s

FHia: qwm /w6 B4 I27'% 08082016

/ /&g "l fasms/ /

Reefiwrea g @+ [owwe & ovge Qe 92 35 70 0 @@ ) 2 fem
FHIG WU/ W0/ 2016 /605 ReTF 02062016 UT TN (s TEiE G /2016 7 603
R 2106206 @1 ST W0 & g WEIRT T g Q@A ST T el qETETE
= T & 5 widya e 17082016 IR R0 wd 2

TGl 9= F R e o oo srE A g 10 7 2016 & T
gtz T3 11 e 2016 § WM B 0d aed wetew # € T sy st @ age

7rfr

a:.n?‘tamafrr_{éffwéﬁ?e-—éﬁ#fq%mmﬁ1&%%3?35?3'&?37{?&11??-1
T F A@Ewa 67 &) I 9d @ afr aemEn §)

faegd Aavw @ e Wadt e fefoan 3 EuEe w WWW jiwaji.cdu.
gwalior serE &g o e &

o g

(%9‘%\\ ?;\\ «
?Q m—-\ﬁ =

000206 B AT ¥ gedew wE F FHT I S ayervifEa, Sarh
fawafaemaz rmfere 2 A woar B e a0 @ = 79

H W A, e Rer fefie 3 dveds W amars 3 @ e o
s P, ot freafaane, i)

wEu@ Haer, ANy P we @ Sad) fReefreren i

werda & Ty, sl fevefeas iy |

el @ faw T, dardd feafiemes, afm)

»
el eafa (Teme)

A




L

AT Ho o TSH0-33004/99 REGD. NO. D. L.-33004/99

d ShT N
CThe Gazette of India

EXTRAORDINARY
T [I—avE 4
PART III—Section 4

Ui | TR
PUBLISHED BY AUTHORITY
g 196] w3 fawelt, WX, W8 10, 2016/49T@ 20, 1938
No. 196] NEW DELHI, TUESDAY, MAY 10, 2016/VAISAKHA 20, 1938

faeafdemred srgam amatT
srfergE
¢ feell, 4 WS, 2016

farvafaerera s smal (Reafderaat vd wefareal) gv1 Rasl @ secfies ' 3 fafc 2g
_[AqH €A vd Sea R Aat @ REvT 2g Sy (o wwes), e, 2016

&AL, TH0 1—2 /2016 (Ao / dener). —fvafenea e T A 1956 (@F 1956 &7 o) S &R

26 @ Su—urT (I) 7o @ (&) vd (Sff) & ofrfa yec I¥aR & srgured # favafiered e smi fFfaa

fafrm, Rvafaerca @R wefdaeEl g fae aur o JwrHe ww # Ayl delt gaae sEael &

fowg # 19 Iza R & Aevel @ orgRewT ¥g SUTd fAfEE, 2010 & €A °g R R @ 8, A

2. &g N, IguAT gd gad:

21 39 Rifgdl & Rvaferem ok weferest gnr Remt @ o sl ww o fFgfed & gmaa s
T Sger R # Aeevel & orRev ¥g SU™ (i |eem) fafvam, 2016 w1 S|

22 3 W TS fafercm @ @M R A 59 o 5 s s, uide sffem s s sfts
@ arta verfid rerar e @ auT sHe W ) U U SRIE W, WS edl ddg "elddred |ied
T R AL BN O g fwafieren & w9 ReafiEe e s AftifaE 1956 & SgEET 2 @

4RI (T%) & iid U9 59 AR 3 & orafa vds Aifa fawafdene & wmd wfed fvafemey sgee
JTATT ERT H=IaT 9T & |

23" 3 fafRm dowTel wHIT ¥ AR A ST |
3. favafdererg srem manT favafeemerdl wd Ferfdeeral gn Rere! vd o sraefie = @ Fgfe @ sem
e AHST B FAREY 8q Su faftem, 2010 (e faftam 2010) # e WA 5 T g

