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TEACHING-LEARNING AND EVALUATION
2.1

Student Enrolment and Profile

2.1.1 How does the university ensure publicity and transparency in the admission process?
The University ensures publicity and transparency following UGC and State Government norms in
the admission process. Proper advertisement for admission process is done through local
newspaper and also on the University website. The admission details also find place in the university
prospectus. For courses like MBA, MCA, Pharmacy, Medical and Engineering, advertisement is done
through Professional Board of Examinations of the State as well as National Level Examinations. The
University is first in the state to have admission process fully online.
2.1.2 Explain in detail the process of admission put in place by the university. List the criteria for
admission: (e.g.: (i) merit, (ii) merit with entrance test, (iii) merit, entrance test and interview, (iv)
common entrance test conducted by state agencies and national agencies (v) other criteria
followed by the university (please specify).
The University conducts common entrance test for admission in professional courses and on merit
for traditional courses. For MBA programme apart from entrance test, a group discussion followed
by interview is the criteria for final selection of candidates. Admission to MCA, MBA, Pharmacy,
Medical and Engineering is based on common entrance test conducted by the state agency. The
Admission Committee constituted by the Vice-Chancellor takes care the entire admission process of
the University.
2.1.3 Provide details of admission process in the affiliated colleges and the university's role in
monitoring the same.
The merit-based admission process in the affiliated colleges is handled by the department of Higher
Education of the state and this process is also completely on line. The University's role is only of a
supervisory nature to ensure that all the eligibility criteria are followed properly.
2.1.4 Does the university have a mechanism to review its admission process and student profile
annually? If yes, what is the outcome of such an analysis and how has it contributed to the
improvement of the process?
The Admission Committee of the University conducts meetings periodically. This Committee
evaluates the pattern of admission followed during the previous academic year and in the light of its
observations makes suitable changes in the advertisement for admission in the subsequent
academic year. The data centre of the University compiles admission-related data with respect to
the number of applications received, the number of candidates admitted, the number of
males/females admitted to each program, and calculates the ratio of belonging to the
SC/ST/OBC/categories. This information is being used partially to enhance the enrolment at the
University.
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2.1.5 What are the strategies adopted to increase / improve access for students belonging to the
following categories:
∗

∗

∗
∗

∗
∗

SC/ST:
Of the total seats, 16 percent and 20 percent seats in all the courses are reserved for applicants
belonging to Scheduled Caste (SC) and Scheduled Tribes (ST), respectively. Seats of both these
categories are interchangeable.
OBC:
Of the total seats in a course, 14 percent seats are reserved for applicants form OBC category
(non- creamy layer).
Women:
A horizontal reservation of 30 percent of the total seats are reserved for female applicants.
Persons with varied disabilities:
Combined horizontal reservation of 3 per cent of the total seats in all categories is given to
sons/grandsons/ daughters / granddaughters of freedom fighters, for sons/daughters of
permanently disabled defense personnel working and died, and physically challenged
applicants from these categories. A combined merit list of all the three categories are prepared
after giving a weightage of 10 percent to physically challenged applicants from these
categories but they will be admitted only on seats reserved for them in their respective
reservation categories. If an applicant is eligible for weightage in more than one category, the
benefit of the same will only be given in a category where highest weightage accrue to
him/her.
Economically weaker sections:
Provision scholarship is made by the University.
Outstanding achievers in sports and other extracurricular activities:
A weightage of 5 per cent of obtained marks in Entrance Test and 5 per cent of the index shall
be given to the candidate, in both categories of the courses (entrance & non-entrance,
respectively), holding following certificates: (i) 240 hours participation in NSS activities at
University level or B / C Certificate. (ii) NCC "C" Certificate. (iii) Cultural activities at InterUniversity level / National level. (iv) Sports activities at Inter-University level/National level. (v)
Qualifying examination from Jiwaji University or other Universities of M.P.

2.1.6 Number of students admitted in university departments in the last four academic years:
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2.1.7 Has the university conducted any analysis of demand ratio for the various programmes of the
university departments and affiliated colleges? If so, highlight the significant trends explaining
the reasons for increase / decrease.
Based on the ratio of application received to seats available, University has identified select
programs with high demand and accordingly taken measures to increase seats in such programs
from the next academic session. Following table displays the general trend for various course
programmes. Considering job potential and higher learning opportunities there is high demand for
professional courses and traditional courses.

