from a Medical Board to be
appointed by the Governing Body.

(i) The services of the party of the first part shall not be terminated on any account

without the previous approval of the Exccutive Council.
Except when termination of service has taken place under sub-clause (2) or (b) of clausc
9 neither the party  of the first part nor the party of the second part shall terminate this
Agreement, except by giving to the other party three months' notice in writing or by
paying to the other puarty a sum equal to three months’ salary, which the party of the first
part is then earning. The period of notice referred to above does not include the summer
vacation or any part thereof

Nothing in this agreement shall affect the right of the party of the first part of apply for
referring any difference or dispute arising out of this agreement to the Tribunal
constituted under paragraph 39 of the College Code?

On the termination of this agreement from whatever clause, the teacher shall deliver up to
the Governing Body All books, apparatus, records and such other articles belonging to
the College or to the University as may be in his possession.

The Governing Body shall clear the account of the teacher in respect of arrears
of salaries, if any, and other ducs that may be payable 1o him from the college within
three months of the termination of this Agreement.

........................................... dayiol i s 19y
................................... (Party of the first Part)
................................... (Party of the Sceond Part)

................................. (Witness 1)
.................................. (Witness 2)
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