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STATUTFE NO. 28
COLLEGE CODI

- Definitions and :1])ii]ic':il;ili[_\‘:
~1 this Statate unless there s anyvthing repugnant in the subject or context:

College™ means an educational institution admitted to the privileges of the University.
“Foundation Society™ means a body of persons, registered or incorporated under any law
tor registration or Statutory incorporation, which founds and maintains as educational
mstitution admitted to or seeking admission 1o the privileges of University and where (he
Governing body of the Society is superseded under Section 33 of the Madhya Pradesh
Society Registrikaran Adhiniyam 1973 the PErson or persons appointed by the Stare
Government to manage the aflairs of the society. In case of educational mstitutions
maintained and run by Local Bodies, the Foundation Society shall be the Council ol the
Local Body and in case the Local Body is superseded the person who acts for the Body.

“Governing Body™ means the Governing Body constituted i accordance with the
Provisions of this Statute,

“Teachers™ means members of the teaching stalT of a college and includes the Principal.

“President of the Foundation Society”™ means a person who is duly clected as s
President (by whatever name called) by the Foundation Society and is the Exceutjve
head thercof and where the Society is superseded under Section 33 of the M.P, Society
Registrikaran Adhiniyam 1973, the person or the head of the body of persons appointed

by the State Government 1o manage the aflairs of the Society.,
1

“Donor™ means an individual, firm, association, charitable trust or any other institution
other than the Foundatjon society giving a donation of not less than twenty-five thousand
rupees in cash or immovable property for the use of the college.

Provided that if the donation is given by any firm association, trust or institution. tle
representative nominated by such donor from time to time shall be deemed (0 be the
donor for the purpose of this Code.

The College Code shall, apply 1o all colleges admitted to the privileges of the University
exeepting the colleges maintained or managed by the Stute Government or o Municipal
Carporation/Council or (he University.
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On a requires from the governing bodys the amount in the building fund will be released

10 governing body for the construct mq of the college building or purchase of a building

for the college. s
Ihe Foundation Society shall karry out all Tawful directions of the University and shall

maintain and run the college in accordance with M.P. Vishwavidyalaya Adhinivam and

the Statutes, Ordinances and Regulations made there under.

If the Executive Council, after giving reasonable opportunity to the Foundation Society
to state its case, is satisfied that the Foundation Socicty has failed to meet all or any of
its obligations as laid down in the code. it may take any of the following actions.

(1) Withdrawal of the right to have its appoinlees other than the chairman of the
Governing Body on the Governing body ol the college.
() Withdrawal of the pouu& vested in the Foundation Socicty by this statute.

(¢) Withdrawal of the alfiliation of the college.

(i) Where any action is taken by the Exective Council under the foregoing clause, the
Foundation Society may appeal to the Commissioner Higher Education Directorale
against the decision of the Executive Council. The decision of the commissioner in the

matter shall be final.
The Foundation Socicty shall have the following powers, namely:

(a) To appoint the first Principal and other member ol the leaching stafT of the college in
accordance with the provisions of this Code till the governing Body is constituted or
Gl the expiry of the period of ninety days from the date on which the college is first
admitted to the privileges of the University whichever is carlier.

>4

!j u

(b) To sanction on the recommendation of the Governing Body the ’6penino of a new
department of studies or the creation of new teaching posts as involve additional
financial obligation on the Foundation Society.

Provided that where the Foundation Socicty does not take a decision on the

¥ Y

proposal made by the Governing body within period of sixty days from the date on

5

L4

which the Governing Body submits its proposal the Foundation Society shall be
deemed to have concurred in the proposal.

(¢) To sanction items of new expenditure exceeding Rs. 10000/-in the case of non-
recurring  expenditure and exceeding Rs 4.000/- in the case recurring expenditure

Vv v 9

which imvolve additional financial obligation on the foundation socicty,
(d) To consider and pass resolutions on the annual estimates and expenditure and the
) audit report of thg college and forward them to governing body lor its
A
N '\_//,)
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PART

consideration. provides that ts the foundation socicty foes not communicate to
the governing Body its observations on the annual estimates  of income  and
expenditure ol the college within siaty dayv's ol its submission by the Governing

Body it will be presumed that the Toundation body may proceed 1o consider  and

approve the annual estimates of ingome and expenditure ¢ [cge within - sinty
days ol its submission by the governing body it will be presumed that the foundation
society has no observations to make on the annual estimate and the governing body
may proceed to consider and approve the annual estimate with or without reductions.

(¢) To appoint the auditors of the college from out of a panel of names approved by the

Registrar firms and socicties.

(OTo call for in[‘ormulion regarding the functioning of the college from the Governing

Body and 1o suggest to ‘the Governing Body measures Tor the improvement and

development of the Lnllul Provided that the foundation Socicety shall not interfere with

the day o day administration ol the colleges.

(1) In case of any difference ol opinion between the Foundation Society and the

Governing Body, any of them may refer the matter to the Executive Council whose

decision shall be binding.

(2)[In casc the college is maintained and run by an individual the obligations and powers

ot the Foundation Society shall vest in such individual.

1T - Governing Body:

() there shall be a Governing Body for the management of the college, it shall
consist of:

(a) The Chairman of the Governing Body appointed by the Foundation Socicty from

amongst its member or by the individual maintaining the college.

(h) Two persons appointed by the Foundation Society from amongst its members or
by the individual maintaining the college.

(¢) Two representatives of the University other than members of the Foundation
Society ol the college, nominated by the Executive Council at least one of swhom
shall be form amongst the teachers of the University as for as possible working in
institutions not located in the same town as the college.

() One representative of the donors of the college to be elected by the donor.

(¢) One nominee of the Government of Madhva Pradesh.

(h) Two representatives clected by the teachers of the college who have completed
two years of service other than the Principal. from amongst themselves in such
manner as may be prescribed by the College Council.

Provided that the restriction regarding two vears ol service shall not apply for the

first three vears of the existence ol a college,

o 57
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(o) The Principal ol the college-Lx OfTicio Member Sceretary.

Provided that the follosing shall not be eligible to be a member of (he Governing

Body under clauses (a) o (¢) above.

(1) a persen who is related to any member ol the staff ol the college except a
part-time  teacher who is paid an honorarium, or who works on an
honorary basis,

(i1) a person having pecuniary interest in the affairs of the college and

(i) an employee of the college.

) (1) The chairman and member of Governing Body other than Ex-Officio member shall
hold office for a period of two years.

Provided that the Chairman and members appointed by the Foundation
Society belore the super session ol its Governing Body under the M.P. Saciety
Registrikaran Adhiniyam 1973 shall cease to hold olfice on the super session oNthe

Governing Body of the Society and their places shall be filled by the appointees of

the person\persons appointed by the State Government to manage the alfairs of the
Socicty,

(i) The Ex-officio member shall forthwith cease 1o the member of the Governing Body
if he ceases to hold the office by virtue of which he has become a member.

(iti) An Olfice-bearer or member of the Governing Body may resign from the Governing
Body through a letter of resignation addressed to the Secrelary of the governing
Body and the resignation shall take effect as soon as the letter is received by the
secretary. The Seeretary of the Governing body shall take steps to fill all vacancices
as soon as they occur, '

(iv) When a vacancy occurs in the office of a member other than an Lx-officio member,
before the expiry of his term, the vacancy shall be filled, as long as the member in
whose place he has been elected nominated or appointed, would have held icif the
vacancy had not occurred.

(v} Lvery change in the office-bearers or membership of the Governing Body of a
college shall be reported immediately to the University by the Secretary.,

The Governing Body shall meet at least thrice a vear. Five members of the Governing

Body shall form a quorum. No. quorum shall be necessary for an adjourned mecting shall

be held.
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ectine of the Governing Body shall be convened by the Sceretary in consultation wilh
e Chairman. In case the Secretary does not call a meeting when directed by the b

¢ hairman to do soz the Chairman may call the meeting.

I}

(1) The Secretary shall give at least ten dass™ notice of an ordinary meeting ol the
gorverning Body.
(b) An emergent meeting of the Governing Body can be convineed on three clear

»
~
= -
oz

J)
o

days’ notice.

(¢) On a requisition signed by not less than four members specifying the business N
to be transacted. a special meeting of the governing Body shall be convened :\,5
within twenty days of the receipt of such vequisition. At least ten days notice p
of a special meeting shall be given. —f\«:

(d) The agenda of every meeting shall be sent with the notice to the members.

J L

Proposals from any member received by the Sceretary before the issue of

notice shall be included in the agenda. The agenda of a special meeting shall

f._.

include only the business indicated in the requisition. .

(¢) No business other than that included in the agenda shall be transacted at a g\;.?,
meeting except with the consent of the Chairman and unless permission is b "

' given to introduce it by the majority ol the membets present. (':“

(DThe Chairman shall. when present. preside at meeting ot the Governing body. 1

I the absence of the Chairman from any meeting the members present shall f\:«
clect  one of the members other than a teacher to preside at the meeting. Excepl \tl
as provided otherwise all acts of the Governing Body and all questions coming A
or arising at its meeting shall be done and decided by the majority of such -.\:l
members thereof as are present and vote at the meeting. >
f R
(6) The minutes of every meeting of the Governing Body shall be drawn up by the m
Sceretary and alter approval by the Chairman circulated among the members :‘l‘l
within fifteen days of the meeting. "’
h 28
(7) It shall be the duty of the representatives of the University on the Governing Body 5‘:'
to report to the Kulpati decisions affecting adversely the smooth working of the %>
college and violation, if any. of the Statutes, Ordinances, Regulations or .\]
instructions of the University. 5
o
(8) No act of proceeding ol the Governing Body shall be invalid merely by reason of ”
any vacancy in its membership or any defect or irregularity in the appointment, ,.,':"-I
nomination or election of a member: '
9. () the governing Body shall be responsible for the general administration of »,I'J
the college including: ]
-
-\ %
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() Management and  regulation ol the finances,  accounts investments,
property and other assets of the college.

Provided that no property ol the college shall be disposed of
without the approval of the Foundation Society and the Foundation
Socicty on its part shall not withdraw or dispose of any property or assct
used by the college or managed by the governing Body without the

consent of the Governing Body:.

(b) Adoption with or without modilication of the budget submitted by the
Principal of the college alter considering the observations, if any, of the

Foundation Society.

(¢) The institution and abolition of new department of Studies or new

teaching and non-teaching posts in the college.

Provided that if the institution of a new department or a new
teaching post involves additional, financial obligation on the Foundation
Society, excrcise ol this power shall be subject to the provisions of
paragraph 4 ol the Code.

Provided also that no teaching Department or teaching post shall
be abolished without the prior approval of the Executive Council.

(d) Appoinument, promotion, suspension and punishiment of the teachers of
the college and any other action affecting their services.

Provided that the services of a teacher other than one appointed in a leave
vacancy or temporarily for a specified period shall not be terminated, for
any reason whatsoever, without the prior approval shall not be necessary
in case of discharge of a teacher (who is associated on probation) during
or on the expiry of the period of such probation on the ground that his
work during such period was not satisfactory.

Provided further that the power of appointment shall be subject to the provision of

clauses (a) of sub- paragraph (1) of paragraph de Maintenance of the College up to the academic

standard required by the University and compliance by the college of the M.P. Vishwavidyalava

' Adhinivam, Statutes, Ordinances, Regulations and Directions issued by the University from time
to time.

(2) In the matter of the management ol the college the governing Body shall be the
final authority bound by Statutes, Urdinances, Repulations and directions ol the

i
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Uiniversits and such rules asare lramed by the governing Body and which e
inconsistent with the Adhinivam. the Statutes. Ordinances and Regulations
[Iniversity .

Jhe Governing Body shall submit to the Foundation Society:

(1) Not later than the 31st July of cach year a Statement of Annual Accounts of
college for the linancial year immediately preceding together with the audit rey
by an auditor appointed by the Foundation Society and an annual report on
work and progress ol the college for the academic year ending 30th J

immediately preceding.

(ii) Not later that 31st September cach year the budget estimates of the college lor
following financial vear.
(tit)  Proposal for such item ol new expenditure and exceeding 10.000/- i the ¢

nonrecdrring expenditure exceeding 4000/~ in case of recurring expenditure wi

involve additional fimancial ebligation on foundation society.

10. I'he Governing Body may make consistent with the provisions of the Adhiniy
Statutes. Ordinances, with regard b: '
() The procedure to be observed at its meetings.

Provided that no decision  affecting service conditions of teachers shall be ta
at a meeting of the Governing body in which at least one teacher representative and

University representative are not present.

(b) The management of the college: and
(¢) The manner in which its decisions shall be given effect to.
I, The Governing body shall excrcise all powers not otherwise provided for in this code

not inconsistent with the provisions of the Adhinivam. Statutes and Ordinances.

i

{2, Fhe T.AL and DAL OF a nominee ol the University or the State Government attendii
meeting ol the Governing body shall be paid by the college at the rates admissible
member ol the authorities ot the University under the rules made by the University.

| 3 (1) The Governing Body shall be constituted in accordance with provisions of

Statute within a period of ninety days from the date of admission of the ¢ol
to the privileges of the University.

{2 The Governing Body in existence on the date immediately preceding the dat
enforcement of this Statute shall continue to function till the new Governing I2

is constituted in accordance with the provisions of the Statute such period s

"
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not extend beyond a period of ninety davs (rom the date ol enforcement of this
Statute.

Provided that il for any reason. the governing Body is not constituted in
accordance with the provisions ol this Statute within the afore period, the
Executive Council may extend the period by a further period not exceeding sixty
days.

PART IV - The College Council:

14,

()

(2)

there shall be for cach college, a College Council consisting of the Principal and
all teachers ol the college. The Principal and the Vice-Principal, il any, of the
college shall respectively be the ex-oflicio President and Vice-President of the
Council.

The Secretary shall be elected by the Council from amongst its members. Fe shall

hold office for one year, but lor not more than two consecutive terms. |le shall
k1 . - ' ~ . . . . .

convene meetings ol'the College Council under the direction of the Principal.

The Council shall meet at least thrice during the academic year. It shall perform
the following duties namely:

(a) to discuss the progress of studies in the college;

(b) to bring to the notice of the Governing Body the needs of the students and
teachers;

(¢) to make recommendations to the Principal or the Governing Body for

improvement of the academic efficiency of the college:

(d) to advise the Principal on such matters relating to the internal management
ol the college and discipline of its students as may be referred 10 it from
lime to time;

(e) lo advise and assist the Principal in the preparation  of the time table,
allocation ot teaching work and for the organization, of the extra-
curricularactivitics of the college;

(h to consider and to bring to the notice of the Governing Body matters

affecting the interests, rights and privileges ol the teachers as a class.

, a
/77



R £} 1 W

PART v

|3

(il

-The Powers and Duties of (he Principal:

Fhe Principal shall pe the Chiel Executive Officer and the academic head of (he

college and he shall participate in he teaching work of (fye college,

Subject o the general control of (he Governing Body the Principal shall pe
responsible for:

(a) The administration of the college generally as an nstitution admitied o
the privileges of (he University.
(b) The management of the college library and hostels:
() Maintenance of (e dccounts, reeeipts ang expenditure of the college;
(d) Correspondence ofthe college ang custody of the records of the college:
(e) Administration of the amalgamalted fund:
() Exccution of the decisions of (he Governing Body.
L]
]

The Principal shay have the following powrs namely:

(a) To admit students to the college;
(b) To assign duties in respect of teaching, administrative work and extra-

curricular activities to the tcaching and other staff of the college and see 1o
the proper performance thereof:
(c) To appoint, promote, grant leave, suspend and take disciplinary action
against the ¢lass 1] and class 1V employees of the college;
Provided that where disciplinary action Is taken by the Principal,
an appeal shall lie wigh the governing Body.

() To maintain discipling in (e college:

Provided thyy disciplinary action taken by the Principai against any student
shall be final ang shall not be Jiable o be revised by any other authority excepl
where  such revision I permitted by the Statutes and - Ordinances of the
Uni\'crsit_\'.

Provided also tha in the case of rustication of g student from the college,
the college council may review the decision of the Principal;
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(¢) To exercise all such other powers as may be conlerred on hing by the
Statutes, ordinances and Regulations.

RT VI - The Teachers of the College:

LO.C1) e appomtment teany waching post (Professor’ Associale Professor \ssistant
Professor and or any designation of the teaching post declared by the UGe from
time o time) in the eolleves ineluding the post of the Principal but excluding part
Line Appeantimeils & Leinporary ;||1|minl|l|;'||l- which are not 1o contiuy for more
e T academic sears and appointments o posts which are (0 be  lilled by
prowotion. shall be made exeept or RegukPact-times Temporary teaching post
(Professor - Assaciate Prolessors Assistant Professor and,ar with any destenation
dechured by the UG Trom time o time) including that of the Principal. unless he s
She possesses the minm quahification preseribed for the post by the TG Trom

]
Lime o tme.
(@) After duly and widely advertising the post together with the minimum
qualifications there for and the emolument of the post and allowing
reasonable time within which the applicants may, in response to the

advertisements, submit their applications.