GTqET

Yo g&d [AFRM 2010 @ =1 GR1e1 # Aio[ar | goidl 48 Qe 2010 @1 1= g A B3 T
Haes

3.0.0 9413 A |l [bAT ST U9 Iy=drg 3.0.0 Qa3 A Al (BAT ST d Aaarg
310 Rl @ weifdaerl § 98de TewR, | 310  fvafdaemi @ mEieredl § 9Eee e,

TE WBER U9 WHER P Ul R yhe w9 o
vl fear S 99 S9 fasmm R W e
IRae ARG wWR W e Tar & den frafia

e UBWR T4 WHER B Ul W TIE w9 ¥
Wi fpar SM—ug 99 99 fAsme = S f$
IRae wRaE wWR W b war ® @en fafa

2313 GlI/2016

(h




23 THE GAZETTE OF INDIA : EXTRAORDINARY [PART ITII —SEC. 4]

TeIeaEE (T | US) TUINT B} <A Q3T 3@ | aRE a9 #
B kil il FH Q9 49 UG | HeTdEnerdl § A,
QRIPTCTaEneT i fhe UR@l & B WEEE AR dirEe
EEIEEIED GRS B A THEEN BN B T B ST
(= B |
g)(aws%m (@) Ril> &,
4) Sl /J@efid  HeldiERT
favaryoneTs arF e 3 AP §
TGasHH / WiRIeTor
@R) fafrm ok aferar ams (@) H e
fafifde o == |y fhan »
4 Teafaeneal & o= 4 & 49 a9 @ | (Ib) aiieidl 36(®) A [a¢ Y AMvS] b
qeIETETegE  (aROT | Q8 WA ATl SU-qRABTeRIeE IR fAaren. N1 ReRia ddies o
5) (@ae YRR BT SUART BR REAGH Hhd Qas
faafemert =q) IF | GATH TORITE IF W B b forg

TRIBIIETET

3R 4 ¥) B Sre FHd g, AT AT B |
(@) @i & =TT 3 H o B AT A DA
3 BH Ui YA |

%:ﬁﬁﬁm%%vma@)%gmﬁmw%wm%gﬁﬁﬁewmﬁﬁ
AR GRIGTCTIEE Fa & W W AN E .

UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 4th May, 2016

UNIVERSITY GRANTS COMMISSION ON MINIMUM QUALIFICATIONS FOR APPOINTMENT
OF TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COCLEGES AND
MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION) 3%
AMENDMENT), REGULATIONS, 2016.

No.F.1-2/2016 (PS/Amendment).—In exercise of the powers conferred under clause (e) and (g) of sub-section
(1) of Section 26 of University Grants Commission Act, 1956 (3 of 1956), the University Grants Commission hereby
frames the following Regulations to amend the University Grants Commission on minimum qualifications for
appointment of teachers and other academic staff in universities and colleges and measures for the maintenance of
standards in higher education, Regulations, 2010, namely: -

2. Short title, application and commencement:

2.1 These Regulations may be called the University Grants Commission on minimum qualifications for appointment of
teachers and other academic staff in universities and colleges and measures for the maintenance of standards in higher
education (3rd Amendment), Regulations, 2016.

2.2 They shall apply to every University established or incorporated by or under a Central Act, Provincial Act or a State
Act, every institution including a constituent or an affiliated college recognized by the Commission, in consultation with
the university concerned under Clause (f) of Section 2 of the University Grants Commission Act, 1956 and every
institution deemed to be a university under Section 3 of the said Act. .

2.3 They shall come into force with immediate effect.
3. In the University Grants Commission on minimum qualifications for appointment of teachers and other academic staff

in universities and colleges and measures for the maintenance of standards in higher Education, Regulations, 2010
(Principal Regulation 2010) the following amendments are made: -




35

(AT 11-B 4]

WA b1 TSI : AHHRY

4.5.3 UNIVERSITY ASSISTANT LIBRARIAN /
COLLEGE LIBRARIAN

i. A Master’s Degree in Library Science / Information
Science / Documentation Science or an equivalent
professional degree with at least 55% marks (or an
equivalent grade in a point scale wherever grading system
is followed) and a consistently good academic record
with knowledge of computerization of library.

ii. Qualifying in the national level test conducted for the
purpose by the UGC or any other agency approved by the
UGC.

iii. However, candidates, who are, or have been awarded
Ph. D. degree in accordance with the “University Grants
Commission (Minimum Standards and Procedure for
Award of Ph.D. Degree), Regulations 2009, shall be
exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment
and appointment of University Assistant Director of
Physical Education/ College Director of Physical
Education & Sports.