2.1.8 Were any programmes discontinued/staggered by the university in the last four years? If yes,
please specify the reasons.
None
2.2

Catering to Student Diversity

2.2.1 Does the university organize orientation / induction programme for freshers? If yes, give details
such as the duration, issues covered, experts involved and mechanism for using the feedback in
subsequent years.
Every academic year, the commencement of the academic programs in Jiwaji University starts with a
general Welcome-cum-Orientation program to students wherein the students are appraised about
the scope, objectives and opportunities available of the subject of study, about campus facilities,
the need to avoid ragging and time management for academic excellence.
The Vice Chancellor personally welcomes all the new entrants, and the Deans of various Faculties
address the students about academic programs and opportunities available.
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Further, each department conducts an orientation program for its own students on the very first day
of starting of the program.
The University Library also conducts an orientation program for the use of Library resources
department/faculty-wise.
University also organizes special sessions for the new students to sensitize them towards Antiragging and Prevention of sexual harassment, etc.
Besides, the Sexual Harassment Against Women (SHAW) Cell annually conducts a day-long
sensitization programme for the Prevention of Sexual Harassment of Women and also promotes a
more conducive inter-gender environment on the Campus.
2.2.2 Does the university have a mechanism through which the “differential requirements of the
student population” are analysed after admission and before the commencement of classes? If
so, how are the key issues identified and addressed?
The University does not have a formal mechanism of analysis of differential requirement of student
population. However, students have opportunity to discuss their aim and objectives in the informal
welcome programme organized by the university. The University has taken initiatives and strategies
in opening different new courses based on the requirement of the student population in the current
perspective. Considering the heterogeneous composition of the students, adequate opportunities
are created for promoting gender sensitivity, mutual respect and social mixing. Orientation
programs for SC/ST students are conducted by the University to familiarize with the various courses
and facilities available to them. Student counseling facility is also made available to the students
with specific requirement.
2.2.3 Does the university offer bridge / remedial / add-on courses? If yes, how are they structured into
the time table? Give details of the courses offered, department-wise/faculty-wise?
The University offers bridge/remedial/add-on courses from time to time as and when opportunity
arises and these are structured into the time-table. In M.Sc. course in Chemistry, components on
biology for chemists, mathematics for chemists and computer for chemists are added in very first
semester of the time-table. For weaker or poor performer students, extra classes are arranged and
reference materials are provided. The University takes academic initiatives to organize group
discussions and personality development workshops for both UG and PG students. Besides these,
special coaching of NET/SLET, Civil Services and other National tests are also arranged for the
motivated and advanced learners.
2.2.4 Has the university conducted any study on the academic growth of students from disadvantaged
sections of society, economically disadvantaged, physically handicapped, slow learners, etc.? If
yes, what are the main findings?
The University observed a steady improvement in the academic growth among the disadvantaged
sector of students based on the results of performance in the final examinations during the last four
years. However, a good percentage of students lack communication skills and presentation skills.
Different departments take care for the improvement of these shortcomings.

49

2.2.5 How does the university identify and respond to the learning needs of advanced learners?
Advanced learners are identified based on their performance in the class and after Semester
examinations. They are provided guidance by their respective teachers to access advanced
reference materials and e-learning resources. They are also encouraged to join value-added
courses.
2.3