= (b) On the recommendation of the Selection Committee constituted in
: accordance with the provisions of paragraph 17 below.
fﬂ,_- (2) No appointment to the post of Principal shall be made except with the prior
3 approval of the Executive Council.
1 (3) Notwithstanding anything provided under statute 22 no person shall be appointed
to any teaching post incurring that of the Principal unless he/she possesses the
4‘ minimum qualilication.
17. (1) Sclection Commitiee for the appointment of the Principal shall be consist ol :-
e (1) Kulpati or his nominec Chairman
.,, (b) One nominee of the management Member
“f () Dean/Director of College Development Council Member
E% () One nominee ol the Madhva Pradesh Ucheha Ahiksha Vibhag Member
f
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() Hin case the Hon"ble Minister being President/Chairman of governing body iy
present in the meeting ol the selection committee, he/she will preside the mecting,
Fhe Kulpati or his/her nominee will present as member of the commitlee
(2) The selection/promotion commitiee for appointment of a teacher of a college. other than
Principal shall consist of -
(a) Kulpati ol his nominee Chatrman
(b) One nominee of the management from amongsl Member
its member who are not teacher
(¢) One expertin the subject concerned nominated by the Kulpati Member
(d) One expert in the subject concerned nominated by Member
the Madhya Pradesh Ucheha Shiksha Vibhag
(¢) Principal of the institution Member-Secretary
(3) [n the case of a Copmittee constituted under clause |7 (1) no business shall be
: . . - '
transacted at a meceting of such committee unless the Chairman. one expert and one
other member be present and in the case of the Committee constituted under clause
(2) ol that sub-rule no business shall be transacted ata meeting of the Comumittee unless
the Chairman and two membegs be present threat.
() The candidates shall be select®l on the basis of merit and the panel as well as the
order of the names in the |mm?f-i'cwmmcudcd by the selection committee should have the-
[ull concurrence of at least ongexpert.
(3) The list prepared under sub-rule (1) shall contain the names of candidate live times (e
number of posts proposed to be [illed up.
(6) The list prepared under sub-rule (1) shall be submitted to the institution.

(7)  Appointment to any post ol a teacher or other employees shall be made in order ol merit
from the list prepared under sub-rule (1). ,

(8) It the vacant post of the Principal is not filled as per rules within a period ol six montlys.
[he Government will be cmpowered to appoint/nominate Principal with intimation to the
Governing Body of the college.

(9) hat the qualification and adequacy of the teaching stall and the conditions governing
therr employment shall be according 1o the provisions made by the Universitv/state
government from time to time. provided that cvery college shall have a full time salaricd

E Principal. at least one full time salaried Teacher in cach subject and other regular teachers

shall have to be appointed gradually according to need of the courses. number of students
cle. oras directed by the University.
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Provided also that up to 50% of teaching staff required in cach subject may be appointed ;
guest/temporary  faculty  from the list of guest/temporary  faculty  prepared by 71
Commissioner Higher education, Govt. of MP for govt. colleges

Provided also that the requirement of teachers in professional courses shall be as per norn

of the concerned state/central avencics regulating the instructions in that prolessional course

18. (1) No person  shall be appointed 10 a full time and salaried teaching post in th
College except on the recommendation of the Commitice of  Selectio
constituted in accordance with the provisions of this Statute,

Provided that if the appointment 10 a teaching post and expected to continye lor more than si

months and can not  delayed without detriment to the interests of the institution. Governin

Body may make such appointment without obtaining  recommendation of (he Committee o

Selection but the person  so appointed shall not be retained on 1

he same post for a perios
exceeding one academic year or appointed to

another post in the service of the college except ol
the college except on the recommendation of the Committee of Selection. "
(2) Appointments to part-time teaclring post may be made by the Foundation societ

or the Governing body, as the case may be on the recommendation of U

Principal  [rom amongst persons who possess the minimum qualification:

prescribed for a lecturer.

Provided that where o part-time Principal of a Law College is to be appointed, the
appointee shall possesses the minimum qualifications prescribed for a Principa
and his appointment shall be made itly the prior approval of the Executjwve
Council.

19. The appointment ol every teacher made prior to the coming into force of this Statute in
accordance with the statutes and Ordinances in force at the time the appointment was
made shall be deemed to be validly made. ' '

20.  (I)i) The Principal and the other membe

rs of the teaching staff except those appointed
asis or on temporary basis shall be appointed initially
on probation for one year. The period of probation shall not be extended b
one year so that the ol

in leave vacancies. on part-time b

v more than
al period of probation docs not exceed two years.

(11) Where an appointment is made on lemporary basis whether in a leave
vacancy or otherwise, the reasons for such lemporary appointment  shall  be
communicated by the Principal to the University.

(2) Unless the work ol the probationer is found to be unsatisfactory and he is

lormed by the Governing body at least one montls belore the expiry of the period of
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probation of its intention not to continue him in service. the probationer shall be d

to have been confivmed in his appointment on the expiry of the period ol probation

(3) (1) Every teacher other than one appointed on part-time or temporary
shall be appointed on written contract in the (orm preseribed in the Appendix
theremn the post to which he is appointed. the inital salary and the scale of p
other conditions of service. A copy of the contract shall be given to the teacher
copy shall be lodged with the University.

(i) Iushall be the duty of Governing body to get such contract executed
a period of one month from the date on which the appointee joins the post.
Provided that the Governing body shall get the contract executed:

(a) Within a period ol one month from the date on which the Governing
starts functioning in case of appointments made by the Foundation Sociely;

(h) Within a period of two months [rdm the date on which this Statute
mto foree in the case of all appointments made prior to such date.

(111) [n case of any conflict between the contract in the form prescribed
Appendix and any other contract between a teacher and the college or its Gov

body. the terms and conditions laid down in the contract as in the Appendix sl
deemed to apply.

21, The posts of Prolessors shall ordinarily be filled by promotion from among
qualified teachers in the college on the basis of seniority-cum-merit.
|
! Provided when no teacher of the college in the immediately lower cadre
which promotion is to be made possesses the requisite qualifications. the pr
Professor may be filled by direct recruitment on the recommendation of the Sel
Committee.
7

25, (1) The Scales of pay for different categories of teachers in the college includi
Principal shall be such as are prescribed from time to time by the State Gover
L Government colleges.
(i) A part time Principal shall be paid on honorarium of Rs. 400/- per mont
every part time teacher other than the Principal shall be paid and honorarium of Rs.
per- month i he delivers 12 lectures per week and Rs. 200/- if he delivers at |
lectures per week
— (ii1)  Salary of every teacher shall be paid by cheque or e-payment drawn in his |
latest by the Sth of the month Tollowing the month to which the salary relates.
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(iv)  The Governing Body or the Foundation Socicty shall not require or aceepl any

donation or loan from the employees including the teachers of the college.
(v) Every teacher other than a part-time teacher shall be entitled to annual increment
in the prescribed pay-scale on the due date as a matter of course unless it is with held

alter due enquiry.

In caleulating the period ol service of a teacher of the college for any purpose. including

the application o' CAS, service shall be counted from the date of the first appointment, it

theve be no break of service during the period preceding the substantive appointinent.
Short breaks of service not exceeding 7 days shall be condoned. The period of college
vacation shall be counted as period spent on duty.

A temporary teacher who has been in the service of a college for a full academic year
shall be entitled to full pay for the ensuing vacation. 1f such teacher is in the service of &
college for less than a full academic year but for more than thyee months he shall be
entitled to S.llkny for the ensuring vacation in the same proportion as the period of his
service bears to the total period in the academic year, provided that such teacher shall
not be entitled to any pay for the summer vacation where such teacher is officiating in
place of another teacher on leave entitled to draw pay [or the said vacation.

(1) every teacher including the Principal shall at all times maintains absolute integrity
and devotion to duty and shall do nothing which is unbecoming of a teacher.

(2) No member of the teaching stalf exeepl a part-time teacher of a college shall
apply for any post under any other authority exeept through the Principal and in the case
ol the Principal through the Chairman of the Governing Body.

(3) A teacher, other than a part-time teacher, shall be a whole-time employee of the
college and shall not without the previous approval of the Governing Body, cngage
himsellin - private wition or in any trade or business or 'take up any occupation or work
(other than as an examiner or author of books) which is likely to interfere with the duties
of his appointment.

() (1) A teacher shall obey all lawful directions of the Principal and the
Governing Body ol the College. He shall, in addition to the ordinary duties as a
teacher perform such other duties as mav be entrusted to him by the Principal in
connection with the co- curricular and extra- curricular activitics in the college or




dutics in connection with examination.  administration and the keeping ol

discipline in the college.

(b) No teacher shall be required to teach for more than twenty-four pertods

(including those for tutorial week) m aweek.

(0) (i) No teacher shall act in a manner prejudicial to the interests of the college
or associate himself with any activity, which, in the opinion of the Governing

Body might affect adversely the interests of the college.

(i1) No teacher shall be a member ol or be otherwise associated with any
political party or any organization which takes part in politics nor shall he take
part in aid of or assist in any other manner any political movement or activity nor
shall he canvass or otherwise nterfere in or use his influence in connection with
or take part in any election to any legislature or local authority.

Provided that:

(a) an employee qualified to vote af such election may exercise, his right to vote but

where he does so, he shall not give any indication of the manner in which he proposes Lo

vole or has voted;

(b) The emplovee shall not be deemed to have contravened the provisions of this
paragraph by reason only that he assists in the conduct of an clection in the due
performance of duty imposed on him by or under any law for the time being in force.

(7) All teachers shall be governed by the rules of conduct if any, framed by the
Governing body in conformity with the Adhiniyam, the Statutes, Ordinances. and
Regulations ol the University. If the governing body does not frame these rule the
university may take action as per their existing rules.

(8) Any infringement of the provisions of the college Code shall be regarded as

subversive of good discipline and would amount to misconduct and may well justily the

initiation of disciplinary action against such teacher.

A permanent teacher shall be entitled to be in the service of the college until he completes
the age of superannuation as prescribed is the state Govt. [rom time to time.

Provided that where the date of retirement of a teacher falls due during the course
of the academic session the Governing  body shall allow the teacher to continue tll the

end of the academic year.

< oL ,

o)

/B

!

w

I

(E (»



=),

A teacher in temporary service cannot discontinue his service in the college withoul
giving onc month’s notice or one month's salary i licu thereoll. The governing Body
shall similarly give calendar one month's notice or one month's salary in licu thereof to

temporary employee when terminating his service.

Provided that no notice shall be necessary where the service of a temporary
teacher is discontinued or terminated at the end of the fixed term for which he s
appointed.

The service of a teacher who is appointed on probation can be terminated during or at the
end of the period of probation if his work is not found to be satisfactory by
communicating to the teacher the intention of the Governing Body not to continue him
and giving him one calendar months' notice in writing or by paying his onc month's
salary in liew ol the notice. Such notice shall not include the summer vacation or any part
thereof and the teacher if he has been in service for more than three months during the
academic session shall be entitled to salary for the ensuring summer  vacation in the
same proportion as the period ol service bears to the total period in the academic session.
The teacher may, likewise terminate his appointment before the expiry of the period of
probation by giving one calendar months® notice in writing to the Governing Body or
paying a  sum equal to one month’s salary in lieu of the notice.

(h The service of a teacher (other than one appointed on temporary or part-time basis
or on probation) shall not be terminated afier confirmation except on the following
grounds and without the approval of the Executive Council:

(i) Misconduct including will full neglect of duty.

(ii) Breach of the terms of the contract.

(iti)  Physical or mental unfitness.

(iv)  Incompetence provided that the plea of incompetence shall not be used against a
teacher after two years of his confirmation.

(v) Abolition of the post with the prior approval of the Exccutive Council.

Provided that termination of service on any ground following under (i) or (V)
above shall not be ordered without holding an inquiry in which the teacher is given a
statement of charges against him and is afforded reasonable opportunity to defend

himself,




Provided also that action to terminate the service of a teacher on the around of
physical or mental unfitness shall not be taken except on the basis ol a report of a medical

Board to be appointed by the Governing Body.

(2) Except where the services nl' a teacher are terminated on the ground ol

misconduct includi g neg or breach of the terms ot the contract neither

the Governing Body not the teacher shall terminate the agreement except by

giving to the other party thiee calendar months' notice or by paying to the other
party a sum equal to thrice the monthly salary which the teacher concerned is then
carning.  The period of notice shall not include the summer vacation or any part

thereof.

PART VII - Suspension, penaltios and Disciplinary Authority:
I | | ] A

30, (1) The appointing authority may by an order place an employee, including a teacher
of the college under suspension:
L) )
(a) Where a disciplinary procceding against him is contemplated or is
pending:
OR
() Where a case  against him in respect of any criminal offence involving

moral turpitude is under investigation, inquiry or trial.

Note: In case of teachers the Governing Body and in case of other employees the
Principal shall be deemed to be the appointing authority.

(2) An employee of the college shall be deemed to have been placed under
suspension by an order of the appointing authority:

(a) With elfeet from the date of his detention, if he is detained in custody,
whether on a criminal charge or otherwise for a period exceeding forty-cight hours:

(b) With effect from the date of his conviction, if in the event of a4 conviction
for an oftence. he is sentenced to a term of imprisonment exceeding forty-eight hours and
is not forth with dismissed or removed or compulsorily retired consequent to such
conviction.

(3) An order of suspension made or deemed to have been made shall continue (o
remain in foree until it is modificd or revoked by the appointing authority, but in cases

other than eriminal procecdings it shall not operate for more than six months.

o v -
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Duting the period of suspension. the employee shall be allowed  subsistence

allowance equal to fifty percent of the emolument last drawn by him.

()

[ the employee is exonerated from the charge or charges are subscquently

withdrawn he shall be reinstated in his post and shall be paid full salary for the period of

his suspension after deducting the subsistence allowance already paid to him.

(1)

The appointing authority may, for good and sufficient reasons, impose on an

employee of the College (including a teacher) the following penalties.

(a1) Censure;
(b) Recovery from his pay of the whole or part of any pecuniary loss caused

by him to the college by negligence or breach of orders;

(¢) With-holding of increments of pay;

(d) Reduction to lower time scale of pay, grade or post,

(e) Compulsory retirement;

(N Removal from service;

() Dismissal from service which shall ordinarily be a disqualification for

future employment in the college.

Besides the above, the penalty of fine not exceeding Rupees Five may be imposed on a

(2)

(3)

Class 1V cmployee of the college for petty carelessness, unpunctuality, idleness or similar
) misconduct of a minor nature.

The appointing authority may institute disciplinary proccedings against an
employee of the college.

No order imposing any of the penalties specified in sub-paragraph (1) above than
fine shall be made except in accordance with the procedure for imposing penalties
on Government servant — preseribed by the Madhya Pradesh Government and in
force at the time the appointing authority orders an inquiry against the college

employee concerned.

Provided that no proposal to reduce in rank or pay a teacher confirmed in
the Service of the College or to remove or dismiss him from Service or o retire
him’compulsorily shall be deemed to have been passed by the Governing Body
unless it is supported by a majority of two-thirds ol the members present at the

meeting of the  Governing Body i which it comes up for consideration and
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where @ decision is duly taken it shall not be  given effect (o unless its
approved by the Eaccutive Council.
() The following lapses would constitute misconduct on the part of teacher ol the

College. including the Principal:

(1) Failure to perlorm his academic duties such as lectures. demonstrations
assessment, guidance. invigilation. cte.
(1i) Gross partiality in assessment ol students, deliberately over-making/under-

marking or attempts at victimization on any grounds.

(i) Inciting students against other students, colleagues or administration. This
does not interfere with the right of a teacher o express his difference on

principles in seminars or other places where students are present.

(iv)  Raising questions of caste. creed. religion, race or sex in his relationships
s . 4 . : : .
with his colleagues and trymg 10 use the above considerations for

improvement of his prospects.

(v) Relusal to carry  out the decision by the appropriate officers/bodics ol the
University and / or the Governing Body/Principal ol the College.  This
will not inhibit his right ta express his differences with their policies or

decision.

(1 where any penalty is imposed on an cmployee of the college by the Principal. the
employce concerned may prefer an appeal to the governing Body of the college within
thirty days {rom the date on which a copy of the order appealed against is delivered to the

appellant.

(2] Where an penalty other than reduction in rank or pay or removal or dismissal or
compulsory retivement (rom service is imposed on a teacher, he may prefer an appeal to
the Exccutive Council within thirty days from the date on which a copy of the order

appealed against is delivered to the appellant,

(3) An appeal against an order of the Governing Body imposing on a teacher the
penalty of reduction in rank or pay or removal or dismissal or compulsory
retivement from servie . shall lie toa Tribunal consisting of:

(a) A nomince of the Kulpati, other than a member of the Executive Council
who will act as the Chairman.
(b The aggrieved teacher’s nominee 1o be named by the appellant in his

appeal. and
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(c) A nominee of (he Governing Bodys:

“Provided that in case g pecson in (¢) above is not nominated by the body
concerned within three months, the Kuladhipati shall have the powers (o appoint on
behalf of the body concerned, o nominee not connected with the University in any
manner”,

Provided that an appeal under this sub-paragraph shal| be submitted to the Kulpati
not later than forty five days from the date on which a copy of the order appealed against
is delivered 10 the appellant.

(4) The appeal shall. except where provided otherwise, be presented to the authority
to whom the appeal lics, a copy being forwarded by the appellant to the authority which
made the  order appealed against. It shall contain all materijal statements and arguments
on which the appellant relies, shall not contain any disrespectful o improper language
and shall be complete in i, : ;
(3) The authority which made the order appealed against shall on receipt of a copy of
the appeal, forward the same with js comments thereon together witly the relevant
records to the appellate authority without any avoidable delay and without waiting [or
any direction from the appellate authority.

(6) (1) The appellate authority may confirm, cnhance, reduce or set aside the
penalty or remit the case to the authority which imposed the penalty with such
directions as it may deem it in the circumstances of the case.

(i) The authority which made the order appealed against shall give effect 1o
the orders passed by the appellate authority.
PART v - Provident fund ang Leave:

() The Governing Body shall maintain a Providen( Fund for the benefit of s
employees.

(2) Every whole time tcacher and employee of the college other than one whose
) ) g

services have been lent 1o the college by Government  or another nstitution,

Permanently appointed 1o o substantive »ost shall, as a condition of his service

become a depositor of the provident Fund jn the College.
="
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Note: A teacher/employee of the college who has held a temporary/probationary

appointment followed immediately without break of service by a permanent appointment

to a substantive post shall in respect of such temporary / probationary appointment be

deemed to have held a permanent appointment for the purposc of the Provident Fund

rule. provided that subscription to the Fund shall be optional for the teacher/emplovee for

the period of his temporary/probationary appointment.