453 UNIVERSITY ASSISTANT LIBRARIAN /
COLLEGE LIBRARIAN

i. A Master’s Degree in Library Science/Information
Science/Documentation Science or an equivalent professional
degree with at least 55% marks (or an equivalent grade in a
point scale wherever grading system is followed) and a
consistently good academic record with knowledge of
computerization of library.

ii. Qualifying in the national level test conducted for the
purpose by the UGC or any other agency approved by the
UGC.

iii. However, candidates, who are, or have been awarded Ph.
D. degree in accordance with the “University Grants
Commission (Minimum Standards and Procedure for Award
of Ph.D. Degree), Regulations 2009 or the subsequent
Regulations if notified by the UGC, shall be exempted from
the requirement of the minimum eligibility condition of
NET/SLET/SET for recruitment and appointment of
University Assistant Librarian/College Librarian

Further, the award of degrees to candidates registered for
the M.Phil/Ph.D programme prior to July 11, 2009, shall
be governed by the provisions of the then existing
Ordinances/ By laws/ Regulations of the Institution
awarding the degrees and the Ph.D candidates shall be
exempted from the requirement of the minimum eligibility
condition of “NET/SLET/SET - for recruitment and
appointment of Assistant Professor or equivalent positions
in Universities / Colleges / Institutions subject to the
fulfillment of the following conditions: -

(a) Ph.D. degree of the candidate awarded in regular
mode only;

(b) Evaluation of the Ph.D. thesis by at least two
external examiners;

(c) Candidate had published two research papers out

of which at least one in a refereed journal from

out of his/her Ph.D. work; $

The candidate had presented two papers in

seminars/conferences from out of his/her Ph.D.

work;

Open Ph.D. viva-voce of the candidate had been

conducted.

(d)

(e)

(a) to (e) as above are to be certified by the Vice-
Chancellor/ Pro-Vice-Chancellor/ Dean (Academic
Affairs)/Dean (University Instructions)”

4.6.3. University Assistant Director of Physical
Education / College Director of Physical Education
and Sports

i. A Master’s Degree in Physical Education or Master’s
Degree in Sports Science with at least 55% marks (or an
equivalent grade in a point scale wherever grading system
is followed) with a consistently good academic record.

ii. Record of having represented the university / college at
the inter-university /inter-collegiate competitions or the
State and/ or national championships.

iii. Qualifying in the national level test conducted for the

4.6.3. University Assistant Director of Physical Education /
College Director of Physical Education and Sports

i. A Master’s Degree in Physical Education or Master’s
Degree in Sports Science with at least 55% marks (or an
equivalent grade in a point scale wherever grading system is
followed) with a consistently good academic record.

ii. Record of having represented the university / college at the

inter-university /inter-collegiate competitions or the State and/
or national championships. ’

iii. Qualifying in the national level test conducted for the
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cumulatively
1l Research and 20/ 50/ 75/ 100/
Academic Assessment Assessment | Assessment period Assessment
Contributions — period period) period
Minimum Score
required - to be
assessed )
cumulatively ’
1+ 1l Minimum total API 90/ 120/ 150/ 180/
score under Assessment Assessment | Assessment period Assessment
Categories Il and I1I* | period period) period
Expert Assessment | Screening cum| Screening cum Selection Selection
System evaluation evaluation Committee Committee
committee committee
\ Percentage No separate | No separate | 30% - Library 50% Library
Distribution of points. points. related research publication work
Weightage Points Screening Screening papers evaluation 30% Assessment
in the Expert committee committee 50% - Assessment | of innovative
Assessment to verify API to verify API of domain Library service
(Total weightage scores scores knowledge on ~and organisation
=100. Library automation of digital library
Minimum required and Organisational | services 20%
50)) skills Interview
20 % - Interview | performance
performance

* One may score the balance points from either Category Il or Category Il to achieve the minimum
score required under Category li+ lil. ;

APPENDIX - lll TABLE - VIII (B)
Minimum APIs and Other Norms for the Direct Recruitment of Librarian Positions in University

Departments/Colleges and weightages in Selection Committees to be considered along with other
specified eligibility qualifications stipulated in the Regulation.