Teaching-Learning Process

2.3.1 How does the university plan and organise the teaching, learning and evaluation schedules
(academic calendar, teaching plan, evaluation blue print, etc.)?
One of the key issues for the University is to ensure that the quality of teaching and learning is as
good as it can be. The University announces academic calendar annually in the month of July. The
academic calendar provides date of commencement of the academic session, duration of semester,
period of internal assessment tests, final semester examinations etc. Striking features of the
academic calendar highlight teaching days, and State Govt. and local holidays. The teaching plan is
prepared by the individual department under the guidance of concerned staff council.
Seminars, conferences, workshops, visiting faculty lectures etc. are occasionally arranged by various
Schools of Studies as per the convenience.
Furthermore, individual teachers are given freedom of conducting assessment tests, assignments,
unit tests, sessional examinations as desired by concerned teacher. Different Schools organize
student seminars covering topics of the curriculum every week.
All faculty members are involved in internal as well as external evaluations, Question paper setting,
conduction of examinations, invigilations, interaction with students on their performance in
examinations etc.
2.3.2 Does the university provide course outlines and course schedules prior to the commencement of
the academic session? If yes, how is the effectiveness of the process ensured?
The University provides, at the beginning of academic session, Course structure, detailed Unit wise
topics, number of teaching classes allocated for each Unit, to each and every student admitted to a
given program. In order to ensure that detailed curriculum is available to students not only of
Schools of Studies but also of affiliated colleges, the whole curriculum as approved by the Academic
council is uploaded on Jiwaji University website.
2.3.3 Does the university face any challenges in completing the curriculum within the stipulated ti
frame and calendar? If yes, elaborate on the challenges encountered and the institutional
measures to overcome these.
Overall, the curricula are completed on time. However, for specialized topics in which regular faculty
are not available, the University provided autonomy to individual departments, staff councils to
invite experts in the field from Other Institutions for delivering lectures to students.
As such, the University appoints a number of guest faculty to meet the requirements of teaching in
various self-financing as well as regular courses.
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Also, workshops are organized frequently on specified topics of the curriculum associating experts
from other Institutions in and outside Gwalior
2.3.4 How learning is made student-centric? Give a list of participatory learning activities adopted by
the faculty that contributes to holistic development and improved student learning, besides
facilitating life-long learning and knowledge management.
As the students are center of attention in every educational institution and one of the most
important stakeholders, all the programs are designed to fulfill their requirements. They are given
representation in curriculum development, seminars, group discussions and they are prepared to
develop the leadership qualities by giving representation on the basis of the best performance in
their results. In every activity, one or two students are selected to represent the students'
community.
Also, the University is planning to initiate student-centered classrooms and the elimination of
traditional teaching practices. The student-centered classroom operates on collaboration, projectbased learning, technology integration, and plenty of conversation between students and teachers
about learning. The following steps to build a remarkable student-centered learning processes on
the campus:
1.Smart Class Rooms:
The University initiated exploiting information technology by setting up smart class rooms in various
Schools of studies with web connection. The smart class rooms are open to students in their free
time which provide excellent platforms for presenting, interacting and sharing information with
each other. When students have an array of exciting web tools at their disposal, they become eager
to participate in learning process outside of their class. Availability of smart class rooms breeds
learning for the sake of learning—one of the best parts of the student-centered classroom.
2. Weekly seminars conducted by students:
Many Schools on the campus practice 'Journal clubs' on specified day of every week. The class
representative takes the responsibility of collecting seminar topics from students, fixation of dates
in consultation with student colleagues, announcement of topics and dates in advance in School
notice board, organization of seminars every week.
3.Participation of students in evaluation process:
Each and every student is asked to evaluate the seminar delivered as per the evaluation markers viz.,
quality of matter presented, organization of the matter, expression, performance in discussion etc.
The average of each evaluation is taken into consideration. Involving students in conversations and
evaluations about their learning not only builds trust, but also helps them become critics of their
own work, which is a remarkable part of the amazing student-centered classroom.
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2.3.5 What is the university's policy on inviting experts / people of eminence to deliver lectures and/or
organize seminars for students?
The budgetary provisions for inviting eminent teachers and researchers from Premiere
organizations of the country. Almost all departments take full advantage and specialists are invited
in every semester on regular basis. The teaching activities of self-financing courses specially
encouraged to invite experts from other Universities and Institutions.
The University signed MoUs with National laboratories of ICMR, CSIR etc. which facilitates Scientists
to visit Jiwaji University and participate in teaching program.
In addition to above, every year regional level, state level and national level seminars and workshops
are organized on different issues by the different departments by inviting experts from different
fields, where students are also part of these seminars and workshops. A separate fund is earmarked
under unassigned head of UGC development grant for the workshops, seminars, faculty
development programmers etc.
2.3.6 Does the university formally encourage blended learning by using e-learning resources?
The University provided funds to almost all departments running regular courses to develop elearning resources:
1.Establishment of Smart class rooms:
Smart class rooms were set up in almost all Schools running regular courses. These class rooms are in
regular use by teachers. Use of such facility is assisting teachers in practicing the best possible
innovative approaches in teaching methodology.
2. Web service to Smart class rooms:
The smart class rooms are further strengthened by providing internet facility. Availability of internet
in the class room has taken the teaching-learning processes to newer heights. The students make
best use of this facility in out of class times for downloading the latest information/ power point
study matters/ you tube lectures. Thus this facility made students listen to lectures of eminent
teachers and Nobel laureates across the globe.
2.3.7 What are the technologies and facilities such as virtual laboratories, e-learning, open educational
resources and mobile education used by the faculty for effective teaching?
Both non-technical and technical facilities are available for effective teaching and learning practices.
Almost all regular courses are provided with high technology facilities by setting up smart class
rooms. This facility is being extended to other courses as well in phased manner.
All most all faculty members follow advanced lecture methods besides conventional teaching and
learning process. However, chalk and talk method has been traditionally occupying a pivotal place to
teach the students with lucid illustrations. Among other methods experimental learning method is
frequently practiced in the science laboratories through practical classes. Computer assisted 52