(3)

()
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The contribution ol cach depositor to the fund shall be cight percent of the salary

ol the depositor. such contribution shall be deducted monthly from the salary of

the depositor and the amount so deducted together with an cqual amount to be
contributed by the college shall be deposited in the Saving Bank of any Post
Oftice or Scheduled Commercial Bank in 4 Separate Provident Fund Account in
the joint name of the teacher/employee and the Principal of the college.

Provided that in the case of the account of the Principal, it shall be in the
Jomt name of the Principal and the Chairman ol the governing body.

Provided also that the depositor may raise, at his option, his contribution
to the Provident Fund to any amount not exceeding fifteen percent of his monthly

salary. Even when the contribution is so raised, the contribution of the college
shall be cight percent of the salary of the depositor.

(1) An employee on leave on full average pay shall continue 1o subscribe to
the Provident Fund during the period ol such leave.

(1) A teacher/employee under suspension shall not contribute to the Provident
Fund during the period of suspension nor shall the c:onlrlbutlon of college be due
in this case.

The Governing Body may. under such conditions as may be laid down by
permit the payment of life assurance policy or policies on the life of the clcpusnm'
out of" his personal contribution to the Provident Fund. The amount to be
deposited in the Saving Bank Account of the depositor shall be reduced to the
extent of such permia. In all such cases, the life [nsurance Policy for which the
permia are so paid shall be assigned in favour of the college.

On retirement of the depositor from the service of the College Policy shall be
reassigned to him by the college. In case of maturity ol the policy during the
service of the depositor in the college, the tull amount of the policy shall |
credited to the Provident Fund account of the depositor.  [n the event of the death
of the depositor during his service in the college the full amount of the policy

shall be paid o the legal successor of the deceased Lo the Provident Fund.

]
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Nole:

When a depositor's service in the college comes to an end by his retirement,
resignation or otherwise e shall be entitled Lo receive the entire amount standing
to his credit in the Provident Fund.

Provided that a depositor whose service have been dispensed with for
what in the opinion of the Governing body is gross misconduct or who has been
in the service of the college Tor a continuous period of less than two vears from
the date from which he was allowed to subscribe to the provident Fund shall not
be entitled to any part of the contribution made by the college or to the interest
accrued thereon,

Provided also that in the event of the death of depositor during his service
in the college, the entire amount standing to his credit shall be paid to the legal

successor of the deceased.

- - . .~ - ’ - . . .~
The provisions of the first proviso shall not be invoked in the case of an employee

who is prevented from rendering the mimimum two years® scrvice by reason of death,

disability which in the opinion of the Governing Body prevents him firom rendering

further service or any scheme of retrenchment alfecting such employee.

(7)

(1)

The Governing Body shall frame rules for temporary advances from the Provident
Fund, which shall, interlaid include the [ollowing as the legitimate objects for
such advance,

(i) To meet expenses in connection with the prolonged illness ol (he
subseriber or any person actually dependent on him:

(ii) To pay for overseas passage for rcason of health or education ol the
subscriber or any person actually dependent on him:

(i) For meeting obligatory expenses, on a scale appropriate to the applicant’s
status, i connection with marriages, funerals and religious ceremonies:

(iv)  To purchase land or building for his residence or for the construction ol g
residential house,

The employees including the teachers of the college shall be entitled o feave in

accordance with the Teave rules of the Government ol Madhya Pradesh in loree and as

;-’/"r
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36.

apphicable to Government Servants in vacation and non-vacation depactments. All posts

ol teachers other than the Principal shall be vacation posts.

(i) In case ol teachers leave other than casual leave shall be sanctioned by the

Body. Casual leave i case of the Principal shall be sanctioned by the

(overning
Chairman of the Governing Body and in case ol other teachers by the Principal.

IN - Miscellaneous:

(h The College shall have its own Fund and all receipts of the college such as fees,
Jdonations, grants, nterest on investments and Endowment Fund and borrowing shall be

credited to the Fund.

(2) All moneys belonging to the Fund shall be deposited in such Bank or invested In

such manner as the Governing Body may decide.

L] v -~ . S e
{(3) All expenditure, as may be sanctioned by the Governing Body, for the Purpose ot

the College. shall be met from the Fund.

(4) The fund of the college shall not be used for meeting any expenditure ol or giving
any loan to the Foundation society or any other Institution run by the Foundation Socicty.

(1 In addition o such registers and records as the Governing Body may require to be
maintained. every college shall maintain sueh registers and records as may be prescribed

by the Exccutive Council.

(2) Accounts, registers, proceedings of meetings and other records of the college shall
be open Lo inspection, on all working days during office hours, by members of the
Governing body and persons appointed by the Exceutive Council to conduct any

inspection.

No person connected with the management of the college and no Principal or, other
teacher or other employee thereol shall directly or indircetly take or receive or Cause (3]
be taken or received any contribution, donation. fees orany payment of any sort cither in
cash or in kind, other than or in excess of the lees prescribed by the Univer<ity, from ot
on behall or any pupil as @ condition for granting him admission to  the college or
pursuing a course of study therein and all such amounts paid by the students shall form

part of the receipts ol the college.
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5 Any dispute arising out of the contract of service between the Governing Body of the

College and any ol its weachers shall af (he request ol the teacher or the Governing Body
be referred by the Kulpati to a tribunal cor sisting of one nominee of the Kulpati other
than & member of the Exceutive Council who shall be the Chairman and one nominee
cach of the eacher and the Governing Body and the decision of the tribunal shall be
final.

Engineering/Technology or a Regional College of Education may be administered by the
Lixecutive Body of the institution (by whatever name ¢ called) constituted in accordance
with the by- laws/regulations of the mstitution:

Provided that:

(i) The Exccutive Body of the instilution shall have amongst its members two
representative elected rom amonyst themselves by the teachers of the institution, other thanthe
Principal who have completed at least two years” service in the institution.

(i) All appointments 1o teaching posts in the institution, not lower than that of a
Lecturer and other than those which arc to be filled by promotion, shall be made on the

recommendation of a Selection committee which shall have amongst its members at least one

=

expertin the subject concerned nominated by the Kulpati.
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Nowwithstanding  the provisions of  this statute  a Non-Government College ol
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AUPENDIN
FORM OF AGREEMENT OF SERVICE FORTEACHERS
Adi A geement  made DIl day O e 19 smEIANECH
S R T (here-in-alter called the Teacher) ol the first part, and the
Governing Body 06 e e College (here-in-after) called the (governing

Body, through its Chairman/Seerctary, ol the Second part,

Whereas the Governing Body has appointed S s s e s 2 member ol the
Teaching Sttt of the e ke 453 College upon the term and conditions hercinalier
set out and as provided in the College Code. Now this agreement witnesses that the party ol the first part

and the Governing Body hereby contract and agree as follows:

(1 T hat this agreement shall begin From thCe e day of 19....... and shall be

determinable as hercinafter provided.

(2) That the party of the first part is emploved on probation for a period ol one year and shall
be paid a monthly salary oF RS in the Pay scale o Rsoiin
Tlte period of probation may be extended by such further periqd as the party of sccond
part may deem fit; but the total period of probation shall, in no casc, exceed two years.
The teacher shall be deemed to have been confirmed in his appointment unless not later”
that one month before the expiration thereof, the Governing Body informs him in writing

of its intention not to continue him.

(3) That on confirmation the Governing body shall pay to the teacher during the continuance
ol this engagement salary in the pay SEALE OF IS ummmsemensomnnnansinsmzans and no increment shall

be withhold without the approval of the Governing Body.

(h) The Teacher shall during he continuance of his engagement be entitled to the benefit of
the Provident Fund maintained by the Governing Body in accordance with the provisions
laid done in the College Code.

That the date of birth of the party of the first part 5 e mevnmramnntm ot SRS and the age of

—
n
~—

superannuation will be sixty years, the actual date of retiring shall be the Tast day ol the
academic year in which he attains the age of sixty unless extension if granted as provided

in part 26 of the College Code.

(6) That the Teacher shall be cntitled to leave in accordance with the provisions ol the
College Code.

(7) That the Teacher shall devote his whole time to the service of the College. and shali not.

without the permission ol the Governing Body. engage divectly or indirectly in privaie

tuition or any trade or business or other remunetative work which may interfere with the

proper discharge ol hus dutics: but this prohibition shall nor apply to such benefits -

acerue Lo him as an lxaminer or author of Books or due 1o his academic achicvemenis

(8) That the party of the fiest partshall, in addition (o the ordinary dutics, perform such other

dutics as may be assianed 1o him by the Principal of the College in connection

(4
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Provided that:
(i)

(ii)

(i)

Social intellectual or athletic activities ol the college or examinations or administration or

the heeping of discipline in the college

following grounds:

(v) Afler confirmation. the services of the party of the first part can be terminated only on U
(a) Misconduct including willlul neglect ol duty;
(b) Breach of any of the terra ol contract;
(e) Physical or mental unfitness;
(d) Incompetence:
(¢) Abolition of post.

The plea of incompetence shall not be used against the party of be used agaimnst
the party of the lirst part aler he has served the party of the second part [or two

vears or more alter his confirmation.

The services of the party of the first part shall not be terminated under sub clause
(¢) without obtaining a certificate to (hat effect from a Medical Board to be
appointed by the Governing Body.

The services of the party of the first part shall not be terminated on any account
without the previous approval of the Executive Council.

(10)  Except when termination of service has taken place under sub-clause (a) or (b) of clause

9 neither the party  of the first part nor the party of the second part shall terminate this

Agreement, except by giving (o the other  party three months’ notice in writing or by

paying to the other party a sum equal to three months’ salary, which the party of the first

part is then carning. The period of notice referred to above does not include the summer

vacation or any part thercof.

(1) Nothing in this agreement shall affect the right of the party ol the lirst part ol apply lor

referring any difference or dispute arising out ol this agreement to the Tribunal

constituted under paragraph 39 of the College Code?

(12)  On the termination ol this agreement from whatever clause, the teacher shall deliver up to

the Governing Body All books, apparatus, records and such other grticles belonging to

the College or to the University as may be in his possession.

The Governing Body shall ¢lear the account of the teacher in respect of arvears

of salaries, if any, and other dues that may be payable to him from the college within
three months of the termination of this Agreement.

................................ TR | ROCRU S b PRSI
....................... (Party ol the first Part)
....................... (Party of the Second Part)

....... B (Witness 1)
...................... (Witness 2)
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STATUTE NO. 28

R e —

Ixisting

"PART I - Definitions and applicability:

i

1%

In this Statute unless there 1s anything repugnant in the

| subject or context:

| ()
| the privileges of the University.

(b)

(d)

“(College™ means an cducational institution admitted to
“l:‘oundation Society’” mcans 4 body of persons,
registered or incorporated under any law for registration
or Statutory incorporation, which founds and maintains
1< cducational institution admitted to or sccking
Admission to the privileges of University and where the
Governing body of the Society is superseded under
Section 33 of the Madhya Pradesh ~ Society
Reaistrikaran Adhiniyam 1973 the person oOr persons
appointed by the State Government to manage the
afTairs of the Society. In case of educational institutions
maintained and run by Local Bodies, the Foundation
Socicty shall be the Council of the Local Body and in
case the Local Body is superseded the person who acts
for the Body.
“Govermning  Body”  means the Goveming Body
constituted in accordance with the Provisions of (his
Statute.

“Teachers™ means members of the teaching stall of a

college and includes the Principal.
4

(c) ¢ :P@sidgpu]l' the Foundation Society”

=

Proposed ]
PART I - Definitions and applicability: o
1. In this Statute unless there is anything repugnant
in the subject or context:
(a) “College” means  an cducational  institution

of a college and includes the Eﬂggipnl.

COLLEGE CODE

admitted to the privileges of the University.

(b) “Toundation Socicty’’ means a body of persons,
registered or incorporated under any law for
registration or Statutory incorporation, which
founds and maintains as cducational institution
admitted to or sccking admission to the
privileges of University and where the
Governing body of the Society 18 superseded
under Scction 33 of the Madhya Pradesh Socicty
Registrikaran Adhiniyam 1973 the person oF
persons appointed by the State Government Lo
manage the affairs of the Socicty. In case of
cducational institutions maintained and run by
local Bodies, the Foundation Socicty shall be
the Council of the Local Body and in case the
Local Body is guperseded the person who acts
for the Body.

“Governing Body™ means the Governing Body
constituted in accordance with the Provisions of
this Statute.

“Teachers” means members of the teaching stafl

(d)
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who is duly clected as its President (by whatever name } - '
called) by the Foundation Society and is the | (¢) “President of the Foundation Society” means a .
xecutive  head thercof and where the  Society is person who is duly clected as its President (by |
superseded under Section 33 of the M.P. Socicely whatever name called) by the Foundation
Registrikaran Adhiniyam 1973, the person or the head Socicty and is the Exceutive head thercof and
? of the body of persons appointed by the State where the Society is superseded under Section
' Government to manage the alfairs of the Society. 33 of the M.P. Society Registrikaran
[ Adhiniyam 1973, the person or the head of the
LD “Donor” means an individual, fim, association, body of persons appointed by the State
! charitable trust or any other institution other than the Government to manage  the affairs  of the
'1 Foundation society giving a donation of not less than Society.
| twentv-five thousand rupees in cash or immovable
- } property for the use of the college. (H “Donor”’ means an individual, {irm, association,
. charitable trust or any other institution other than
;” Provided that il the donation is given by any firm the Foundation socicty giving a donation of not
g association. trust or institution, the representative less than twenty-five thousand rupees in cash or
nominated by such donor from time to time shall be immovable property for the use of the college.
-- deemed 1o be the donor for the purpose of this Code. 'S)‘
: - Provided that if the donation is given by any ~
firm association, trust o: institution, the
: representative nominated by such donor from
| time to time shall be deemied to be the donor for
L ) - the purpose of this Code. I
| 2. The College Code shall, apply to all colleges admitted | 2. The College Code shall, apply 1o all L(J“LLCS
“ to the privileges of the University excepting  the admitted to the privileges of the University
j colleges  maintained  or managed by the State excepting the colleges maintained or managed
! Government or @ Municipal Corporation/Council or the by the State Governmenl or a Municipal
| University. Corporation/Council or the University.
[ P ART 11 - The Foundation Society: PART II - The Foundation Society:
(1 The Foundation Socicty of a college shall be | 3. (1) The Foundation Socicty of a college shall
responsible for providing the necessary funds for be responsible for providing the nccessary /4—/

the maintenance and upkeep of the collcge upto the |

<9
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funds for the maintenance and upkeep of
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standard required by the University.

(2) No employee of the college except an honorary
or part-time teacher who is paid an  honorarium shall
be an olfice bearer or member of the [Foundation
Society,
(3) (i) The Foundation Socicty of cvery college
shall deposit endowment fund foran amount
Rs. Ten Lacs with the University in the form of
fixed deposit receipts in the joint names of the
Registrar and the college.
(a) If the college has only one Faculty at the
undergraduate level Rs. 1,00,000/-
(b) For each additional faculty at the post
oraduate level Rs. 30,000/-
(¢) for cach faculty at the post araduate level Rs.
50,000/-
(&) TFor P.G. level additional faculty Rs. 40,000/-

(i) Where the college does not have its own
building which is considered satisfactory for its
purpose by the university the foundation society
<hall make an annual contribution of an amount
hot less than Rs. 10,000/~ towards a building
fund to be maintained with the university in
name of college till the college constructs
required permanently a building adequate for its
purpose.
(iii) in casc collcge in existence on the date of
coming in to force of statute the foundation
socicty shall: -
(a) Deposit  with  the university in - every
academic year commencing from year 1994-
75 an amount equal to one fifth of the value

the college upto the standard required by the

University.

(2) No employee of the college cxcept an

honorary or part-time teacher who is paid an

honorarium shall be an office bearer or
member of the Foundation Society.

(3) (i) The Foundation Society of every
college shall deposit endowment fund for
an amount Rs. Ten Lacs with the
University in the form of fixed deposit
receipts inthe — joint  names of the
Registrar and the college.

(a) If the college has only one Faculty at
the undergraduate level Rs. 1,00,000/-

(b) For cach additional faculty at the post
graduate level Rs. 30,000/

(c) for cach faculty at the post graduate
level Rs. 50,000/

(d) For P.G. level additional faculty Rs.
40,000/-

(i) Where the college does not have its
own building which 1s considered
satisfactory for its purposc by the
university the foundation society shall
make an annual contribution of an
amount not less than Rs. 10,000/-
towards a building fund to be maintained
with the university in name of college till

the  college  constructs required
permancently a building adequate for its
purpose.

(iii) in case college in existence on the
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IFund shall not be made from the

of the Endowment fund necessary ull the
cndowment fund as require in the clauses (i)
above is deposit in full.

(b) Where the college docs not have its own

building considered  satisfactory  for its
purposc by the university,  contribute

towards the building fund in a accordance
with clausce (11) above.
(iv) The deposit for creating the Endowment

- the college in the form of fees from students or grants received
| by the

A

made avanlable to the college for its

college or from the staff of the college.

receipts of

&

date of coming in lo force of statute the

foundation socicty shall: -

(c) Deposit with the university in every
academic  vear commencing  from
year 1994-75 an amount equal to one
fifth of the valuc of the Endowment
fund necessary till the endowment
fund as require in the clauses (i)
abovc is deposit in {ull.

(d) Where the college docs not have its
own building considered satisfactory
for its purposc by the university,
contribute towards the building fund
in a accordance with clause (ii)
above,

(1v) The deposit  for creating the

Endowment Fund shall not be made from the
receipts of the college in the form of fees
from students or grants received by the
college or from the stalf of the college.

(1) The income {rom the Endowment Fund shall be
usc.

(1) When the salary due to the teachers is not paid for three

(11)

(1v)

months, the University may permit the use of the

Endowment Fund and require the Foundation Socicty to

deposit back the amount drawn there (rom.

In the event of the closure of the college or n the cvent
of the college being taken over by the Government (he
caution money and the salary duc to the employce
(including teachers) of the college shall be the first
charge on the Endowment Fund.