Minimum Norm /
Criteria

Assistant University
Librarian / College
Librarian (Stage 1)

Deputy Librarian in

universities (Stage 4)

Librarian (university only)
(Stage 5) _

API score (Research
and Academic
Contribution -
Category II1)

Minimum Qualification as
stipulated in the regulations

Consolidated API score
requirement of 300 points
from categories Il & IIl of
APls (cumulative)

Consolidated APl  score
requirement of 400 points
from categories Il & Il of
APls (cumulative)

Selection Committee
criteria/weightages
(Total weightage =

(a) Teaching / computer and

communication skills by a
Lecture demonstration

(a) Library related Research /
Theme papers (3 Nos)
Evaluation: (50%)

(a) Library Research papers
(Five) evaluation (60%)
(b) organisational track record

100) (50%) (b) Library automation skills of innovation library service
(b) Record of Library and Organisational Plans and vision plan (20%)
management skills (20%) (20%) (c) Interview performance
(c) Interview (c) Interview performance (20%)
performance(30%) (30%)

APPENDIX-IIl - TABLE IX
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
LIBRARIAN CADRES IN UNIVERSITIES AND COLLEGES

SI.No. | Promotion of Service (as Minimum Academic Performance Requirements and
Librarian Cadres prescribed by the Screening/Selection Criteria
through CAS MHRD Notification) '
requirement

1 Assistant Librarian/| Assistant  Librarian/ (i) Minimum API scores using PBAS scering
College Librarian to| College Librarian| proforma developed by the university as per the
Assistant Librarian | completed four years| norms provided in Table Vill (A) of Appendix III for
(Senior Scale) / of service in Stage 1| Librarian cadres in universities and for college
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College Librarian
(Senior Scale)
(Stage 1 to Stage
2)

with  Ph.D. or
years of service with
M.Phil. or six years off
service without Ph.D.
M.Phil

five] Librarian cadres.

(I1)One Orientation and one Refresher Course of 3/4
weeks duration

(i) Screening cum Verification process for
recommending promotion.

2. Assistant Librarian| Assistant Librarian ()  Minimum API scores using the PBAS scoring
(senior scale) (senior scale) / proforma developed by University as per the norms
College Librarian| College Librarian provided in Table VIII (A) of Appendix Ill for Librarian
(senior scale) to| (senior scale) with Cadres in universities and for college librarian cadres.
Assistant Librarian| completed service of | (ii)Additionally, two refresher courses,for a minimum
(selection grade) /| five years in Stage 2 | period of 3 to 4 week duration to have been

: College Librarian undergone during the assessment period.
(selection  grade), (i) Screening cum Verification process for
(Stage 2 to Stage| recommending promotion.
3)

3. Assistant Librarian | Deputy Librarian / (i) Minimum API scores using the PBAS scoring
(Selection Grade) | Assistant Librarian proforma developed by university as per the norms
/ College Librarian | (Selection Grade) / | provided in Table VIII (A) of Appendix Ill. Three
(Selection Grade) | College Librarian publications over twelve years. In Colleges, an
to Deputy | (Selection Grade) exemption of one publication will be given to M. Phil
Librarian / College | with three years of holders and two publications to Ph. D. Holders.
Librarian(Selection | completed service in | (ii) Additionally one course/training under the
Grade)(Stage 3 to | Stage 3. categories of Library automation / Analytical tool
Stage 4) Development for academic documentation.

(iii) A selection committee process as stipulated in the
Regulation and in Table Vil (A)
4. University Deputy Librarian in (i) Minimum cumulative API scores using the PBAS

Librarian (Stage
5) (For
universities only)

universities with
three years of
completed service in
Stage 4.

scoring proforma developed by the UGC as per the
norms provided in Table VIII (A). Librarians may
combine two assessment periods (in Stages 3 and 4)
to achieve minimum API scores, if required.