learning is mostly in the use of Science departments.
UGC-INFONET e-Journal Consortium facility is extended to each and every School on the campus
through Optic fibre system and is in best use on regular basis. The departmental libraries, Labs and
class rooms have cable network with USB Port for use of students. USB Port links are provided by the
departments.
Wi-Fi campus:
Plans are under way to make the campus Wi-Fi process has been initiated in that direction. Some of
the department already have Wi-Fi facilities.
Mobile learning:
Field work is a necessary activity of the curriculum for some departments like Archaeology, Tourism,
Geology and few other departments.
Every year these departments organize departmental field study tours. Very often local sites are
selected and surveying, data collection, specimen collection, analysis and report writing are taught
systematically and students are made efficient so as to prepare and submit a field report
independently. On site experience of the field is proving more beneficial than the theoretical and
class room teaching.
Every department is provided with a digital Xerox machine in the departmental libraries and smart
classrooms.
Network and computer facility is established in several departments which is opened to students.
This facility is besides the one central facility available in Central library.
Every teacher is provided with PC which is networked.
2.3.8 Is there any designated group among the faculty to monitor the trends and issues regarding
developments in Open Source Community and integrate its benefits in the university's
educational processes?
The University has 'Quality monitoring Unit' to monitor the issues regarding teaching-learning
processes. This Cell extends its functions to Open Source Community in order to integrate its'
benefits in the University's educational processes.
2.3.9 What steps has the university taken to orient traditional classrooms into 24x7 learning places?
The following steps have been taken by the University in an attempt to orient traditional class
rooms in to 24 x 7 learning places:
Hi-tech teaching facilities are provided to considerable number of departments. Smart class rooms
with web facility is set up in several departments.
UGC-Infonet facility is extended to each every School on the campus through Optic fibre system
and is in best use on regular basis.
Wi-Fi campus:
Plans are under way to make the campus Wi-Fi process has been initiated in that direction.
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2.3.10 Is there a provision for the services of counsellors / mentors/ advisors for each class or group of
students for academic, personal and psycho-social guidance? If yes, give details of the process and
the number of students who have benefitted
Although, no formal counsellors/ mentors are not available for each class, the faculty members of
the department provide regular counselling to students on various academic as well personal issues
of the students, thus functioning as mentors and advisors to the students.
In addition, the University initiated 'student hearing' as part of public hearing every week. One day in
a week 'Tuesday' is earmarked for student hearing and is personally supervised and monitored by
the Vice Chancellor.
2.3.11 W ere any innovative teaching approaches/methods/practices adopted/put to use by the faculty
during the last four years? If yes, did they improve learning? What were the methods used to
evaluate the impact of such practices? What are the efforts made by the institution in giving the
faculty due recognition for innovation in teaching?
Some of the innovation in teaching learning process:
1.
Establishment of Smart class rooms:
Smart class rooms were set up in almost all Schools running regular courses. These class rooms
are in regular use by teachers. Use of such facility is assisting teachers in practicing the best
possible innovative approaches in teaching methodology.
2.
Web service to Smart class rooms:
The smart class rooms are further strengthened by providing internet facility. Availability of
internet in the class room has taken the teaching-learning processes to newer heights. The
students make best use of this facility in out of class times for downloading the latest
information/ power point study matters/ you tube lectures. Thus this facility made students
listen to lectures of eminent teachers and Nobel laureates across the globe.
3.
LCD & Overhead projectors:
In courses where smart class room facility is not available, LCD projectors are in regular use for
power point presentations by teachers. This approach facilitated completion of course
completion on time with ample time for revision.
The Overhead projectors are also used simultaneously by teachers in routine class room
teaching as per the requirement.
4.
Seminar and discussion:
A number of departments viz. Biochemistry, Biotechnology, Botany, Chemistry, Physics,
Mathematics, Zoology, and considerable departments in humanities, arts regularly organizes
weekend departmental seminars. The students are encouraged to conduct such seminars
which facilitated their active participation in discussion and interaction.
5.
Group discussion with Report presentation:
In departments of Commerce, Management, and Education group wise discussions are
organized from time to time to improve the debating and discussion skills of students. The
group discussions are monitored by a panel of teachers and suggestions and guidance are
provided for improvement.
The students are divided into some groups, a relevant topic is given for discussion and asked to
note down the main points by the group leader. After a few minutes of discussion the group
leaders are asked to present their report one by one. After presentation of their report the
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6.