On a requires from the governing body, the amount in
the building fund will be relcased to governing body for

4 (1) The mcome from the Endowment Fund
shall be made available to the college lor its use.
(i1) When the salary duc to the teachers is not paid
for three months, the University may permit the
use of the Endowment Fund and require the
Foundation Society to deposit back the amount

drawn there from.

(i11) In the event of the closure of the college or in the
cvent of the college being taken over by the
Government the caution moncey and the salary
duc to the cmployee (including teachers) of the
college shall be the first charge on the
Endowment FFund.

-
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the construction of the college building or purchase of a ., On a requires from the governing body, lth | A
i building for the college. amount in the building fund will be released to 1 -
| governing  body for the construction of the )
college building or purchase of a building for the i
P B college. ] - ‘ :
LS The Foundation Society she'l carry out all lawful 5 The Foundation Society shall carry out all lawful
: directions of the University and <hall maintain and run dircctions of the University and shall maintain
‘ the college in accordance with M.P. Vishwavidyalaya and run the college in accordance with M.P. i
' Adhiniyam  and  the Statutes.  Ordinances  and Vishwavidyalaya Adhiniyam and the Statutes, ﬂ
' o Regulations made there under. ) ] Ordinances and Regulations made there under. 1[
L6 (1) (f (he Lxccutive Council, after giving reasonable | 6 (i) 1fthe Executive Council, after giving reasonable il
| opportunity to the Foundation Socicty to state its case, opportunity to the Foundation Society to  slate | {i
‘s satisfied that the Foundation Society has [ailed to its case, is satisfied that the Foundation Society &
‘ meet all or any of its obligations as laid down in the has failed to meet all or any of its obligations as ll
' code. it may take any of the following actions. laid down in the code, it may take any of L 1
\ the following actions. ' 3
\ (x) Withdrawal of the right to have its appointees other (a) Withdrawal of the right to  have s i !
i than the chairman of the Governing Body on the appointees other than the chairman of the , J_
\ Governing body of the college. Goveming Body on the Governing body of { ; 1
1 (h) Withdrawal of the powers vested in the Foundation the college. \ |
\Snuicu by this statute. (b) Withdrawal of the powers vested in the \ i
| (¢) Withdrawal of the affiliation of the college. Foundation Society by this statute. ;
} (c) Withdrawal of the affiliation of the college. |
| (i) Where any action is taken by the Exccutive Council 1
~ under the foregoing clause, the Foundation Society may (i)  Where any action is taken by the Exccutive |
appeal 1o the Commissioner  Higher_ Education Council under the foregoing  clause, the |
!{ Directorate against the decision of the Executive Foundation  Socicty —may appeal to  the '
\ Council.  The decision of the commissioner 1n the Commissioner  Higher Education Directorate
| matter shall be final. against the decision of the Exccutive Council.
i The decision of the commissioner in the matter
| The Foundation Socicety shall have the following shall be final.
1 powers, namely: The Foundation Socicty shall have the
|

e = following powers, namely: -
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(a)

(h)

(¢) To sanction items of new expenditure exceeding Rs,

(d) To consider and pass resolutions on the annual |-

To appoint the first Principal and other member of
the teaching stafl of the college in accordance with
the provisions of this Code till the governing Body
is constituted or il the expiry of the period of
ninety davs from the date on which the college is
hiest admitted 1o the privileges of the University
whichever is earlier.

To sanction on the recommendation of the
Governing Body the opening of a new department
of studies or the creation of new teaching posts as
mvolve additional financial obligation on the
Foundation Socicty.

Provided that where the Foundation Socicty
docs not take a decision on the proposal made by
the Governing body within period of sixty days
from the date on which the Governing  Body
submits its proposal the Foundation Socicty shall be
deemed to have concurred in the proposal.

10000/-1n the case of non-recurring
expenditure and exceeding Rs 4,000/~ in the
case  recurring  expenditure  which  involve
additional financial obligation on the foundation
sociely.

cstimates and expenditure and the audit report of
the college and forward them o governmg body for
1ts consideration. provides that is the foundation

socicty foes not communicate (o the governing |

(a)

(b)

(c)

(d)

To appoint the first Principal and other
member of the teaching staff of the college in
accordance with the provisions of this Code
tll the governing Body is constituted or till
the expiry of the period of ninety days from
the date on which the college is first admitted
to the privileges of the University whichever
is carlier.
To sanction on the recommendation of the
Governing Body the opening of a new
department of studics or the creation of new
teaching posts as involve additional financial
obligation on the Foundation Socicly.
Provided that where the Foundation
Socicty does not take a decision on the
proposal made by the Governing body within
period of sixty days from the date on which
the Goveming Body submits its proposal the

Foundation Socicty shall be deemed to have
concurred in the proposal.

To sanction items of new expenditure
exceeding Rs. 10000/-in the case of non-
recurring  expenditure  and cxceeding Rs
4,000/- in the casc recurring  expenditure
which involve additional financial
obligation on the foundation society.

To consider and pass resolutions on the
annual estimates and expenditure and the
audit report of the college and forward
them 1o governing body for its consideration.
provides that is the foundation society
loes not communicate to the governing Body |
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panel of names approved by the
sociehies.

‘a . S g ¥

130(1\ its obscrvations on the  annual ~ cstimates
of income and expenditure of the college within
sixty day's of its ~ submission by the Governing
Body it will be presumed that the foundation body
may proceed to consider and approve the
annual estimates of income and expenditure of the

college within sixty days of its submission by
the governing body it will be presumed that the
foundation socicty has no observations to make on
the annual estimate and the governing  body  may
proceed to consider and approve the annual estimate
with or without reductions.

¢ from out of a
firms and

(¢) To appoint the auditors of the college

=

Registrar

(NTo call for information regarding the functioning of
the college from the Governing Body and to suggest to
the Governing Body measures for the improvement and
development  of the college. Provided that the
foundation Socicty shall not interferc with the day to
day administration of the colleges.

(1) In casc of any difference of opinion bétween the
Foundation Socicty and the Governing Body, any of
them may refer the matter to the Exccutive Council
whose decision shall be binding.

(2)In case the college is maintained and run by an
individual the obligations and powers of the Foundation
Swcicty shall vest in such individual.

its observations on the  annual estimates of
income and expenditure of the college within
sixly day's of its  submission by the
Governing Body it will be presumed that the
foundation body may proceed o
consider and approve the annual estimates of
income and expenditure of the  college
within sixty days of its submission by the
governing body it will be presumed that the
ﬁ)nnd.llton socicty has no obscrvations (o
make on the annual estimate and the
governing body may procced to consider
and approve the annual estimate with or
without reductions.

(¢) To appoint the auditors of the college  from
out of a panel of names approved by the Registrar
firms and socicties.

(NTo call for information regarding  the

functioning of the college from the Govemning,

Body and to suggest to the Governing Body

measures for the improvement and  development

of the college. Provided that the foundation

Society shall not interfere with the day to day

administration of the colleges.

(1) In case of any difference of opinion between
the Foundation Socicty and the Governing Body,
any of them may rcfer the matter to the
Exccutive Council whose decision shall be
binding.

(2)In casc the college is maintained and run by
an individual the obligations and powers of the

2

-

Foundation Society shall vest in such individual.
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i PART I - Governing Body: PART III - Governing Body: .
| 7. (1) there shall be a Governing Body for the | 7. (1 there shall be a Governing Body for the
management of the college, it shall consist  of: management of the college, it shall consist  of:
; (@) The Chairman of the Governing Body appointed (a) The Chairman of the Governing Body
! bv the TFoundation Socicty from amongst its appointed by the Foundation Society {rom
| member or by the individual maintaining the amongst its member or by the individual
| college. maintaining the college.
| (b) Two persons appointed by the Foundation (b)  Two persons appointed by the Foundation
Socicly from amongst its members or by the Society from amongst its members or by
individual maintaining the college. the individual maintaining the college.
(¢) Two representatives of the University other than (c) Two representatives of  the University .
members of the Foundation Society of the other than members of the Foundation
college, nominated by the Executive Council at Socicty of the college, nominated by the
least one of whom shall be form amongst the Exceutive Council at least one of whom
| weachers of the University as for as possible | shall be form amongst the teachers of the
working in institutions not located in the same University as for as possible working in 7
town as the college. institutions not located in the same town -
(d) One representative of the donors of the college as the college. o
to be elected by the donor. (d) One representative of the donors of the
(¢) One nominee of the Govermment ol Madhya college to be clected by the donor.
Pradesh. (¢) One nominee of the Government of
(1) Two representatives elected by the tcachers of Madhya Pradesh.
1 the college who have completed two years of (H) Two representatives  clected by the
! service other than the Principal, from amongst tcachers of the college who have i
L themselves in such manner as may be prescribed completed two years of service other than
i by the College Council. the Principal, from amongst themselves in
‘ Provided that the restriction regarding two ycars such manner as may be prescribed by the
; of service shall not apply for the first three years College Council.
of the existence ol a college. Provided that the restriction regarding two
years of service shall not apply for the
first three years of the cxistence of a
g R ___college.
S
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() (1)

(i)

The Principal of the college-Ex Officio Member
Secretary.
Provided that the following shall not be cligible
(o be a member of the Governing Body under
clauses (a) to (e) above.
(1) A person who is rclated to any member of
the staff of the college except a part-time
tcacher who is paid an honorarium, or
who works on an honorary basis.
person having pecuniary interest in the
affairs of the college and
an employec of the college.

(1) A
(i11)

The chairman and member of Governing Body
other than Ex-Officio member shall hold office for
a period of two years.

Provided that the Chairman and members
appointed by the Foundation Socicty before the
super session of its Governing Body under the
M.P. Society Registrikaran Adhiniyam 1973 shall
cease to hold office on the super session of the
Governing Body of the Socicty and their places
shall be filled by the appointees of the
persoripersons appointed by the State Government
to manage the affairs of the Society.

The Ex-officio member shall forthwith ceasc to the

member of the Governing Body if he ceases (o
hold the office by virtue of which he has become a
member.

(

() The Principal of the college-Ex Officio

Member Secretary.
Provided that the following shall not be
eligible to be a member of the Governing
Body under clauses (a) to (¢) above,

(i) a person who is related to any member of

the staff of the college except a part-time

teacher who is paid an honorarium, or who

works on an honorary basis.

(i) a person having pecuniary interest in the

affairs of the college and

(iii)an employec of the college.

2) (i) The chairman and member of Goveming
Body other than Ex-Officio member shall
hold office for a period of twa years.

Provided that the Chairman and
members  appointed by the  Foundation
Society before the super session of its
Governing Body under the M.P. Society
Registrikaran Adhiniyam 1973 shall cease
to hold office on the super session of the
Governing Body of the Society and their

places shall be filled by the appointees of

the person\persons appointed by the State
Government to manage the affairs of the
Society.

(i) The Ex-officio member shall forthwith cease
to the nfember of the Governing Body if he
ccases 1o hold the office by virtue of which
he has become a member.
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(iii) An Office-bearer or member of the Goveming
Body may resign from the Governing Body
through a letter of resignation addressed (o the
Scerctary - of  the  governing  Body and the
resignation shall take effect as soon as the letter is
received by the sceretary. The Secretary of the
Govemning body shall take steps to fill all vacancics
as soon as they oceur.

(iv) When a vacancy occurs n the office of a member
other than an Ex-officio member, before the expiry
of his term, the vacancy shall be filled, as long as
the member in whose place he has been elected
nominated or appointed, would have held it if the
vacancy had not occurred.

(v) Every change in the office-bearers or membership
of the Governing Body of a college shall be
reported  immediately to the University by the
Sccretary.

The Governing Body shall meet at least thrice a year.

Five members of the Governing Body shall form a

quorum. No. quorum shall be nccessary for an

adjourncd meeting shall be held.

Mccting of the Governing Body shall be convened by
the Secretary in consultation with the Chairman. In casc
the Scerctary does not call a meceting when directed by
the Chairman to do so; the Chairman may call the
mecting.

(a) The Scerctary shall give at least ten days’ notice of
an ordinary mecting of the  governing Body.

]

(5)

(i) An  Office-bearer  or  member  of  the
Governing Body may resign  from the
Governing  Body  through  a  letter  of

resignation addressed to the Secretary of the
governing Body and the resignation shall
take cffcet as soon as the letter is received
by the sccretary. The. Secretary of the
Governing body shall take steps to fill all
vacancics as soon as they occur.

(iv) When a vacancy occurs in the office of a
member other than an Ex-officio member,
before the expiry of his term, the vacancy
shall be filled, as long as the member i
whose place he has been clected nominated
or appointed, would have held it if the
vacancy had not occurred.

(v) Every change in the office-bearers or
membership of the Governing Body of a
college shall be reported immediately to the
University by the Sceretary.

The Governing Body shall meet at least thrice a

year. Five members of the Governing Body

shall form a quorum. No. quorum shall be
nccessary for an adjourned meeting shall be
held.

Meceting of the Governing Body shall be
convened by the Scerctary in consultation with
the Chairman. In casc the Sccretary does not call
a meeting when directed by the Chairman to do
s0; the Chairman may call the meceting,.

(a) The Sccretary shall give at least ten days’
notice of an ordinary meeting ol the  governing
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(b)

(<)

()

(1)

An emergent meceting of the Governing Body can be

convinced on three clear days’ notice.

On a requisition signcd by not less than four members
specifying the business 10 be transacted, a special
meeting of the governing Body shall be convened
within twenty days of the receipt of such requisition. At
least ten days notice of a special meeting shall be given.

The agenda of cvery meeting shall be sent with the
notice to the members. Proposals from any member
received by the Secretary before the issue of notice
<hall be included in the agenda. The agenda of a
special - meeting shall include only the business
indicated in the requisition.

No business other than that included in the agenda shall
he transacted at a meeting except with the consent of
the Chairman and unless permission s given 1o
introduce it by the majority of the members present.

The Chairman shall, when present, preside at meeting of

(he Governing body. In the absence of the
Chairman from any mecting the members present shall
clect  one of the members other than a teacher to
preside at the meeting. Exceptas  provided

otherwise all acts of the Governing Body and all
questions coming or arising at its meefing shall be
done and decided by the majority of such members
thereof as arc present and vote at the mecting.

(6) The minutes of every meeting of the Governing
Body shall be drawn up by the Secretary and
after approval by the Chairman circulated

" Body.

(b)
(c)

(d)

(c)

()

-

An emergent meetng of the Governing Body can
be convinced on three clear days® notice.
On a requisition signed by not less than four
specifying  the business to  be
transacted, a special meeting of the governing
Body shall be convened within twenty days of
the receipt of such requisition. At least ten days
notice of a special meeting shall be given.
The agenda of every meeting shall be sent with
the notice to the members. Proposals from any
member received by the Secretary before the
issue of notice shall be included in the agenda.
The agenda of a special meeting shall include
only the business indicated in the requisition.
No business other than that included in the
agenda shall be transacted at a meeting except
with the consent of the Chairman and unless
permission is given 0 introduce it by the
majority of the members present.
The Chairman shall, when present, preside at
meeting of the Governing body. In  the absence
of the Chairman from any meeting the members
present shall elect  onc of the members other
than a teacher to preside at the meeting. Except
as provided otherwise all acts of the
Governing Body and all questions coming or
arising at its mecting shall be donc and decided
by the majority of such members  thercol — as
are present and vote al the meeting.
(6) The minutes of every meeting of the
Goveming Body shall be drawn up by
the Secretary and after approval by the

members

g, €1 9. &

g, 2 .72

fo—

) §./2 fé_j;fqlfddi./bi{_‘

/

-y )



| Faci Al

- -

"k

among the members within fiftecen days of the
meeting.

(7) It shall be the duty of the representatives of the

University on the Governing Body to report to
the Kulpati decisions affecting adversely the
smooth working of the college and violation, if
any. of the Statutes, Ordinances, Regulations or
instructions of the University.

(8) No act of proceeding of the Governing Body

shall be invalid merely by rcason of any
vacancy in its membership or any defect or
irrceularity i the appointment, nomination or
clection of a member:

within fifteen days of the mecting.

(7) It shall be the duty of the representatives
of the University on the Governing Body
to report to  the Kulpati  decisions
affecting adversely the smooth working
of the college and violation, if any, of the
Statutes, Ordinances, Rcegulations  or
instructions of the University.

(8) No act of proceeding of the Governing
Body shall be invalid merely by reason
of any vacancy in its membership or any
defect or irregularity in the appointment,
nomination or election of a member:

e e et P ——

Chairman circulated among the members

8. (1) the governing Body shall be responsible for the gencral

admimsuation of the college  including:

(1) Management and regulation of the finances, accounts

investments, property and other assets of the college.

Provided that no property of the college shall be disposed of
without the approval of the Foundation Society and the

" Foundation Society on its part shall not withdraw or disposc of

any property or assct used by the college or managed by the

(b)

(<)

college.

- voverning Body without the consent of the Governing Body.

Adoption with or without modification of the budget
submitted by the Principal of the college after
considering  the  observations, if any, of the
Foundation Socicty.

The institution and abolition of new department of
Studies or new teaching and non-teaching posts in the

8. (1) the governing Body shall be responsible for the
“general  administration of  the  college
including:
()  Management and  regulation  of the
finances, accounts investments, property and
other asscts of the college.
Provided that no property of the college shall be
disposed of without the approval of the Foundation
Socicty and the Foundation Society on its part shall not
withdraw or disposc of any property or asset used by the
college or managed by the governing Body without the
consent of the Governing Body.
(b)  Adoption with or without modification of
the budget submitted by the Principal of the
college after considering the observations, if
any, of the Foundation Society.
(¢)  The institution and abolition of new
department of Studics or new tecaching and non-
tcaching posts in the college.
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of

with  the
and

not inconsistent
Statutes, Ordinances
University.