(i) A minimum of five publications since the period that
the teacher is placed in stage 3

(i) Evidence of innovative library service and
organisation of published work. -

(iv) A selection committee process as stipulated in the
regulation and in Table VIII (A)

Note: The explanatory note provided for Table IIA for CAS for teachers is also applicable for the
Librarian cadres as per the API score specified for this cadre.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 11th July, 2016

No K. 1-2/2016(PS/Amendment) -In exercise of the powers conferred under clauses (e) and (g) of sub-section
1ol Section 26 of University Grants Cominission Act, 1956 (3 of 1956), the University Grants Commission herehy

frnnes the tollonving amendment Regulations, namely :-
s

1 Shorf fitle, application and commencement:

1 Iiwse Regulations may be called the University Grants Commission (M nimum Qualifications for Appointment
of Teachers and other Academic Staff in Universities and Colleges and Mcasures for the Maintenance off
Standards in Higher Education) 4™ Amendment), Regulations, 2016.

12 hey shall apply to every University established or iacorporated by or vnder a Central Act, Provincial Act or a
State Aci, every institution including a constituent or an affiliated College recognized by the Commissien.
consultation with the University concerned under clanse (f) of Section 2 of the University Grants Coinmission

Aet, 1956 (3 of 1956) and every Institution Deemed to be a University under Section 3 of fhe said Act.

1. They shall come into force with immediate effect from the date of their publication in the Official Gazette.

[

The following regulations in the University Grants Commission (Minitigin Guaiifications for appointment of
teachers and other academic staff in Universities and Colleges and other measures for the maintenance of
standards in higher education) Regulations, 2010 shall stand amended and be read as under:-

Papubation 'V‘lixisi{n{;{ra‘isimls in Principal Regul:\lioﬁs Amended provisions i -pri_n(:iiral
} {on  Minimum  Qualifications for | Regulations on Minimnum_ Qualilizations for
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Appointment of Teachers and other
Academic Staff in Universities and Colleges
and Measures for the Maintenance of
Standards in Higher Education, 2010

Appointment of Teachers and other
Academic Staff in Universities and Colleges
and Measures for the Maintenance of
Standards in Higher Education, 2019

A relaxation of 5% may be provided at the
graduate and Master’s level for the Scheduled
Castes/Scheduled Tribes/Differently-abled
(physically and visually differently-abled)
categories for the purpose of eligibility and for

ing good academic records during direct
recruitment to teaching positions. The
eligibility marks of 55% marks (or an
equivalent grade in a point scale wherever
grading system is followed) and the relaxation
of 5% to the categories mentioned above are
permissible, based on only the qualifying
marks without including any grace mark
procedures. fie

A relaxation of 5% may be provided at the
graduate and Masters level for the Scheduled
Castes/Scheduled Tribes/Differently-abled
(physically and visually differently-abled)
/Other Backward Classes (OBC) (Non-creamy
layer) categories for the purpose of eligibility
and for assessing good academic records during
direct recruitment to teaching positions. The
eligibility marks of 55% marks (or an
equivalent grade in a point scale wherever
grading systern is foliowed) and the relaxation
of 5% to the categories mentioned above are
permissible, based on only the qualifying
marks  without including any grace mark
procedures.

8.2.1 of
Schedule for
clause 6.8.0

The posts of Vice-Chancellor shall carry a
fixed pay of Rs.75,000/- alongwith a special
pay of Rs.5000/- per month. All other
eligibility and facilities for the Vice-Chancellor
as provided in the Act/Statutes of the
University concerned shall be applicable
besides the pay.

The post of Vice-Chancellor shall carry a fixed
pay of Rs.75,000/- alongwith a special
allowance of Rs.5.000/- per month. All other
eligibility and faciliiies for the Vice-Chancelior
as provided in the Act/Statutes of the
University concerned shall be applicable
besides the pay.

EEN 7 e

The term of appointment of the College
Principal shall be FIVE years with eligibility
for reappointment for one more term only after
a similar Selection Committee process.

The term of appointment of the College
Principal shall be five years with eligibility for
reappointment for one more term only after a
similar Selection Committee process which
shall take into account an external peer review,
its recommendations and its outcomes. The
framewerk of (he external peer review shall be
specified by the UGC.