7.

concerned teacher summarizes the main important points and explains them briefly.
Project works:
Excursion and project works are part of the learning process in subjects like Tourism, Social
work, Management, commerce and courses of Science streams.
Major projects of durations ranging from 1 to 4 months form part of curriculum of almost all
courses running on campus.
Field Studies:
A number of departments viz. Tourism, Social work, Management, commerce and few courses
of Science stream organize field studies for their students. The students submit the report on
that study.
Informal feed backs from students revealed that these practices made a profound impact on
teaching-learning process on the campus. Although, formal incentives are not provided, the
teachers taking active part in such practices are duly recognized and appreciated by the Vice
Chancellor personally.

2.3.12 How does the university create a culture of instilling and nurturing creativity and scientific temper
among the learners?
The University created a culture of instilling and nurturing creativity and scientific temper among
the learners through different clubs like Journal club, science club, cultural and literary club,
commerce and management club, sports, writing articles, organizing science exhibitions
independently or in collaborations with the governmental and professional agencies. To nurture
creativity and scientific temper students are made to participate in the workshops, group
discussions, debates, field visits, science exhibitions etc.
2.3.13 Does the university consider student projects mandatory in the learning programme? If yes, for
how many programmes have they been (percentage of total) made mandatory? Number of
projects executed within the university; Names of external institutions associated with the
University for Student Project Work; Role of faculty in facilitating such projects.
Project work is made mandatory in almost every course running on the campus and in those courses
which are extended to affiliated courses. Few courses have project works in every academic year.
About 60% of the projects are executed with in the University.
A number of Industrial R&Ds and various National laboratories are associated with such project
works. The University is signing MoUs to further strengthen project works of students.
Industrial houses such as Ranbaxy, Cadila Pharmaceuticals, Cadbury laboratories, various food
industries, are associated with student project works.
National laboratories such as JALMA (Institute of Leprosy and other Mycobacterial diseases)
Regional research laboratory, Jammu, Central drug Research Institute, Lucknow, Institute of
pathology, National Malaria research Institute etc. are associated with conduction of student
project works.
Association of external Institutions and Industrial houses was feasible because of individual efforts
of faculty members of concerned departments.
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2.3.14 Does the university have a well-qualified pool of human resource to meet the requirements of the
curriculum? If there is a shortfall, how is it supplemented?
The University has reasonably well qualified pool of human resource to meet the teaching and
learning processes of students. In self-financing courses, where there is a resource crunch duly
qualified faculty from local and Institutions outside Gwalior are invited on regular basis.
2.3.15 How are the faculty enabled to prepare computer-aided teaching/ learning materials? What are
the facilities available in the university for such efforts?
Every faculty member in every department is provided with computer aided teaching / learning
materials.
1.
Availability of Smart class rooms:
Smart class rooms were set up in almost all Schools running regular courses. These class rooms
are in regular use by teachers. Use of such facility is assisting teachers in practicing the best
possible innovative approaches in teaching methodology.
2.
Web service to Smart class rooms:
The smart class rooms are further strengthened by providing internet facility. Availability of
internet in the class room has taken the teaching-learning processes to newer heights.
Further, every teacher is provided with personal computer with which is connected to UGCInfonet. The teachers as well students make best use of this facility for downloading the latest
information/ power point study matters/ you tube lectures.
2.3.16 Does the university have a mechanism for the evaluation of teachers by the students / alumni? If
yes, how is the evaluation feedback used to improve the quality of the teaching-learning process?
The University has recently introduced feed mechanism from students and alumni on teaching
abilities and processes being practiced on the campus. A separate highlighted i-con is created in the
University website for feedback from current and past students.
2.4