Adhiniyam,
Regulations

of the University and such rules as are
framed by the governing Body and which
arc nol inconsistent with the Adhiniyam.
the Statutes, Ordinances and Regulations
of University.

=
=Y

{9 The Governing Body shall submit to the Foundation | 9. The Governing Body shall submit to the
Society: Foundation Society:
i (1) Not later than the 3lst July of cach ycar a (i) Not later than the 31st July of cach year a
T Statement of Annual Accounts of the college for Statemertt of Annual Accounts of the
| the financial vear immediately preceding college  for the  financial  year
; together with the audit report by an auditor immediately preceding together with the
: appointed by the Foundation Socicty and an audit report by an auditor appointed by
annual report on the work and progress ol the the Foundation Society and an annual
i college for the academic year ending 30th Junc report on the work and progress of (he
O ‘ immediately preceding. college for the academic year ending
o 30th June immediately preceding.
&) l (11) Not later that 31st September cach year the
{ budget estimates of the college for the following (11) Not later that 31st Scptember ecach year
@ financial ycar. the budget estimates of the college for
] (iii)  Proposal for such item of new expenditure and the following financial year.
| exceeding 10,000/~ in the case nonrecurring (iii)  Proposal for such item of new
expenditure  exceeding 4000/~ in  casc  of expenditure and exceeding 10,000/~ in
recurring expenditure which involve additional the casc nonrecurring  expenditure
financial obligation on foundation society. exceeding 4000/- in case of recurring
, expenditure  which involve additional
1[ financial  obligation on  foundation
) society.
110, The Governing Body may make consistent with the [ 10. The Governing Body may make consistent with
pravisions of the Adhiniyam, Statutes, Ordinances, with regard | the provisions of the Adhiniyam, Statutes, Ordinances,
to: with regard to:
(a) The procedure to be observed at its meetings. (a) The procedure to be observed at s !
Provided that no decision  affecting service | meetings. i
3 ~ conditions of teachers shall be taken at a meeting of the _Provided that no decision  affecting |
¢ ¢ s A5 Fony g ) :
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ir- Provided that if the institution ol a new department or a new
(caching post involves additional, financial obligation on the
' Foundation Socicty. excrcise of this power shall be subject to
| the provisions of paragraph < of the Code.
|
I Provided also that no teaching Department or tcaching post
<hall be abolished without the prior approval of the Exccutive
- Council.
(d) Appointment, promotion, suspension and
punishment of the teachers of the college
! and anv other action affecting their
| services.
Provided that the services of a teacher other than one appointed
in a leave vacancy or temporarily for a specified period shall
1ot be terminated, for any reason whatsoever, without the prior
approval shall not be necessary in case of discharge of a
tcacher (who is associated on probation) during or on the
| expiry of the period of such probation on the ground that his
| work during such period was not satisfactory.
| Provided further that the power of appointment
<hall be subject to the provision of clauses (a) of sub-
paragraph (1) of paragraph 4e Maintenance of the College up
1o the academic standard required by the University and
compliance by the college of the M.P. Vishwavidyalaya
Adhinivam. Statutes, Ordinances, Regulations and Directions
Cjssued by the University from time to time.

(2) In the matter of the management of the college

the governing Body shall be the final authority

' bound by Statutes, Ordipances, Regulations and
5 directions ol the University and such rules as are
framed by the governing Body and which are

Provided that if the institution of a new department or &
new teaching post involves additional, {inancial
obligation on the Foundation Society, exercise ol this
power shall be subject to the provisions of paragraph 4
of the Code.

Provided also that no teaching Department or teaching
-post shall be abolished without the prior approval of the
Exccutive Council.

(d)  Appointment, promotion, suspension and

punishment of the teachers of the college and

any other action affecting their $ervices.
Provided that the services of a tcacher other than one
appointed in a leave vacancy or temporarily for a
specified period shall not be terminated, for any reason
whatsoever, without the prior approval shall not be
necessary in case of discharge of a teacher (who 1s
associated on probation) during or on the cxpiry of the
period of such probation on the ground that his work
during such period was not satisfactory.

Provided further that the

appointment shall be subject to the provision of clauses
(a) of sub- paragraph (1) of paragraph 4¢ Maintenance
of the College up to the academic standard required by
the University and compliance by the college of the
M.P. Vishwavidyalaya Adhiniyam, Statutes,
Ordinances, Regulations and Directions issued by the
University from time to time.

(2) In the matter of the management of the
college the governing Body shall be the
final authority bound by Statutes,
Ordinances, Regulations and directions

power  of
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Governing  body in which at least ome teacher service conditions of teachers shall be taken at a
representative and once University representative are not meeting of the Governing body in which at least
present. one teacher representative and onc University
(h) The management of the college; and rcprcscnmli\'c are not present.
(¢) The manner in which its decisions shall be given (b)  The management of the college; and
elfect to, (c) The manner in which its decisions shall
be given effect to. B -
11, The Governing body shall exercise all powers not | 11 The Governing body shall exercise all powers 1
j otherwise provided for in this code and not inconsistent not otherwise provided for in this code and not |
: with the provisions of the Adhiniyam, Statutes and inconsistent  with  the  provisions  of  the 5 W
. Ordinances. Adhiniyam, Statutes and Ordinances. I
10 The T.A. and D.A. Of a nomince of the University or | 12 The T.A. and D.A.  Of a nomince of the
the State Government attending a meeting of the University or the State Government attending a
Governing body shall be paid by the college at the rates mecting of the Governing body shall be paid by
<dmissible to a member of the authorities of the the college at the rates admissible to a member
| University under the rules made by the University. of the authoritics of the University under the
E - rules made by the University.
| 13 " (1) The Governing Body shall be constituted in | 13. (1) The Governing Body shall be constituted
| accordance with provisions of this Statute in accordance with provisions of this
within a period of nincty days from the date of Statute within  a period of nincty days
admission of the college to the privileges of the from the date of admission of the college
University. to the privileges of the University.
(2) The Governing Body in existence on the date 2) The Governing Body in existence on the
! immediately preceding the date of enforcement date immediately preceding the date of
! of this Statute shall continue to function till the enforcement of this Statute shall continue
co‘ new Governing Body s constituted 1n to function till the new Governing Body
C)! accordance with the provisions of the Statute is constituted in accordance with the
S such period shall not extend beyond a period of provisions of the Statute such pertod
i nincty days from the date of enforcement of this shall not extend beyond a period of
Statute. ninety days from the date of enforcement 1 ==
Provided that if, for any rcason, the of this Statute. '
. coverning Body is not constituted in accordance Provided that if, for any reason, ’ .
- _with the provisions of this Statutc within the - the governing Body is not constituted in - 5

e
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(h)

()

(d)

(¢)

(1)

afore period, the Exceutive Council may extend
the period by a further period not exceeding
sINty days.

The Council shall meet at least thrice during the

e |
—

academic vear. It shall perform the following [

duties namely:

(a) to discuss the progress of studies in the
college:
to bring to the notice of the Governing Body the needs
ol the students and teachers:
to make reccommendations o the Principal or the
Governing Body for improvement of the academic
efficiency of the college.
to advise the Principal on such matters relating to the
internal management of the college and discipline of
its students as may be referred to it from time to time;
to advise and assist the Principal in the preparation of
the time table, allocation of teaching work and for the
organization, ol the extra-curricular activitics ol the
cullege;
to consider and to bring to the notice of the Governing,
Body matters  affecting  the interests, rights and

~_privileges ol the teachers as a class.

PART V - The Powers and Duties of the Principal:

15.01)

accordance with the provisions of this
Statute  within the aforc period, the
Executive Council may extend the period
by a further period not exceeding sixty
days.

The Council shall meet at least thrice

during the academic  year. It shall

perform the following duties namely:

(a)to discuss the progress of studics in the college;

(b)to bring to the notice of the Governing Body the
needs of the students and teachers;

(c)to make recommendations to the Principal or the
Governing  Body for improvement of the
academic clficiency of the college.

()to advise the. Principal on such matters relating
to the internal management of the college and
discipline of its students as may be referred to it
from time to timg;

(c)to advisc and assist the Principal in the
preparation  of the time table, allocation of
tecaching work and for the organization, of the
extra-curricular activitics of the college;

(f) to consider and to bring to the notice of the
Governing Body matters affecting the interests,
rights and privileges of the teachers as a class.

14 )

The Principal shall be the Chief Exccutive
Officer and the academic head of the college and he
shall participate in the teaching work of the college.

(2)  Subject to the general control of the Governing Body
the Principal shall be responsible for:

{n) TI
{

1c administration of the college generally as an
institution admitted to the privileges of the University.

| PART V - The Powers and Duties of the Principal:

15. (1) The Principal  shall be the  Chicef
Exceutive Officer and the academic head of the
college and he shall participate in the teaching
work of the college.

(2)  Subject to the general control of the Governing
Body the Principal shall be responsible for:

(a) The administration of the college generally as

e
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_i'h) CThe mm-mgcmcnl of the college library and hostels;
(¢) Maintenance of the accounts, receipts and expenditure
ol the college;
" (d)  Correspondence of the college and custody of the
; records of the college;
| (¢) Administration of the amalgamated fund;
() Execution of the decisions of the Governing Body.

(3) The Principal shall have the following powers namely:
e = .
— | {a) To admit students to the college;
(b To assien duties in respect of teaching, administrative

work and extra-curricular activities to the teaching

and other staff of the college and sec to the proper
performance thercof;
(c) To appoint, promote, grant leave, suspend and take
‘. disciplinary action against the class Il and class 1V
employees of the college;
Provided that where disciplinary action is taken by the
| Principal, an appeal shall lie with the goveming Body.
(d)  To maintain discipline in the college;

' Provided that disciplinary action taken by the Principal against

|
any student shall be final and shall not be liable to be revised
by any other authority except where such revision in permitted
by theStatutes and Ordinances of the University.

-

an institution admitted to the privileges ol the

University.

(b) The management of the college library and .
hostels; *‘1
(¢) Maintenance of the accounts, receipts and '
expenditure of the college; :
(d) Correspondence of the college and custody of .
the records of the college; |
(¢) Administration of the amalgamated fund:
() Exccution of the decisions of the Governing
Body.
(3)  The Principal shall have the following powers
namely: !
|
(a) To admit students to the college; |
(b) To assign duties in respect of teaching, I
administrative  work and  extra-curricular f
activitics to the teaching and other staff of the I
college and sce to the proper performance }
thereof; - A '
(c) To appoint, promote, grant leave, suspend and .

take disciplinary action against the class 11 and
class 1V employees of the college;

Provided that where disciplinary action is taken by the

Principal, an appeal shall lie with the governing Body.

(d)

To maintain disciplinc in the college;

Provided that disciplinary action taken by the Principal

against any student shall be final and shall not be liable
to be revised by any other authority except where such
revision in permitted by the Statutes and Ordinances of
the University.

{
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Provided also that in the case of rustication of a student from | Provided also that in the case of rustication of a student
the college, the college council may review the decision of the | from the college, the college council may review the
Principal; decision of the Principal;

| (©) To exercise all such other powers as may be conferred

on him by the Statutes, ordinances and Regulations. c >
- = (¢) To excercise all such other powers as may be

conferred on him by the Statutes, ordinances
o and Regulations.

PART VI - The Teachers of the College: PART VI - The Teachers of the College:
16.(1) No application to any tcaching post in the college, | 16.(1) No appointment to any tcaching post (Prolcssor/

including the post of the Principal but excluding part-time Associate Professor/ Assistant Profcssor and/or

appointments, temporary appointments which arc not to any designation of the teaching post declared by

continue  for more than one academic year and the UGC from time to time) in the college,

appointments to posts which are to be filled by promotion,, including the post of the Principal but excluding ch
=

shall be made except: part  lime  appointments & - temporary o

appointments which are not to continue for
more than | academic year, and appointments (o
posts which arc to be filled by promotion, shall
be made except or Regular/Part-time/Temporary
teaching post (Professor/ Associate Professor/
Assistant Professor and/or with any designation
declared by the UGC from time to time)
including that of the Principal, unless he / she

posscsses the minimum qualification prescribed

for the post by the UGC from time to time. J
S . . N A A M B N I nf)f)pgpﬁﬂﬂ)ﬂ
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() After duly and widely advertising the post together with

r

the minimum qualifications there for and the emolument of the

post and allowing reasonable time within which the applicants

mav, in response to the advertisements, submit therr
apphications.

(b) On the recommendation of the Sclection Committee
constituted in accordance with the provisions of paragraph 17
below,

(2) No appointment to the post of Principal shall be made

except with the prior approval of the Executive Council.

(3) Notwithstanding anything provided under statute 22 no
person shall be appointed to any teaching post incurring that of

(the  Principal  unless  hefshe  possesses  the  minimum

\
qualtfication.

(a) _ijfi‘lﬁcurhAd-t'lly__a—n—dw;w_'i-(lcly advertising the post
together with the minimum qualifications there for and
the emolument of the post and allowing reasonable time
within which the applicants may, in response to the
advertisements, submit their applications.

(b) On the

Commiltee

recommendation  of the Sclection

constituted 1in accordance  with  the

provisions of paragraph 17 below.

(2) No appointment to the post of Principal shall be
made except with the prior approval of the Executive
Council.

(3) Notwithstanding anything provided under statute
22 no person shall be appointed to any teaching post

incurring that of the Principal unless he/she posscsses

the minimum qualification.

;] 7. (1) Sclection Committee for the appointment of the
Principal shall be consist of :-
() Kulpati or his nomince Chairman
(b) Onc nomincce of the management Member
t(c) Dean/Director of College Development Council
Member

17. (1) Selection Commiltee for the appointment of the

Principal shall be consist of :-

(a) Kulpati or his nominec Chairman

(b) One nomince of the management  Member

(c) Dean/Director of College Development Council
Member

/V
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| (d) One nominee of the Madhya Pradesh Ucheha Ahiksha
Vibhag Member
(c) il in case the Hon'ble Minister being

President/Chairman of governing body is present in the

meeting of the selection committee, he/she will preside the
mecting. The Kulpati or his/her nominee will present as

member of the commitlee

2 The selection/promotion committee for appointment of
a teacher of a college. other than Principal shall consist of -

(1) Kulpati of his nominee Chairman
(h) One nominee of the management from  amongst

Member its member who are not teacher

One nomince of the Madhya Pradesh Uchcha

()

Ahiksha Vibhag Member

(c) if in casc the Hon'ble Minister being
President/Chairman of governing body is present
in the mecting of the selection committee, he/she
will preside the meeting. The Kulpati or his/her
nomince will present as member of the
comimittee

(2) The  sclection/promotion  commiltee  for

appointment of a teacher of a college, other than

Principal shall consist of :-

(a)  Kulpati of his nominee Chairman

“(b)  Onc nomince of the management from amongst

510

() One expert in the subject concerned nominated by the Member its member who are not teacher
Kulpati Mcember (¢)  One expert in the subject concerned nominated
i{d) One expert in the subject concerncd nominated by by the Kulpati Member
} Member the Madhya Pradesh Uchcha Shiksha Vibhag | (d)  One expert in the subject concerned nominated
| (¢) Principal of the institution Member-Secretary | by Member the Madhya Pradesh Uchcha Shiksha
|
_ Vibhag
|
| 2 Principal of the instituti Member-Secrctary
| s S . . ¢ rincipal of the institution cmber-Scerctar
 (3) In the case of 2 Committee constituted under clause 17 ) ! o
(1) no business shall be transacted at a meeting of | (3) In the case of a Committee constituted under
‘ such committee unless the Chairman, onc expert and clause 17 (1) no business shall be transacled
Lr onc  other member be present and in the case ol the at_a mecling of such committce unless the
= - — — - - - Y Y ,. % a D) A 7
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(9)

Committee constituted under clause (2) of that sub-rule
no business shall be transacted at a meeting of the
Committee unless the Chairman and two members be
present threat.

The candidates shall be selected on the basis of merit
and the pancl as well as the order of the names
in the pancl reccommended by the sclection committee
should have the full concurrence of at least one expert.

The list prepared under sub-rule (1) shall contain the
names of candidate five times the number of posts
proposed to be filled up.

The list prepared under sub-rule (1) shall be submitted
to the institution.

Appointment to any post of a teacher or other employees

shall be made in order of merit from the list prepared
under sub-rule (1).

I the vacant post of the Principal is not filled as per
rules within a period of six months. The Government
will be empowered to appoint/nominate Principal with
intimation to the Governing Body of the college.

That the qualification and adcequacy of the teaching stafl
) g

and the conditions governing their employment shall be
according to the provisions made by the University/state
government {rom time to time. provided that cvery
college shall have a full time salaried Principal, at lcast
onc full time salaried Teacher in cach subject and other
regular teachers shall have to be appointed gradually
according 1o need of the courses, number of students

etc. or as direeted by the University.

(4)

(5)

(6)
(7)

(8)

(9)

other
member be present and in the case of the
Commitice constituted under clause (2) of that
sub-rule no busimess shall be transacted at a
meeting of the Committee unless the Charman
and two membess be present threat.

The candidates shall be sclected on the basis of
merit and the panel as well as the

order of the names in the panel recommended by
the selection committee should have the full
concurrence of at least one expert.

The list prepared under sub-rule (1) shall contain
the names of candidate five times the number of
posts proposed to be filled up.

The list prepared under sub-rule (1) shall be
submitted to the institution.

Appointment to any post of a teacher or other

cmployces shall be made in order of mernit from
the list prepared under sub-rule (1).
If the vacant post of the Principal 1s not filled as
per rules within a period of six months. The
Government will  be  cmpowered o
appoint/nominate Principal with intimation to the
Governing Body of the college.