76.0.5()

Besides the indexed publications documented
by various discipline-specific databases, the
University concerned shall draw through
committee(s) of subject experts and
ISBN/ISSN experts : (a) a comprehensive list
of National/Regional level journals of quality
in the concerned subject(s); and (b) a
comprehensive list of Indian language
journals/periodicals/official publication
volumes of language bodies and upload them
on the University website which are to be
updated periodically.

The University shall identify the journals
subject-wise through subject expert committees
and forward the recommendations to UGC in
the format prescribed by UGC for approval of
the UGC Standing Committee. The journals
approved from this list, by the UGC Standing
Committee, shall be included in the “List of
Journals” notified by the UGC. The *UGC
Standing  Committee  shall  give its
recommendations within 60 working days of
the receipt of the list from the University. The
UGC Standing Committes may also, suomotu,
recoramend jonrnzis :oi inclusion in the “Lisi
of Journals”.

¥ The proviso prescribed under Regulation 3.3.1, 4.4.1, 4.4.2, 44.2.2, 44.2.3, 453 and 4.6.3 in the University
Grants Commission (Minimum qualifications for appointment of teachers and other academic staff in
Universities and Colleges and other measures for the maintenance of standards in higher education) (3th
Amendment) Regulations, 2016 regarding exemption to the candidates registered for PR.D. programme prior to
July 11, 2009 shall stand amended and be read as under:- )
“Provided further, the award of degree to candidates registered for the M.Phil/Ph.Dprogramme prior to July 11,
2009, shall be governed by the provisions of the then existing Ordizaices/Bvlaws/Regulations of the Tustitutions
awarding the degree and the Ph.D candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges/Institutions
subject to the fulfillment of the following conditions:-
a) Ph.D. degree of the candidate awarded in regular mode only;

.
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‘Category | Nature of Activity Assistant Professor Associate Professor Professor
Max. | Z.ctual Score Max. | Actua! Score Actual Score
Score Score

N a. Direct Teaching 70 | Actual hours 60 | Actual hours “Actual hours

b) Evaluation of the Ph.D. thesis by at least two external examiners;
¢) Open Ph.D. viva voce of the candidate had been conducted;

d) Candidate haspublished two research papers from his/her Ph.D. work out of which at least one must be in a
refereed journal;

¢) Candidate has made at least two presentations in conferences/seminars, based on his/her Ph.D work.

(a) to (e) as above are to be certified by the Vlcc-Chancellor/Dm-Vlce Chancellor/Dean(Academic
Affairs)/Dean(University instructions).”

4. The second proviso prescribed under Regulation 6.0.1 in the University Grants Commission (Minimum
qualifications for appointment of teachers and other academlc staff in Universities and Colleges and other measures for
the maintenance of the standards in higher education) (2 Amendment) Regulations, 2013 shall be substituted with the
following: -

“Provided also that the API score claim of each of the sub-categories in the Category III (Research and Academic
Contributions) shall not have a cap except for the sub-category of invited lectures/papers.”

As a consequence, the table at Regulation 6.0.1 of the University Grants Commission (Minimum qualifications for
appointment of teachers and other academic staff in Universities and Colleges and other m=asures for the maintenance of
the standards in higher education) (2" Amendment) Regulations, 2013 stands deleted.

5 Student Feedback is an integral part of the institutional and academic development of hlgher educational -
institutions and in fostering quality. Student feedback and teacher response plays a catalytic role towards improvement
in teaching-learning and institutional development. Feedback from students on teaching; delivery, methodology and
pedagogy is pivotal with a view to enhancing clarity of concepts, subject understanding and developing and deepening an
interest in the academic discipline. Universities and.Colleges should encourage teachers to assist students in providing.
constructive feedback on teaching-learning in order to enhance quality education and ir responding to the feedback.