Teacher Quality

2.4.1 How does the university plan and manage its human resources to meet the changing requirements of
the curriculum?
The planning and management of departmental human resources are discussed in the meetings of
Staff Council. The University provides following opportunities:
(a) Faculty members participate in Orientation Refresher and other Faculty Development
Programmes.
(b) Faculty members are encouraged to bring research projects and guide Ph.D. students
(c) Faculty members are given study leaves to undertake Ph. D. work in International
laboratories
(d) Faculty members are also granted study leave or extra-ordinary leave to work as Postdoctoral research Fellow or Visiting Scientist under different prestigious fellowships.
(e) Faculty members are given Lien leave without pay to join at higher position as Directors,
Vice-Chancellor etc.
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These steps have helped the faculty members in their overall development.

2.4.2 Furnish details of the faculty

2.4.3 Does the university encourage diversity in its faculty recruitment? Provide the following details
(department / school-wise).
The selection of faculty is carried out through All India advertisements in leading Newspapers and
also circulated through University website. University strictly adheres to UGC guidelines for
recruitments and promotions. Reservation policy for SC/ST/OBC/ Differently-abled candidates is
followed as per State Government norms.

School of
Studies /
Departments

2.4.4 How does the university ensure that qualified faculty are appointed for new programmes /
emerging areas of study (Bio-technology, Bio-informatics, Material Science, Nanotechnology,
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Comparative Media Studies, Diaspora Studies, Forensic Computing, Educational Leadership,
etc.)? How many faculty members were appointed to teach new programmes during the last four
years?
Physics, Chemistry, Botany and Zoology departments are functioning in the university since 1970.
Teachers from these disciplines lead to development of new courses viz. Electronics, Chemical, Sales
& Marketing Management, MICA, Microbiology, Biotechnology, Neuroscience, Molecular & Human
Genetics, Food Technology, Pharmacy, Law and Engineering. To manage the teaching load of these
courses, appointment has been made on Regular/Contractual/Visiting faculty basis. The University
has created Regular/Contractual faculty positions and sent to State Government for approval.
University ensures effective teaching- learning process for new/innovative/Emerging areas of study.
Visiting faculty from leading institutions are being invited to deliver specialised lectures.
2.4.5 How many Emeritus / Adjunct Faculty / Visiting Professors are on the rolls of the university?
Jiwaji University has plan to appoint Emeritus/Adjunct Faculty/Visiting Professor soon.
2.4.6 What policies/systems are in place to academically recharge and rejuvenate teachers (e.g.
providing research grants, study leave, nomination to national/international conferences/
seminars, in-service training, organizing national/international conferences etc.)?
Newly appointed faculty members undergo Orientation course which help them in understanding
teaching methodology to be followed. Experienced faculty members attend Refresher courses
organized at leading institutions. University faculty members deliver lectures at national and
international institutions.
University nominate teachers to attend national/international conferences and they are provided
travel and other support from UGC unassigned grant. University has campus wise networking and
reimburse internet charges to Heads/Professors/Project Investigators. University provide
telephone facility to all staff members. Few research students are provided university level
fellowship to encourage Ph.D. programme.
2.4.7 How many faculty received awards / recognitions for excellence in teaching at the state, national
and international level during the last four years?
Several faculty members have been conferred research awards (Criteria III Section 3.4.3). Details are
mentioned in Evaluative Reports of Departments.
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2.4.8 How many faculty underwent staff development programmes during the last four years (add any
other programme if necessary)?

01
2.4.9 What percentage of the faculty have
*
*
*
*
*
*

been invited as resource persons in Workshops / Seminars /Conferences organized by external
45%
professional agencies?
participated in external Workshops/Seminars /Conferences recognized by national /
58%
international professional bodies?
presented papers in Workshops / Seminars / Conferences conducted or recognized by
60%
professional agencies?
teaching experience in other universities / national institutions and other institutions? 25%
20%
industrial engagement?
5%
international experience in teaching?