That the qualification and adequacy of the
teaching staff and the conditions governing their
employment shall be according to the provisions
made by the University/state government [rom
time to time. provided that cvery college shall
have a full time salaried Principal, at least onc
full time salaried Teacher in cach subject and
other regular teachers shall have to be appointed
gradually according to nced of the courses.
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Provided also that up to 50% of teaching stafl required m
cach subject may be appointed as guest/temporary faculty
l from the list of guest/temporary faculty prepared by The
Commissioner Higher education, Govt. of MP for govt.

colleges

Provided also that the requirement of teachers in
professional courses shall be as per norms of the concerned
stat¢/central agencies regulating the instructions i that
| professional course.

number of students cte. or as directed by the
University.

Provided also that up to 50% of teaching staff
required in cach subject may be appointed as
guest/temporary  faculty  from  the  list  of
guest/temporary  faculty  prepared by The
Commissioner Higher education, Govt. of MP for
govl. colleges

Provided also that the requirement of teachers in
professional courses shall be as per norms of the
concerned  state/central  agencies  regulating  the
instructions in that professional course.

(1) No person shall be appointed to a full time and

i salaried teaching post in the College except on the

| rccommendation of the Committee of  Selection

. constituted i accordance with the provisions of this
Statute.

Provided that i the appointment  to a teaching post and
Ceapected o continue  for more than six months and can not
delaved without detriment to the interests of the institution,
Governing  Body may make  such appointment  without
obtaining  recommendation of the Committee of Selection but
~the person so appointed shall not be retained on the same post
for a period exceeding one academic year or appointed to
~another post in the service of the college except on the college

except on the recommendation of the Committee of Selection.

IS, ) s

! (2) Appointments to part-time teaching post may be
Y made by the Foundation socicty or the

L Governing body, as the case may be on the

I

18. (1) No person  shall be appointed to a full
time and salaried teaching post in the College
except on the recommendation of the Committee
of Sclection constituted in accordance with the
provisions of this Statute.

Provided that il the appointment to a teaching post and
expected to continue for more than six months and can
not delayed without detriment to the interests of the
institution,  Governing Body may make such
appointment without obtaining recommendation of the
Committee of Selection but the person  so appointed
shall not be retained on the same post for a period
exceeding one academic year or appointed to another
post in the scrvice of the college except on the college
except on the recommendation of the Committee of
Selection.
(2) Appointments to part-time teaching post
may be made by the Foundation society

or the Governing body, as the case may

(@]
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recommendation of the Principal from amongst
persons  who  possess  the minimum
qualifications prescribed for a lecturer.

Provided that where a part-time Principal of a
Law College is lo be appointed, the appointee
shall possesses the minimum qualifications
prescribed for a Principal and his appointment
shall be made with the prior approval of the
Exccutive Council.

be on the recommendation of the
Principal Jfrom amongst persons who
minimum  qualifications
prescribed for a lecturer.

Provided that where a part-time Principal
of a Law College is to be appointed. the
appointec shall possesses the minimum
qualifications prescribed for a Principal
and his appointment shall be made with
the prior approval of the Exccutive
Council.

possess  the

unsatisfactory and he is informed by the Governing
body at least one month before the expiry of the period
of probation of its intention not to continuc him in

~service, the probationer shall be deemed to have been

unsatisfactory and he is informed by the
Govering body at least one month belore the
expiry of the period of probation of its intention

not to continue him in service, the probationer

19, The appointment of every teacher made prior to the | 19.  The appomtment of every teacher made prior to
coming into force of this Statute in accordance with the the coming into force of this Statute n
satutes and Ordinances in force at the time the accordance with the statutes and Ordinances in
appointment was made shall be deemed to be validly force at the time the appointment was made shall

_ made, be deemed to be validly made. B

20, (1)(1) The Principal and the other members of the | 20. (1)(i) The Principal and the other members of
tcaching  staff except  those appointed in leave the tcaching staff except those appointed in leave
vacancies, on part-time basis or on temporary basis vacancics, on part-time basis or on temporary
shall be appointed initially on probation for one year. basis shall be appointed initially on probation for
The period of probation shall not be extended by more one vear. The period of probation shall not be
than one vear so that the total period of probation docs extended by moke than one year so that the total
not excecd two years. period of probation does not exceed two years.
(i1) Where an appointment is made on temporary basis (if) Where an appointment is made on temporary
whether in a leave vacancy or otherwise, the reasons for basis whether in a leave vacancy or otherwisc,
such temporary appointment shall be communicated by the reasons for such temporary appointment shall
the Principal to the University. ) be communicated by the Principal to the

University.
(2) Unless the work of the probationer is found to be (2) Unless the work of the probationer is found to be

o
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confirmed in his appointment on the expiry ol the
period of probation.

(1) Every teacher other than one appointed on part-
tme or temporary basis, shall be appointed on written
contract in the form prescribed in the Appendix stating
therein the post to which he is appointed, the nitial
salary  and the scale of pay and other conditions of
service. A copy of the contract shall be given to the
teacher and a copy shall be Todged with the University.

(i) It shall be the duty of Governing body to get
such contract exceuted within a period of one month,_
from the date on which the appointee joins the post.

Provided that the Governing body shall get the contract
executed:

(¢) Within a period of onc month from the date on which

the Governing Body starts functioning i case of
appoimtnents made by the Foundation Society;

(b) Within a period of two months from the date on which

this Statute comes into force in the casc of all
appointiments made prior to such date.

(i1i)  In case of any conflict between the contract in
the form prescribed in the Appendix and any other
contract between a teacher and the college or its
Governing body, the terms and conditions laid down in
the contract as i the  Appendix shall be deemed to
apply

shall be deemed o have been confinmed i his
appointment on the expiry of  the period of
probation.

(3) (i) Every teacher other than one appointed
on part-time or temporary basis,  shall be
appointed  on written contract in the form
prescribed in the  Appendix stating therein the
post to which hc is appointed, the mitial salary
and the scale of pay and other conditions of
scrvice. A copy of the contract shall be given to
the teacher and a copy shall be lodged with the
University.

(i1) It shall be the duty of Governing body to

get such contract executed within a period of one

month from the date on which the appointee

joins the post.

Provided that the Governing body shall get the
contract executed:

(a) Within a period of one month from the date on
which the Governing Body starts functioning
in case of appointments made by the
IFoundation Society;

(b) Within a period of two months from the date
on which this Statute comes into force in the
casc of all appointments made prior to such
date.

(ili)  In case of any conflict between the
contract in the form prescribed in the Appendix
and any other contract between a teacher and the
college or its Governing body, the terms and
conditions laid down in the contract as in the
Appendix shall be deemed to apply.

I'he posts of Professors shall ordinarily be filled by

2 1. The posts of Professors shall ordinarily be filled
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promotion from amongst the qualified teachers in the

callege on the basis of seniority-cum-merit.
Provided when no teacher of the college in the
mmediately lower cadre from which promotion is to be
made possesses the requisite qualifications, the post of
Professor may be filled by direct recruitment on the
recommendation of the Sclection Committee.

_qualifications, the post of Professor may be filled
q p by

by promotion from amongst the qualified
teachers in the callege on the basis of sentority-
cum-merit.

Provided when no teacher of the college m the
immediately lower cadre from which promotion
is to - be made possesses the requisite

by dircet recruitment on the recommendation of
the Sclection Committee.

(1) The Scales of pay for different categories of
teachers in the college ncluding the Principal shall be
such as are prescribed from time to time by the State
Giovernment colleges.

(1) A part time Principal shall be paid on
honorarium of Rs. 400/- per month and every part time
teacher other than the Principal shall be paid and
honorarium of Rs. 300/~ per month if he delivers 12
lectures per week and Rs. 200/- if he delivers at lcast 8
lectures per week.

(i) Salary of every teacher shall be paid by cheque
or c-payment drawn in his favour latest by the 5th of the
month following the month to which the salary relates.

(iv)  The Governing Body or the Foundation Socicty
shall not require or accept any donation or loan from
the employees including the teachers of the college.

(V) Every teacher other than a part-time teacher
shall be entitled to annual increment in the preseribed
pav-scale on the due date as a matter of course unless it
is with held after due enquiry.

(o8]
8]

(1) The Scales of pay for different categories
of teachers in the college including the Principal
shall be such as are prescribed from time to time
by the State Government colleges.

(11) A part time Principal shall be paid on
honorarium of Rs. 400/- per month and every
part time teacher other than the Principal shall be
paid and honorarium of Rs. 300/- per month if he
delivers 12 lectures per week and Rs. 200/- if he
delivers at least 8 lectures per week.

(ii1) * Salary of every teacher shall be paid by
cheque or e-payment drawn in his favour latest
by the 5th of the month following the month to
which the salary rclates.

(iv)  The Goveming Body or the FFoundation
Socicty shall not require or accept any donation
or loan from the cmployees including the
tcachers of the college.

(v) Every teacher other than a part-time
teacher shall be entitled to annual increment in
the prescribed pay-scale on the due date as a
matter of course unless it is with held after duc

cnquiry.
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[n calculating the period of scervice of a teacher of the

college for any purposc, including the application of

CAS, service shall be counted from the date of the first
appointment, if there be no break of service during the
period preceding the substantive appointment. Short
breaks of service not exceeding 7 days shall be
condoned.  The period of college vacation shall be
counted as period spent on duty.

£
(9%}

In calculating the period of scrvice of a teacher
ol the college for any purpose, including (he
application oft CAS, service shall be counted
from the date of the first appointment, il there be,
no break ol service during the period preceding
the substantive appointment. Short breaks of
service not exceeding 7 days shall be condoned.
The period of college vacation shall be counted
as period spent on duty.

A lemporary tcacher who has been in the service of a
college for a full academic year shall be entitled to full
pay for the ensuing vacation. If such teacher is in the
service of a college for Jess than a full academic year
but for more than threc months he shall be entitled
salary for the  ensuring vacation  in the  same
proporton as the period of his service bears to the total
period in the  academic year,  provided that such
teacher shall not be entitled to any pay for the summer
vacation where such teacher is officiating in place of
another teacher on leave entitled to draw pay for the
sard vacation.

A temporary tcacher who has been in the service
of a college for a full academic year shall be
entitled to full pay for the ensuing vacation. If
such teacher is in the service of a college for less
than a full academic year but for more than
three months  he shall be entitled to salary for
the ensuring vacation in the same proportion as
the period of his service bears to the total period
in the academic year, provided that such
teacher shall not be entitled to any pay for the
summer  vacation where  such  teacher is
officiating in place of another teacher on leave
cntitled to draw pay for the said vacation.

(1) every teacher including the Principal shall at all
times maintains absolute integrity and devotion to duty
and shall do nothing which is unbecoming of a teacher.
(2) No member of the teaching staff except a part-
time teacher of a college shall apply for any post under
any other authority except through the Principal and in
the case of the Principal through the Chairman of the
Governing Body.

(3) A teacher, other than a part-time (cacher, shall
be a whole-time employee of the college and shall not

without the previous approval of the Governing Body,
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(D cvery teacher including the Principal
shall at all times maintains absolute integrity and
devotion to duty and shall do nothing which is
unbecoming of a teacher.

(2) No member of the teaching staff except a
part-time teacher of a college shall apply for any
post under any other authority except through
the Principal and in the case of the Principal
through the Chairman of the Governing Body.
(3) A teacher, other than a part-time teacher,

—~




engage himself in - private tuition or in any trade or

business or take up any occupation or work (other than

as an examiner or author of books) which is likely to
interfere with the duties of his appointment.

(3) (a) A teacher shall obey all lawful dircctions
of the Principal and the Governing Body of the
College. He shall, in addition to the ordinary

| dutics as a teacher perform such other dutics as
may be cntrusted to him by the Principal in

]‘ connection with the co- curricular and cextra-

: curricular activities in the college or duties in
connection with examination, administration
and the keeping of discipline in the college.

| (b) No teacher shall be required to teach for
more than twenty-four periods (including those
for tutorial week) in a week.

* (6) (1) No teacher shall act in a manner
prejudicial to the interests of the college or
associate himself with any activity, which, in the
opinion of the Governing Body might affect

". adversely the interests of the college.

‘ (i1) No teacher shall be a member of or be

\{ otherwise associated with any political party or

! any organization which takes part in politics nor

! shall he take part in aid of or assist in any other

1 manner any political movement or activity nor
shall he canvass or otherwise interfere in or use
his influcnce in connection with or take part in
any clection to any legislature or local authority.

= Provided that:

| () an employce qualified to vote at such clection

t may excreise, his right to vote but where he docs so, he

L shall not give any indication of the manner in which he

and shall not without the previous approval of
the Governing Body, cngage himself in - private
tuition or in any trade or business or take up any
occupation or work (other than as an examinger or
author of books) which is likely to interfere with
the duties of his appointment.

(5) (a) A teacher shall obey all lawful

dircctions of the Principal and the
Governing Body of the College. He shall,
in addition to the ordinary dutics as a
teacher perform such other duties as may
be entrusted to him by the Principal i
connection. with the co- curricular and
extra- curricular activitics in the college
or duties in conncction  with
examination,  administration and the
keeping of discipline in the college.
(b) No teacher shall be required to
teach for more than twenty-four periods
(including those for tutorial week) in a
week.

(6) (1) No tcacher shall act in a manner
prejudicial to the interests of the college
or associate himself with any activity,
which, in the opinion of the Governing
Body might affect adversely the interests
of the college.

(1) No teacher shall be a member of
or be otherwise associated with any
political party or any organization which
takes part in politics nor shall he take part
in aid of or assist in any other manuner
any political movement or aclivity nor
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Proposces to volte or has voted:;
(b) The employee shall not be deemed to have
contravened the provisions of this paragraph by reason
only that he assists in the conduct of an election in the
duc performance of duty imposed on him by or under
any law for the time being in foree.

(7) All teachers shall be governed by the rules of
conduct il any, framed by the Governing body in
conformity  with the  Adhiniyam, the Statules,
Ordimances, and Regulations of the University. IT the
governing body does not frame these rule the university
may take action as per their existing rules.

(8) Any nlringement of the provisions of the
college Code shall be regarded as subversive of good
discipline and would amount to misconduct and may
well justify the initiation of disciplinary action against
such teacher.

shall he canvass or otherwise interfere in
or usc his influence in connection with or
take part in any clection to any
legislature or local authority.
Provided that:
(a) an cmployee qualified to vote at such
clection may exercise, his right to vote but where
he does so, he shall not give any indication of
the manncr in which he proposes to vote or has
voled;
(b) The employee shall not be deemed to
have contravened the provisions of this
paragraph by rcason only that he assists in the
conduct of an election in the due performance of
duty imposed on him by or under any law for (he
time being in force.
(7) All teachers shall be governed by the
rules of conduct if any, framed by the Governing
body in conformity with the Adhiniyam, the
Statutes, Ordinances, and Regulations of the
University. I the governing body docs not frame
these rule the university may take action as per
their existing rules.
(&) Any infringement of the provisions of the
college Code shall be regarded as subversive of
good discipline and would amount to misconduct
and may well justify the initiation of disciplinary
action against such teacher.

1 |
i

A permanent teacher shall be entitled to be in the
service ol the college until he completes the age of
superannuation as prescribed is the state Govl. from
tme to time.

__ Provided that where the date of retirement of a

20.

A permancnt teacher shall be entitled to be in the
service of the college until he completes the age
ol superannuation as prescribed is the state Govt.
from time to time.

Provided that where the date of

=
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tcacher falls due during the course of the academic
session the Governing  body shall allow the teacher to
continue till the end of the academic vear.

retirement of a teacher falls due during the
course of the academic session the Governing
body shall allow the teacher to continue till the
end of the academic year. -

A teacher in temporary service cannot discontinuc his

scrvice in the college without giving one month’s notice
or one month’s salary in licu thereof. The governing
Body shall similarly give calendar one month’s notice
or onc month’s salary in licu thercof to temporary
cmplovee when terminating his service.

Provided that no notice shall be necessary where
the service of a temporary teacher is discontinued or
terminated at the end of the fixed term for which he is
appointed.

A teacher v temporary  service  cannot
discontinuc his service in the college without
eiving one month’s notice or onc month’s salary
in licu thereof.  The governing Body shall
similarly give calendar onc month’s notice or
onc month’s salary in licu thereof to temporary
employce when terminating his service.

Provided that no notice shall be
necessary where the service of a temporary
teacher is discontinued or terminated at the end
of the fixed term for which he is appointed.

The service of a teacher who is appointed on probation

can be terminated during or at the end of the period of
probation if his work 1s not found to be satisfactory by
communicating to the teacher the intention of the
Governing Body not to continue him and giving him
one calendar months’ notice in writing or by paying his
one month’s salary in liew of the notice. Such notice
shall not include the summer vacation or any part
thereof and the teacher if he has been in service for
more than three months during the academic scssion
shall be entitled to salary for the ensuring summer
vacation in the same proportion as the period of service
bears to the total period in the academic session. The
tcacher may, likewise terminate his appointment before
the expiry of the period of probation by giving one
calendar months’ notice in writing to the Governing
Body or paying a sum equal to one month’s salary in

The service of a teacher who is appointed on
probation can be terminated during or at the end
of the period of probation if his work is not
found to be satisfactory by communicating to the
teacher the mtention of the Governing Body not
to continue him and giving him onc calendar
months’ notice in writing or by paying his one
month’s salary in liew of the notice. Such notice
shall not include the summer vacation or any
part thereof and the teacher if he has been in
service for more than three months during the
academic scssion shall be entitled to salary for
the ensuring summer  vacation in the same
proportion as the period of service bears to the
total period in the academic session. The teacher
may, likewise terminate his appointment before
the expiry of the period of probation by giving

)
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lieu of the notice.

(1) The service of a tcacher (other than one
appointed  on  temporary or part-time basis or on
probation) shall not be terminated after confirmation
except on the following grounds and without the
approval of the Lxecutive Council:

(1) Misconduct including will full neglect of duty.
(1) Breach of the terms of the contract.

(i) Physical or mental unfitness.

(iv)  Incompetence  provided that the plea  of
incompetence shall not be used against a teacher
after two years of his confirmation.

(v) Abolition of the post with the prior approval of

the xecutive Council.

L

AL

~ Governing Body.