6. Tables-1II(A).JI(B),IILIV,V(A),V(B),VIL,VILVITI(A), VITI(B) and IX of Appendix-IIT of the University Grants
Commission (Minimum qualifications for appointment of teachers and other academic staff in Universities and Colleges
and other measures for the maintenance of standards in higher education) (3"'Amendment) Regulations, 2016 -shall be
substituted with Appendix-TII : Tables-1,TI(A),II(B),IILIV,V(A),V(B),VL,VIL,VIII(A), VIII(B) and IX appended to these
4™ Amendment Regulations.

Prof. (Dr) JASPAL SINGH SANDHU, Secy.
[ADVT ITV/4/Exty./113(165)]

APPENDIX - III: TABLE I

ACADEMIC PERFORMANCE INDICATORS (API) FOR CAREER ADVANCEMENT SCREME (CAS)
PROMOTIONS FOR ASSISTANT PROFESSOR, ASSOCIATE PROFESSOR AND PROFESSOR AND FOR
DIRECT RECRUITMENT OF ASSOCIATE PROFESSOR AND PROFESSOR IN UNIVERSITIES AND .

COLLEGES.
Direct Teaching Hours per wezk $
Assistant Professor 16
Associate Professor 14
Professor 14

Based on the teacher's self-assessment, API scores are proposed for (a) teaching related activities; domain
knowledge; (b) participation in examination and evaluation; and (c) contribution to innovative teaching, new courses
etc. The minimum API score required by teachers from this category is different for different levels of promotion. -
The self- assessment score should be based on objectively verifiable records. It shall be finalized by the screening
cum evaluation / selection committee. Universities may detail the activities, in case institutiona] specificities require,
adjust the weightages without changing the minimum total AF} scores required under this category.

CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

spent per

spent per spent per
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academic year
+7.5

academic year

'+1.75

academic year
+1.75

b.  Examination  duties || 20 | Actual hours 20 | Actual hours 10 | Actual hours
(question  paper  setting, spent per spent per spent per
Invigilation, evaluation of academic year academic year academic year
answer scripts) as  per =10 =10 =10

allotment !

c. Innovative Teaching - | 10 | Actual hours 15 | Actual hours 20 | Actual hours
learning methodologies, spent per spent per spent per

updating of subject
contents/courses, mentoring

academic year
+10

academic year
+10

academic year
=10

etc.

Note:
1. Direct Teaching 16/14/14 hours per week include the Lectures/Tutorials/Practicals /Project Supervision/Field Work. .
2.University may prescribe minimum cut-off, say 75%, below which no scores may be assigned in these sub-categories.

3.In consonance with established academic and teaching traditions, and with a view to reinforcing a student-centric and
caring approach the teachers are encouraged to work with students, beyond the structure of classroom tesching.
Indicatively, this could entail mentoring, guiding and counselir:g students. In particular teachers would be the best placed
to identify and address the needs of students who may be differently abled, or require assistance to improve their
academic performance, or to overcome a disadvantage. There are no prescribed hours for such efforts, measured either in
weeks or months, or in the context and calculation of the API scores, these are nevertheless important and significant
activities that could be carried out by teachers. :

CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES
Based on the teacher’s self-assessment, Category II API scores are proposed for Professional development, co-
curricular and extension activities; and related contributions. The minimum API requiréd by teachers for eligibility for
promotion is fixed in Table II (A). A list of items and scores is given beJow. The self-assessment score should be
based on objectively verifiable records ard shall be finalized by the screening cum evaluation committee for the
promotion of Assistant Professor to higher grades and selection committee for the promotion of Assistant Professor to
Associate Professor and Associate Professor to Professor and for direct recruitment of Associate Professor and
Professor.

The model table below gives groups of activities and API scores. Universities may detail the activities or, in case
institutional specificities require, adjust the weightages without changing the minimum total API score required under
this category.

- Mazximum
g(l)lry Nature of Activity API Score Acqud score
77777 Student related co-curricular, extension and field based activities. i %
T ; S . Actual hours
(i) Discipline related co-curricular activities (e.g. remedial classes, career spent per
. counselling, study visit, student seminar and other events.) 15 academic year
(i) Other co-curricular activities (Cultural, Sports, NSS, NCC etc.) .
(iii) Extension and dissemination activities (public /populas 10

lectures/talks/seminars etc.)