2.4.10 How often does the university organize academic development programmes (e.g.: curriculum
development, teaching-learning methods, examination reforms, content / knowledge
management, etc.) for its faculty aimed at enriching the teaching-learning process?
University is empowered to modify the curriculum, courses and syllabus on annual basis through
Board of Studies. Each School of Studies/Departments modify the curriculum at least once a year.
Interaction with experts and other stakeholders along with industries help in updating the syllabus
as per need of target organizations including NET examination.
Staff Councils initiate the curriculum development, teaching-learning process as suggestions of Staff
members, feedback from Alumni and target organizations. This starts at the beginning of academic
session. The revised syllabus is posted on the website.
For the introduction of new academic programme, the proposal is submitted to Planning &
Evaluation Board, then to Academic Council followed by Executive Council. The proposals finally get
approved by the Coordination Committee of the State Government. The Coordination Committee is
chaired by Hon,ble Chancellor of Madhya Pradesh.
Examination reforms have been initiated by the University. University is first in the state to make
result process fully computerized. Single answer sheet of 42 pages is being provided. Copies are
shown to students on payment basis. The University is planning to make computer based system of
examination process.
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2.4.11 Does the university have a mechanism to encourage (i) Mobility of faculty between universities
for teaching? (ii) Faculty exchange programmes with national and international bodies? If yes,
how have these schemes helped in enriching the quality of the faculty?
University sanction leave with pay for maximum of two years for Ph.D. or Post-doctoral research
work. University also provide leave without pay up to five years for teaching in other universities.
Schools of Studies invite experts from other universities. This has strengthened teaching process.
2.5

Evaluation Process and Reforms

2.5.1 How does the university ensure that all the stakeholders are aware of the evaluation processes
that are in place?
All the stakeholders are made aware of the evaluation process by making available of the following
information on the University website:
(a) Academic Calendar
(b) Syllabus and scheme of examination
(c) Time table of examination
(d) Ordinances and notices
(e) Test copies after evaluation are shown to students
(f) Students can see his/her copy after semester examination through re-opening on
payment basis.
2.5.2 What are the important examination reforms initiated by the university and to what extent have
they been implemented in the university departments and affiliated colleges? Cite a few
examples which have positively impacted the examination management system.
The department has provision of showing answer sheets of internal tests to the students. They can
compare their answer with other students. They can discuss with teachers. Few departments use
assignments, seminars, quiz etc. This has added value to the system.
For affiliated colleges, university has full-fledged Controller of Examination. State Government has
introduced semester system at undergraduate level along with post-graduate teaching. Apart from
this admission has also been done through M.P. Online.
2.5.3 What is the average time taken by the University for Declaration of examination results? In case of
delay, what measures have been taken to address them? Indicate the mode / media adopted by
the University for the Publication of examination results (e.g. Website, SMS, email, etc.).
In the University Teaching Departments and autonomous colleges examination results are declared
in 30-40 days. In UG case, results are also declared in 45-60 days. Results are displayed on website
and mark-sheets can also be downloaded from website.
2.5.4 How does the university ensure transparency in the evaluation process? What are the rigorous
features introduced by the university to ensure confidentiality?
University adopts full transparency in the evaluation process. Students can see the copy through reopening process if he/she is not satisfied. If needed the copy is revalued. If the results of any college
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is not satisfied, the copies are shown to the concerned teachers of the college.
All the above processes have positive impact on the examination management system. There is a
full-fledged confidential section with Controller of Examination, Dy. Registrar, Asstt. Registrar and
Office Assistant. The section maintain strict confidentiality.
2.5.5 Does the university have an integrated examination platform for the following processes?
∗
∗
∗

Pre-examination processes – Time table generation, OMR, student list
generation,invigilators,squads, attendance sheet, online payment gateway, etc.
Examination process – Examination material management, logistics, etc.
Post-examination process – Attendance capture, OMR-based exam result, auto processing,
generic result processing, certification, etc.