Provided that termination of service on any
eround following under (i) or (IV) above shall not be
ordered without holding an inquiry in which the tcacher
is given a statement of charges against him and is
aftorded reasonable opportunity to defend himself.

Provided also that action to terminate the service
of a tcacher on the ground of physical or mental
unfitness shall not be taken exeept on (he basis ol a
report of a medical Board to be appointed by the

onc calendar months’ notice i writing to the
Governing Body or paying a  sum cqual (o one
month’s salary in licu of the notice.

29. (1) The service of a tcacher (other than one
appointed on temporary or part-lime basis or on
probation) shall not be terminated after
confirmation except on the following grounds
and without the approval of the Exccutive
Council:

(.i) Misconduct including will full negleet of duty.
(i1) Breach ol the terms of the contract.

(ili)  Physical or mental unfitness.

(iv)  Incompelence  provided that the plea  of
incompetence shall not be used against a teacher after
two years of his confirmation.

(v)  Abolition of the post with the prior approval of
the Exccutive Council.

Provided that termination of service on
any ground following under (i) or (IV) above
shall not be ordered without holding an inquiry

; in which the teacher is given a statement of
charges against him and is afforded rcasonable
opportunity to defend himself.

Provided also that action to terminate the
service ol a teacher on the ground ol physical or
mental unfitness shall not be taken except on the
basis ol a report of a medical Board to be
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| vacatipn or any part thereof.
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' PART VII - Suspension, penalties and Disciplinary | PART VII - Suspension, penalties and Disciplinary
Authority: Authority:
30 (1) The appointing authority may by an order place [ 30. (1)  The appointing authority may by an order
an employee, including a teacher of the college under place an employee, including a teacher of the
suspension: college under suspension:
(a) Where a disciplinary procceding against (a) Where a disciplinary proceeding
him is contemplated or is pending: against him is contemplated or is pending:
OR OR
(b) Where a case  against him in respect of (b) Where a case  against him in
any criminal offence involving moral respect of . any criminal offence
turpitude is under investigation, inquiry involving moral turpitude is under
or trial. investigation, inquiry or trial.
| Note: In case of teachers the Governing Body Note:  In case of teachers the Governing
} and in casc of other employees the Principal shall be Body and in case of other employees the
| - . - . . . .
‘ deemed to be the appointing authority. Principal shall be deemed to be the appointing |
4 A,(/’
/
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(2) Except where the services of a tcacher arc
terminated  on  the ground of misconduct
including neglect of duty or breach of the terms
of the contract neither the Governing Body not
the teacher shall terminate the agreement exeept
by giving to the other party three calendar
months’ notice or by paying to the other parly a
sum equal to thrice the monthly salary which the
teacher concerned is then carning. The period
of notice shall not include the summer vacation
or any part thereof.

appointed by the Governing Body.

(2) Except where the services of a teacher
arc  terminated on the ground of
misconduct including neglect of duty or
breach of the terms of the contract
neither the Governing Body not the
teacher shall terminate the agreement
cxeept by giving to the other party three
calendar months’ notice or by paying to
the other party a sum equal to thrice the
monthly salary  which the tcacher
concerned is then carning. The period of
notice shall not include the summer

g
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(2) An cmplovee of the college shall be deemed to
have been placed under suspension by an order of the
appointing authority:

(a) With  effect from the datc of his
detention, 1f he is detained in custody, whether on a
criminal charge or otherwise for a period exceeding
forty-cight hours;

(b) With  effect from the date of his

conviction, if i the event of a conviction for an
olfence, he is sentenced to a term of imprisonment
exceeding  forty-cight hours and is not forth with
dismissed  or  removed  or  compulsorily  retired
consequent to such conviction.
(3) An order of suspension made or deemed to have]
been made shall continue to remain in force until it is
modified or revoked by the appointing authority, but in
cases other than criminal proceedings it shall not
operate for more than six months.

(h During the pertod of suspension, the employcec
shall be allowed subsistence allowance equal to fifty
percent of the emolument last drawn by him.

(3) If the employee is exonerated from the charge or
charges  are subscquently withdrawn he shall  be
reinstated in his post and shall be paid full salary for the
period of his suspension after deducting the subsistence
allowance already paid to him.

authority.

(2) An employee of the college shall be
deemed to have been placed under suspension by
an order of the appointing authority:

(a) With effect from the date of his
detention, if he is detained in custody, whether
on a criminal charge or otherwise for a period
exceeding forty-cight hours;

(b) With cffect from the date of his

conviction, if in the event of a conviction for an
offence, he 1s senlenced to a term  of
imprisonment cxceeding forty-cight hours and is
not forth with dismissed or removed or
compulsorily retired consequent  to  such
conviction.
(3) An order of suspension made or deemed
to have been made shall continue (o remain in
force unul it is modified or revoked by the
appointing authority, but in cascs other than
criminal proceedings 1t shall not operate for
morc than six months.

4 During the period of suspension, the
employce  shall  be allowed subsistence
allowance cqual to fifty percent of the
cmolument last drawn by him.

(5) If the employee is exonerated from the
charge or charges arc subsequently withdrawn he
shall be reinstated in his post and shall be paid
full salary for the period of his suspension after
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(1) The appoimting authority may, for good and
sufficient reasons, imposc on an employee of the
College (including a teacher) the following penaltics.

(a) Censure:
(b) Recovery from his pay of the whole or
part of any pecuniary loss caused by him
. to the college by negligence or breach of
? orders;
i (c) With-holding of increments of pay;
i (d) Reduction to lower time scale of pay,
grade or post;

(c) Compulsory retirement;

(N Removal from serviee;

(2) Dismissal  from  service which shall

ordinarily be a disqualification for future
employment in the college.

Besides the above, the penalty of fine not exceeding
Rupees Five may be imposed on a Class [V employee of the
college for petty carclessness, unpunctuality, idleness or similar
misconduct of a minor nature.

(2)  The appointing authority may instilute
disciplinary proceedings against an employee of

the college.

31 ()

deducting the subsistence allowance already paid
to him.

The appoi-r_u—iﬁg authority may. ib;:-ghmi
and sufficient reasons, imposc on an cmplovee
of the College (including a teacher) the
following penalties.

(a) Censure;

(b) Recovery from his pay of the whole or part of
any pecuniary loss caused by him to the college
by negligence or breach of orders;

(¢)  With-holding of increments of pay;

(d) Reduction to lower time scale of pay, grade or
post;

(¢) Compulsory retirement;

(N Removal from service;

(2) Dismissal from service which shall ordinarily be

a disqualification for future employment in the

college.

Besides the above, the penalty of fine not
exceeding Rupees Five may be imposed on a Class [V
employee of the college for petty carclessness,
unpunctuality, idleness or similar misconduct of a minor
nature.

(2) The appointing authority may institute
disciplinary ~ proccedings  against  an

€ &
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employee of the college.
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(3)

(4)

No order imposing any of the penalties specified
in sub-paragraph (1) above than fine shall be
made except in accordance with the procedure
for imposing penaltics on Government servant
prescribed by the Madhya Pradesh Government
and in force at the time the appointing authority
orders an inquiry against the college employee
concerned.

Provided that no proposal to reduce in
rank or pav a teacher confirmed in the Service
of the College or to remove or dismiss him {rom
Scervice or to retire him compulsorily shall be
deemed to have been passed by the Governing
Body unless it is supported by a majority of
two-thirds — of the members  present at the
mecting of the Governing Body in which it
comes up for consideration and where  a
decision is duly taken it shall not be  given
cllect o unless 1itis approved by the Execulive
Council.

The following lapses would constitute
misconduct on the part of teacher of the College,
including the Principal:

() Failure to perform his academic dutics
such  as  lectures,  demonstrations
assessment, guidance, invigilation, cte.

(11) Gross  partiality in
students, deliberately over-
making/under-marking or attempts  at

assessment  of

(4)

No order imposing any ol the penalties
specified in sub-paragraph (1) above than
fine shall be made except in accordance
with the procedure for imposing penaltics
on Government servant — preseribed by
the Madhya Pradesh Government and in
force at the time the appointing authority
orders an inquiry against the college
cmployce concermned.

Provided that no proposal to
reduce in rank or pay a teacher confirmed
in the  Service of the College or to
remove or dismiss him from Service or to
retire: him compulsorily shall be deemed
to have been passed by the Governing
Body unless it is supported by a majority
ol two-thirds of the members present at
the meceting of the Governing Body in
which it comes up for consideration and
where a decision is duly taken it shall
not be given effect  to unless it is
approved by the Executive Council.

The following lapses would constitute
misconduct on the part of teacher of the
College, including the Principal:

(1) Failure to perform his academic
dutics such as lectures,
demounstrations assessnient,

guidance, invigilation, clc.

(i1) Gross partiality in assessment of

students,  deliberately  over-
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LI ~ victimization on any grounds. m.:kmﬂ/undu marking or| o |
| attempts at victimization on any [ '
. - : arounds. :
‘ (1) Inciting students againsl _olhcr slydcms, (iii) ftmiling students against other
f collf:agucs or Fadmuus.n'anon. This docs students, colleagues o
; not mlcrfc.rc w_nh the right ofa. tcgcher ?0 administration. This does not
: express his difference on principles in interfere with the right of a
J seiminars or other places where students teacher to express his difference
4EC present. on principles in seminars or other
places where students are present.
|
(iv)  Raising questions of caste, creed, (iv)  Raising questions of caste, creed,
o religion, racc or sex in his relationships religion, race or sex in his
™D with his colleagues and trying to use the relationships with his collcagues
52 above considerations for improvement of and trying 1o use the above J
his prospects. considerations for improvement ]
of his prospects. .
(v) Refusal to carry  out the decision by the ;‘
appropriate  officers/bodics  of  the (v) Refusal to carry  out the decision “
University and / or the Governing by the appropriate officers/bodies E
Body/Principal of the College. This will of the University and / or the ]
not inhibit his right to express his Governing Body/Principal of the 1
differences  with  their  policies  or College. This will not inhibit his
decision. right to express his differences
- with their policies or decision.
i 32, (h where any penalty is imposed on an employce | 32. (1) where any penalty is imposed on an
i of the college by the Principal, the employee concerned employee of the college by the Principal, the
may prefer an appeal to the governing Body of the employee concerned may prefer an appeal to the
college within thirty days from the date on which a governing Body of the college within thirty days
copy of the order appealed against is delivered (o the from the date on which a copy of the order
’ appellant, appealed against is delivered to the appellant.
(2) Where an penalty other than reduction in rank or (2) Where an penalty other than reduction n
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pay or removal or dismissal or compulsory retirement

from service is imposed on a teacher, he may prefer oin
appeal to the Fxecutive Council within thirty davs from
the date on which a copy of the order appealed againsl
is delivered to the appellant.

(3) An appeal against an order of the Governing
Body imposing on a teacher the penalty of
reduction in rank or pay or removal or dismissal
or compulsory retirement from service shal] lic
to a Tribunal consisting of:

(1) A nominee of the Kulpati, other than a
member of the Exccutive Council who
will act as the Chairman.

(b) The agerieved teacher’s nominee to be
named by the appellant in his appeal,
and

(¢) A nomince of the Governing Body:;

“Provided that in case 2 person m (¢) above is
not noninated by the body concerned within - three
months, the Kuladhipati shall have the powers (o
appoint on behalf of the body concerned, a nomince not
connected with the University in any manner”.

Provided that an appeal under  this  sub-
paragraph shall be submitted to the Kulpati not later
than forty five days from the date on which a copy of
the order appealed against is delivered to the appellant.

(4) The appeal  shall, except  where  provided
otherwise, be presented (o (he authority to whom the

-

appeal lies, a copy being forwarded by the appellant to

(a)

(b)
(c)

vank or pay or removal or
compulsory retirement from service s imposed
on a fteacher, he may prefer an appeal o the
Exccutive Council within thirty days from (he
date on which a copy of the order appealed
against is delivered to the appellant,

(3) An appcal against an order of the
Governing Body imposing on a tcacher the
penalty of reduction in rank or pay or removal or
dismissal or compulsory retirement from service
shall lic to a Tribunal consisting of*

A nomince of the Kulpati, other than a member
of the Exccutive Council who will act as the
Chairman.

The aggricved teacher’s nominee 1o be named
by the appellant in his appeal, and

A nominec of the Governing Body;

“Provided that in case a person in (c)
above is not nominated by the body concerned
within three months, the Kuladhipati shall have
the powers to appoint on behalf of the body
concerned, a nomince not connected with the
University in any manner”.

Provided that an appecal under this sub-
paragraph shall be submitted to the Kulpati not
later than forty five days from the date on which
a copy of the order appealed against is delivered
to the appellant,

(4) The appeal shall, except where provided

dismissal  or
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the authority which made the ordcﬁppcnlcd against, otherwise, be presented to the authority to whom i
[Ushall contain all material statements and arguments the appeal lies, a copy being forwarded by (he #
on which the appellant relies, shall not contain any appellant to the authority which macde the order f
disrespectful  or improper language and shall  be appealed against. It shall contain all material |
| complete in it. statements and arguments on which the appcellant
| (5)  The authority which made the order appealed relies, shall not contain any disrespectful or
against shall on receipt of a copy of the appeal, forward improper language and shall be complete in it.
; the same with its comments thereon together with the (3) The authority which made the order
relevant records to the appellate authority without any appealed against shall on receipt of a copy of the |
‘ avoidable delay and without waiting for any dircction appeal, forward the same with ifs comments :’
from the appellate authority. thereon together with (he relevant records 1o the
O B . appellate authority without any avoidable dclay
‘\3 | and without waiting for any direction from the I
I appellate authority. ﬁ
j (0) (1) The appellate authority may confirm, ;
enhance, reduce or set aside the penalty or remit (6) (1) The appellate authority  may i :
the case to the authority which imposed the confirm, enhance, reduce or set aside the |r
penalty with such directions as it may deem fit penalty or remit the case to the authority | L
in the circumstances of the case, which imposed the penalty with such
[ directions as it may deem fit in the ‘
| (11) The authority which made the order circumstances of the case. '
‘i appealed against shall give cffect to the orders
| passed by the appellate authority. (i1) The authority which made the
order appealed against shall give effect to
the orders passed by the appellate
L - authority.
- ] ___._J___ — _.J
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(1) The Governing Body shall maintain a Provident

" Fund for the benefit of its employees.

(2) Every whole time teacher and employcee of the
college other than onc whose services have been
lent to the college by Government  or another
institution,  permancntly appointed 1o a
substantive post shall. as  a condition of his
cervice become a depositor of the provident
l‘und in the College.

Note: A tcacher/employee of the college who
has  held @ temporary/probationary appointment
followed immediately without break of service by a
permanent appointment 1o a substantive post shall in
respect of such temporary / probationary appointment
be deemed to have held a permanent appointment for
the purpose of the Provident Fund rule, provided that
subscription to the Fund shall be optional for the
tcacher/employee  for  the period  of  his
temporary/probationary appointiment.

(3) The contribution of cach depositor to the fund
shall be cight percent of the salary of the
depositor, such contribution shall be deducted

monthly from the salary of the depositor and the

B T PART VIII - ﬁ?&iif&u fund and Leave:

33. (1) The Governing Body shall maintain a
Provident Fund for the benefit of its cmployees.

(2) Every whole time teacher and employce
of the college .other than onc whose
services have been lent Lo the college by
Government  or another institution,
permanently appointed to a substantive
post shall, as a condition of his scrvice
become a depositor of the provident Fund
in the College.

Note: A teacher/employee of the college
who has held a temporary/probationary
appointment followed immediately without
break of service by a permancent appointment to
a substantive post shall in respeet of such
temporary /  probationary appointment  be
deemed to have held a permanent appointment
for the purposc of the Provident Fund rule,
provided that subscription to the Fund shall be
optional for the teacher/employee for the period
of his temporary/probationary appointment.

(3) The contribution of cach depositor to the
fund shall be cight percent of the salary
of the depositor, such contribution shall
be deducted monthly from the salary of

the depositor and the amount so deducted

amount so deducted together with an cqual
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damount 1o be contributed by the college shall be together with an cqual amount 1o e

deposited in the Saving Bank of any Post Office contributed by he college  shall he
or Scheduled Commercial Bank in a Separate deposited in the Saving Bank of any Pogt
Provident Fund Account in the joint name of the Office or Scheduled Commercial Bank in
teacher/employee  and the  Principal of (e a Scparate Provident Fund Account in the J -
college. Joint name of the teacher/employee and J

the Principal of the college.

Provided that in the case of the account Provided that in the case of the

! of the Principal, it shall be in the joint name of account of the Principal, it shall be in the 1
i the Principal and the Chairman of the governing joint name of (he Principal and the
' body. Chairman of the governing body,
) Provided also that the depositor may Provided also that the deposiior
[‘f_; ‘ raise, at his option, his contribution to the may raise, at his option, his contribution
| Provident Fund to any amount not exceeding to the Provident Fund 1o any amount not

fifteen percent of his monthly salary.  Evep
; when  the contribution jg SO raiscd, the
contribution of (he college shall be cight
pereent of the salary of the depositor.

exceeding fifieen percent of his monthly

salary. Even when the contribution js $0

raised, the contribution of the college

shall be cight pereent of the salary of r
the depositor. {

(4) (1 An employee on leave on full avera (¢ 4 i An employee on leave on fu]l
ploy ploy
pay shall continue (o subscribe to the Provident average pay shall continue to subscribe to
| Iund during the period of such Jeave.

the Provident Fund during the period of ;‘
such leave, |
J (11) A luuchcr/cmploycc under suspension |
shall not contribuge to the Provident Fund during
| the  period  of suspension  nor  shall  (he
contribution of college be duc in this case.

