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COUNSELING
 COUNSELLING IS A THERAPEUTIC PROCESS OF 

PROVIDING HELP AND SUPPORT TO PEOPLE TO 

FACE AND SAIL THROUGH DIFFICULT TIMES IN 

LIFE.

 IT HELPS PEOPLE TO SEE THINGS FROM A 

DIFFERENT VIEWPOINT AND ENCOURAGE THEM 

TO DRAFT THEIR ACTION PLAN





EMPLOYEE COUNSELLING
 It can be explained as providing help and support to the 

employees to face and sail through the difficult times in 

life.

 Used to analyze the work related performance and 

behaviour of the employees to help them cope with it, 

resolve the conflicts and tribulations and re-enforce the 

desired results.



OBJECTIVES OF COUNSELLING
 1. Understanding self.

 2. Making impersonal decisions.

 3. Setting achievable goals which enhance growth.

 4. Planning in the present to bring about desired future.

 5. Effective solutions to personal and interpersonal problems.

 6. Coping with difficult situations.

 7. Controlling self defeating emotions.

 8. Acquiring effective transaction skills.

 9. Acquiring positive self-regard and a sense of optimism 
about ones own ability to satisfy ones basic needs.
