There is a centralized integrated examination system for the above processes. This includes on line
filling of examination form, payment of examination fee, student list generation, attendance sheet
generation, roll number generation. Examination material management, logistic are done as per
well-established processes. After examination OMR based examination result is sent for auto
processing and generation of result, mark-sheets etc. This is carried out as per laid down process.
2.5.6 Has the university introduced any reforms in its Ph.D. evaluation process?
University is imparting Ph.D. degree as per UGC Regulation 2009. New Ordinance (Ordinance no.11)
has been framed in the light of UGC Regulation. Entrance test is conducted followed interview. The
candidate has to do six months course work before their actual research work.
2.5.7 Has the university created any provision for including the name of the college in the degree
certificate?
Yes, the name of college appears on the mark-sheets given to the students.
2.5.8 What is the mechanism for redressal of grievances with reference to examinations?
Grievances related to the evaluation of tests are resolved at the department level itself. As per
Ordinance the student can discuss with the teachers and represent his case by showing the answer
sheet. The student can see his own copy after submitting required fee and if requested the answer
sheet can be evaluated again.
Grievances related to examination process viz., admit card, correction in mark-sheet, issue of
degree, change of centre etc. are resolved by the appropriate authorities of the university and
college.
2.5.9 What efforts have been made by the university to streamline the operations at the Office of the
Controller of Examinations? Mention any significant efforts which have improved the process and
functioning of the examination division/section.

Examination of the University Teaching Departments (UTD) and Schools of Studies are controlled by
the Controller of Examination. The entire examination process is completely online right from filing
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examination form, payment of fees, issue of admit card etc. This has improved the functioning of
examination process.
2.6.

Student Performance and Learning Outcomes

2.6.1 Has the university articulated its Graduate Attributes? If so, how does it facilitate and monitor its
implementation and outcome?
University gives emphasis on concept building and exposure of latest knowledge of the subject. For
this following measures are taken: practical exposure, communication skill, ethical values, and
social responsibilities. Departments have incorporated presentations, case studies, group
discussion, class tests, tutorials and projects in R & D and industries.
For developing communication skills, group discussions, presentation on theory based and general
topics are regularly carried out in the class.
Participation of the Green Policy of the university is ensured by planting trees on 1th of August,
th
environment day and 26 of January every year. This has helped in developing greenery in the
campus.
2.6.2 Does the university have clearly stated learning outcomes for its academic programmes? If yes,
give details on how the students and staff are made aware of these?
Every School of Studies has outlined the learning outcome of each academic programme. The
students during orientation are provided with target objectives of the papers and practical work
incorporated in the syllabus.
2.6.3 How are the university's teaching, learning and assessment strategies structured to facilitate the
achievement of the intended learning outcomes?
The university's teaching, learning and assessment activities are basically planned at the depart
mental/School of Studies level in the Staff Council meeting supported later on by Board of Studies,
Planning and Evaluation Board, Academic Council and Executive Council.
Classrooms, auditorium, placement cell are equipped with latest technology to facilitate meetings,
seminars and panel discussions.
Industrial visits and training to various corporate houses are a part of learning process. The
university has very good relations with industries for training and visits. Many courses viz.,
Biochemistry, Biotechnology, Microbiology, Food Technology, Neuroscience, Molecular and Human
Genetics, Chemicals, Sales and Marketing Management, Industrial Chemistry, MICA, MBA, Tourism
Management etc. have summer training programmes ranging from two to six months. This is with a
view to inculcate skills and exposure to futuristic job profile.
2.6.4 How does the university collect and analyse data on student learning outcomes and use it to
overcome the barriers to learning?
Faculty members before commencing the course work test the knowledge of the students. This help
the faculty members to design the lecture plan. A number of assessment during teaching help the
faculty to plan learning need of the students. They are provided bridge course, remedial teaching
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and communication skill.
2.6.5 What are the new technologies deployed by the university in enhancing student learning and
evaluation and how does it seek to meet fresh/ future challenges?
Practical laboratory experiments and work on field projects as designed and used by the students
help them to understand system for industry or institutions. Audio-visual aids are also being used in
various Schools of Studies for improving quality of teaching including communication skills. In each
School of Study one Seminar Hall exists with Smart Class facilities.
Students are encouraged to make use of computers and internet facilities. Assignments and tutorials
are given to the students in various departments to improve their learning cycle.
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