(i) A teacher/employee under
suspension shall not contribute to (he
Provident Fund during the period of
suspension nor shall the contribution of
college be due in this case.
(5) The Governing Body may, under such
———= 200 Mdy, under

(5) The  Governine Body may, under such
) M ——<4—¢), under such
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(O)

conditions as may be laid down by it, permit the
payment of lile assurance policy or policics on
the life of the depositor out of his personal
contribution to the Provident Fund. The amount
to be deposited m the Saving Bank Account of
the depositor shall be reduced to the extent of
such permua. Inoall such cases, the life
Insurance Policy for which the permia are so
paid shall be assigned in favour of the college.
On retirement of the depositor (rom the service
of the College Policy shall be reassigned to him
by the college. In case of maturity of the policy
during the service of the depositor in the
college, the full amount of the policy shall be
credited to the Provident Fund account of the
depositor.  In the event of the death of the
depositor during his service in the college the
full amount of the policy shall be paid to the
legal successor of the deccased to the Provident
FFund.

When a depositor’s serviee in the college comes
to an end by his retirement, resignation or
otherwise he shall be entitled to receive the
entire amount standing to his credit in the
Provident Fund.

Provided that a depositor whose service
have been dispensed with for what in the
optnion of the Governing body s
misconduct or who has been in the service of

gross

(6)

conditions as may be laid down by it,
permit the payment of lile assurance
policy or policies on the life of the
depositor out of his personal contribution
to the Provident Fund. The amount to be
deposited in the Saving Bank Account of
the depositor shall "be reduced 1o the
extent of such permia. In all such cascs,
the life Insurance Policy for which the
permia are so paid shall be assigned in
favour of the college.

On retirement of the depositor from the
service of the College Policy shall be
reassigned to him by the college. In case
of maturity of the policy during the
service of the depositor in the college, the
full amount of the policy shall be
credited to the Provident Fund account of
the depositor.  In the cvent of the death
of the depositor during his service in the
college the full amount of the policy shall
be paid to the legal successor of the
deceased to the Provident Fund.

When a depositor’s service in the college
comes to an end by his retircment,
resignation or otherwise he shall be
entitled to receive the entire amount
standing to his credit in the Provident
FFund.

Provided that a depositor whose
service have been dispensed with for

IS
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[ any person actually dependeny on him;

invoked i the case of an employee why IS prevented

reason of death, disability which in (e opinion of the
Govcrning Body prevents him from rendering further
Service or any scheme of retrenchment affccrjng such
cmployee,

(7)

== “____‘——*-.—‘—M‘_»_._———- 7 =
the college for 4 continuous perjog of less than

IWo years from the date from Which e was
allowed 1q subscribe (o the Provident Fypq shall
not be entjyeq O any part of the contribution
made by (e College or 1o the interegy accrued
thercon.

Provided 4y, that in e cvent of (he
death of depositor during s Service in gl
college, the entire amoyny Standing to hig credit
shall be paid to (e legal successor of (e
decease.

The provisions of the firg Proviso shal] pot be

rendering (e minimum (WO yeqrs? Service by

The Govcming Body gshy frame rules for
lemporary advances from (he Provident Fund,

which shall, interlajd include the following as
the legitimage objects for such advance.

1) To mee ey enses in connection vy}, the
I
Prolonge llness of the Subscriber o

m\_ﬁ_‘}._ﬁ'Lﬁ_ﬁ M A - o~

body g £ross Mmiscondyey or wha_ﬁa:\'
been in (he Service of (e college  for 4
continuoysg period  of less  thap hwo
Years from the date from Which he g
allowed g subscribe (g the providen
Fund shap ot be entjtle o any part of
the contribution made by e college o
to the interegy accrued thereop,

Provide also that ip the event of
the death of depositor during his service
n the College, (he entire amoyyy Standing
0 his ¢rediy shall be paid (o the legal
Successor of (e deceased,

Note: Tje Provisions of (e first provige shal] |
not be invoke In the cage of an employee wig 1S
Prevented fion, rendering (e minimum gy,
years’ scryjce by reason of death, dr'snbilily
which in (he Opinion of the Govcrnr’ng Body
prevents i from rendering further Service or
any scheme of retrenchmeny affecting Such
c¢mployee,

(7) The Govcming Body shal frame ryjeg
for [Cmporary advances from e
Provident Fund, which shall, interlajd
include (e [’oﬂowing as the legitimare
objects for such advance.

(1) To meet expenses in connectjon
with the prolonged illness of o

subscriber o any person ;mluuﬂ.\f‘[_

s

o
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(1) To pay for overscas passage for reason

of health or cducation of (he subscriber

or-any person actually  dependent on
him;

(ni)  For mceting obligatory expenses, on a
scale appropriatec to  the applicant’s
status, in conncction with marriages,
funerals and religious ceremonices;

(iv)  To purchase land or building for his
residence or for the construction of a
residential house,

dependent on him;

(11) To pay for overscas passage for
reason ol health or education of
the  subscriber or any person
actually dependent on him:

(1i)  For mecting obligatory expenscs,
on a scale appropriatc to the
applicant’s status, in conncction
with  marriages, funcrals and
religious ceremonics:

(iv)  To purchase land or building for
his  residence  or  for (he
construction  of a  residential
house.

(1) The employees including the tcachers of (he
college shall be entitled to leave in accordance with the
lcave rules of the Government of Madhya Pradesh in
torce and as applicable to Government Servants in

vacation and non-vacation departments.  All posts ef

(cachers other than the Principal shall be vacation posts.

(i1) In case of teachers lcave other than casual lcave
shall be sanctioned by the Governing  Body. Casual
leave in case of the Principal shall be sanctioned by the
Chairman of the Governing Body and in casc of other
teachers by the Principal.

(1) The employees including the tcachers of
the college shall be cntitled 1o leave in
accordance  with  the  leave rules of the
Government of Madhya Pradesh in force and as
applicable to Government Servants in vacation
and non-vacation departments.  All posts of
teachers  other than the Principal  shall be
vacation posts.

(11) In casc of teachers leave other than
casual leave shall be  sanctioned by the
Governing  Body. Casual Icave in casc of the
Principal shall be sanctioned by the Chairman of
the Governing Body and in case of other
teachers by the Principal.




PART IX - Miscellancous:
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(1) The College shall have its own Fund and all
receipts of the college such as fees, donations, grants,
interest on investments and Endowment Fund and
borrowing shall be credited to the Fund.

(2) All moneys belonging to the Fund shall be
deposited in such Bank or invested in such manner as
the Governing Body may decide.

(3) All expenditure, as may be sanctioned by the
Governing Body, for the Purpose of the College, shall
be met from the Fund.

h The fund of the college shall not be used for
meeting any expenditure of or giving any loan to the
Foundation socicty or any other Institution run by the
Foundation Society.

(1) In addition to such registers and records as the
Governing Body may require to be maintained, every
college shall maintain such registers and records as may
be prescribed by the Exccutive Council.

(2) Accounts, registers, proccedings “of mectings
and other records of the college shall be open to
inspection, on all working days during office hours, by
members of the Governing body and persons appointed
by the Executive Council to conduct any inspection.

PART IX - Misccllzufctihs: - - T- -
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(n The College shall have its own FFund and
all reccipts of the college such as fees, donations,
grants, interest on investments and Endowment
Fund and borrowing shall be credited to the
Fund.

(2) All moneys belonging to the Fund shall
be deposited in such Bank or invested in such
manner as the Governing Body may decide.

(3) All expenditure, as may be sanctioned by
the Governing Body, for the Purpose of the
College, shall be met from the Fund.

(4) The fund of the college shall not be used
for meeting any expenditure of or giving any
loan to the Foundation socicly or any other
Institution run by the Foundation Society.

(n In addition to such registers and records
as the Governing Body may require to be
maintained, every college shall maintain such
registers and records as may be prescribed by the
Executive Council.

(2) Accounts, registers,
mectings and other records of the college shall
be open to inspection, on all working days
during officc hours, by members of the
Govemning body and persons appointed by the

proceedings  of
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Jrovided that:

Notwithstanding the provisions of this Statute a Non-

. _'_'_‘r____*—'.”_""
No person connected with the management o the

college and no Principal or, other teacher or other
cmplovee thereof shall dircetly or indircctly take or
FCCCIVe OF  cause (0 be laken or received any
contribution, donation, fees or any payment of any sort
cither in cash or in kind, other than or in excess of the
[ces preseribed by the University, from or on behalf or
any pupil as a condition for granting him admission (o
the college or pursuing a course of study therein and
all such amounts paid by the students shall form part
ofFthe receipts of the college.

{
<

Any dispute arising out of the contract of service
between the Governing Body of the College and any of
its teachers shall at (he request of the teacher or (he
Governing Body be referred by the Kulpati to a tribunal
consisting of one nomince of the Kulpati other than a
member of the Executive Council who shall be the
Chairman and one nominee cach of the teacher and the
Governing Body and the decision of the tribunal shall
be final,

Government College of Enginccring/chlmology or a
Regional College of Education may be administered by
the Exccutive Body of the institution (by whatever
name called) constituted in accordance with (he by-

lws/regulations of the Institution:

——— =

37.

39.

| Provided lI_l_:_lI.'_

form part of the receipts of the college.

38. Any dispute arising out of the contract of service

Exccutive Council 1o conduct any inspection.

No person connected wil; the management of
the college and no Principal or, other tcacher or
other  employee  thereof shall direetly  or
indirectly take or receive or cause to be taken or
received any contribution, donation, fees or any
payment of any sort cither in cash or in kind,
other than or in cxcess of (he [ees prescribed by
the University, from or on behalf or any pupil as
a condition for granting him admission o (e
college or pursuing a course of study therein
and all such amounts paid by the students shall

between the Governing Body of the College and
any of its tcachers shall at the request of (he
teacher or the Governing Body be referred by the
Kulpati 10 a tribunal consisting of one nomince
of the Kulpati other than » member of (he
Exccutive Council who shall be the Chairman
and one nominee cach of the teacher and the
Governing Body and the decision of the tribunal
shall be final. .
Notwithstanding the provisions of this Statute g
Non-Government

Enginccring/chhnulogy or
of  Education

College of

a Regional College
may  be  administered by the
Exceutive Body of (he nstitution (by whatever
name called) constituted in accordance with (he
by- laws/regulations of the institution;
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APPENDIX
FORM OF AGREEMENT OF SERVICE FOR TEACHERS

AN Agreement made  hime.o. day  of. B between
N (here-in-after called the Teacher) of the first part, and the
Governing Body of the oo College (here-in-after) called the (governing
Body, through its Chaimmn/Sccrcl;n’y, of the Second part,
Whereas the Governing Body has appointed Shri...... as a member of the
Teuching Stft of thewooo College upon the term and conditions hereinafter

setout and as provided in the College Code. Now this agreement witnesses that the party of the first part
and the Governing Body hereby contract and agree as follows:

(1) That this agreement shall begin from the........oo.oo day of 19....... and shall be
determinable as hereinafter provided.

(2) That the party of the first part is employed on probation for a period of one year and shall
be paid a monthly salary of RS..ooveecven . in the Pay scale of Rs...............__
The period of probation may be extended by such further period as the party of second
part may deem fit; but the total period of probation shall, in no case, exceed two years.
The teacher shall be deemed to have been confirmed in his appointment unless not later
that one month betore the expiration thereof, the Governing Body informs him in writing
of its intention not to continue him.

(3) That on confirmation the Governing body shall pay to the teacher during the continuance
of this engagement salary in the pay scale of Rs............... and no increment shall

be withhold without the approval of the Governing Body.

(4) The Teacher shall during he continuance of his engagement be entitled to the benefit of
the Provident Fund maintained by the Governing Body in accordance with the provisions
laid done in the College Code.

(5) That the date of birth of the party of the first part-is............._ and the age of
Superannuation will be sixty years, the actual date of retiring shall be the last day of the
academic yest ‘v which he attaing the age of sixly unless extension ifgrun!cd as provided
in part 26 of the College Code.

(6) That the Teuacher shall be entitled to leave in accordance with the provisions of the
College Code.

(7) That the Teacher shall devote his whole time to the service of the College, and shall not,
without the permission of the Governing Body, engage direetly or indireetly in private
tuition or any trade or business or other remunerative work which may interfere with the
proper discharge of his duties; but this prohibition shall nor apply to such benefits as
acerue to him as an Examiner or author of Books or due to his academic achicvements.

(8) That the purty of the first part shall, in addition to the ordinary dutics, pertorm such other
dutics as may be assigned 1o him by the Principal of the College in connection with the
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(1) The Exceutive Body of the institution shall have (1) The Executive Body of the institution
| amongst its members two representative clected from amongst | shall have amongst its members two representative
themselves by the teachers of the institution, other thanthe | clected from amongst themsclves by the teachers of the
! Principal who have completed at least two years’ service in the | institution, other thanthe Principal who have completed
Cinstitution. at least two years’ service in the institution.
f (11) All appointments to teaching posts in the (11) All appointments to tcaching posts in the
E [ institution, not lower than that of a Lecturer and other than | institution, not lower than that of a Lecturer and other
-
3 those which are to be filled by promotion, shall be made on the | than those which are to be filled by promotion, shall be
: recommendation of @ Sclection committee which shall have | made on the recommendation of a Selection committee
- amongst its members  at least one expert in the subject | which shall have amongst its members at least one
concerned nominated by the Kulpati. expert in the subject concerned nominated by the
‘ Kulpati.
. %
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Provided that:

(10)

(11)

-
-
-

soctal intellectual or athletic activitios of the college or examinations or administration or

the keeping of discipline in the college.
After confirmation, the services of the party of the irst part can be terminaied only on the
tollowing grounds:

(a) Misconduct including willful neglect of duty;
(b) Breach of any of the terra of contract;
(c) Physical or mental unfitness:
(d) Incompetence;
(¢) Abolition of post.
(1) The plea of incompetence shall not be used

against the party of be used against
the party of the first part after he has served the party of the second part for two

years or more after his confirmation.
(i1) The services of the party of the first part shall not be terminated under sub clause
(c) without obtaining a certificate to that effect from 2 Medical Board to be
appointed by the Governing Bodly.

(i) The services of the party of the first part shall not be termin
without the previous approval of the Exccutive Council.
Except when termination of service has taken place under sub-clause (@) or (b) of clause
9 neither the party  of the first part nor the party of tl
Agreement, except by giving to the other

ated on any account

ic sccond part shall terminate this
party three months' notice in writing or by
paying to the other party a sum equal to three months’ salary, which the p
part is then earning. The period of notice referred to abov
vacation or any part thereof,

arty of the first
e does not include the summer

Nothing in this agreement shall affect the right of the party of the first part of apply for
referring any difference or dispute arising out of this agreement to the Tribunal
constituted under paragraph 39 of the College Code?
On the termination of this agreement from whatever clause, the teacher shall deliver up to
the Governing Body All books, apparatus, records and such other articles belonging to
the College or to the University as may be in his possession.
The Governing Body shall clear the account of the teacher in respect of arrears
of salaries, if any, and other dues that may be payable to him from the college within
three months of the termination of this Agreement.

Signature...o N A L K
ettt (Party of the first Part)

L SRy SR e (Party of the Sccond Part)

In the presence of

L it (Witness 1)

e 4 e e A e (Witness 2)
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Prof. Manish R. Joshl . (Ministry of Education, Govt. of India)

Secretary
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Qi
PUBLIC NOTICE

Subject:  Clarification on UGC Rcgulations an Minl't:'l’wm Qualifications and for appointment of
teachers and other academic staff in wniversitics and colleges and measurcs for the
maintenance of standards in higher cducation, 2018 and 1" & 2™ Amendments

UGC Rcgulations 2018 prescribe, among other things, minimum qualilications for the appoimment of
Assistant Professors in Universitics and Colleges. The minimum qualification set by the Regulations for
Assistant Prolcssors is NIFI/SE1/SLET. Howeyer. clause 3.10 of UGC Regulations 2018 also says thal
Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post of Assistant Professor in
Universities effective 01.07.2021. The applicability of this condition was cxiended till 1st July 2023 through
an amendment notified on 12th October 2021

Further, on 15t July 2023, this clausc was amended again (2nd amendment), prescribing NET/SET/SLET as
the minimum cligibility criteria for the direct recruitment of Assistant Profcssors.

Clause 3.10 is a general condition. In the discipline-wise eligibility criteria given under clause nos. 4.0, 4.2,
4.3, in the UGC Regulations 2018, it is mentioned that tor Master’s degree holders, NET/SLET/SET is the
minimum cligibility criteria, and Ph.D. dcgree holders are exempted (rom NET/SLET/SET. To make this
point clear, the eligibility criteria prescribed for the disciplines of Arts, Commerce, Humanilies, Education,
Law. Social Sciences. Sciences, Languages, Library Science, Physical Education, and Joumnalism & Mass
Communication as given under clause 4.1 in the UGC Regulations 2018, are reproduced below:

A Muster's degree with 55% marks (or an cquivalent grade on a point scale wherever the grading system is
fillowed) in a eancernedfrelevant/allicd subject from an Indian University or an equivalent degrec from an
aceredited foreign wmiversity. i) Besides fulfilling the above qualifications, the candidate must have cleared
the National Eligibilite Test (NET) conducied by the UGC ar the CSIR. or a similar test accredited hy the
UGC, like SLET/SET. mr who are or have been awarded u Ph. D, Degree in accordance with the University
Gramis Commission (Minimem Standuards and Procedure for Award of M Phil./Ph.D. Degree) Regulations,
2009 or 2016 and their amendments from time (o time as the caxe may he exempted from NET/SLET/SET,

It is clear from the abave that UGC has amended the general condition clausc no. 3.10, which stipulalcs
Ph.D. as a mandatory requirement Irom st July 2023. The detailed eligibility criteria given under various
disciplines are not amended, and it is mentioned clearly thit NET/SLET/SET is the minimum requirement
for the dircet reeruitment of an Assistant Professor far those who do not have a Ph.D. degree.

But holders of Ph.D. degrees awarded as per UGC Regulations and its amendments are exempted from
NET/SLITT/SET and thereby cligible for dircet recruitment to the post of Assistant Professor.

(Manish Joshi)
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