Contribution to corporate life and management of the - department and
institution through participation in academic and administrative committees
and responsibilities.

i). Administrative responsibility (including as Dean / Principal / Chairperson / 15
Convener / Teacher-in-charge/similzr other duties that require regular office
hrs for its discharge)

Actual hours
spent per
academic year

. e 3 ; S g 10
(ii). Participation in Board of Studies, Academic and Administrative
Committees .
& Professional Development activities (such as participation in seminars, | {5 Actual hours
conferences, short term training courses, industrial experience, talks, lectures spent per
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in refresher / faculty development courses, disseminatior and general articles
and any other contribution)

CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS

Based on the teacher’s self-assessment, API scores are proposed for research and academic contributions. The minimum
API scores required for teachers from this category are different for different levels of promotion in universities and
colleges. The self-assessment score shall be based on verifiable records and shall be finalized by the screening cum
evaluation committee for the promotion of Assistant Professor to higher grades aifd Sclection. Committee for the
promotion of Assistant Professor to Associate Professor and Associate Professor to Professor and for direct recruitment
of Associate Professor and Professor. :

Category | Activity Faculty of Sciences / Faculties of Languages / | Maximum score fox
Engineering / Agriculture / Humanities / Arts / Social Sciences | University / College
Medical / Veterinary Sciences / Library / Physical education / teacher*

. Management
o Research Refereed Journals as notified by | Refereed Journals as notified by the 25 ver Publication
() | Papers the UGC# UGCH > Pe
published in: ["Oher Reputed Journals as Other Reputed Journals as notified | | = b oo

notified by the UGC# by the UGC # pel

11 (B) Text/Reference, Books

other than
journal
articles
(books,
chapters in

published by International
Publishers, with ISBN/ISSN
number as approved by the
University and posted on its
website. The List will be
intimated to UGC.

Text/Reference Books, published,
by International Publishers, with
ISBN/ISSN number zs approved by
the University and pesied on its
website. The List will be intimated
to UGC.

30 per Book for
Single Author

Publications

Subject Books, published by
National level publishers, wi

ISBN/ISSN number or State

Central Govt. Publications ag
approved by the University and
posted on its website. The List
will be intimated to UGC.

Subject Books, publisied b
National level publishers, witl
ISBN/ISSN  number or State
Central Govt.  Publications  a
approved by the University an
posted on its website. The it wil
be intimated to UGC.

20 per Book for
Single Author

Subject Books, published by
Other local publishers, with

Subject Books, published by Other
local publishers, with ISBN/ISSN

15 per Book for
Single Author

(i1) Projects

minimum of Rs.10 lakhs

minimum of Rs. 2 lakhs

Hooks) ISBN/ISSN number as approved | number as approved by the
by the University and posted on | University and posted on its
its website. The List will be website. The List will be intimated
intimated to UGC. to UGC. .
Chapters in Books, published by | Chapters in Books, published by International —10
National and International level | National and International level per Chapter
publishers, with ISBN/ISSN publishers, with iSBN/ISSN National — 5 per
number as approved by the number as approved by the Chapter
University and posted on its University and posted on its i
website. The List will be intimated website. The List will be intimated
to UGC. te UGC.
TM(C) | RESEARCH PROJECTS
| m(©) Sponsored (a) Major Projects with grants | Majoz Projects with grants 20 per Project
(i) Projects above Rs. 30 lakhs above Rs. 5 lakhs
(b) Major Projects with grants | Major Projects with grants 15 perProject
above Rs. 5 lakhs up to Rs. 30 | above Rs. 3 lakhs up to Rs. 5 )
lakhs lakhs
Kl (c) Minor Projects with grants | Minor Projects with grants 10 per Project
above Rs. 1 lakh up to Rs. 5 | above l}s; 1lakhuptoRs:3 | .
lakhs lakhs
1 (C) Consultancy | Amount mobilized with a Amount mobilized with a 10 for every Rs.10 lakhs

and Rs.2 lakhs,
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respectively

30 for each International /|
20 for each national level

Major Policy document output or patent.

prepared for international

Projects F
11 (C) e Patent / Technology transfer / bodies like Major policy document of|
(iii) Outcome /| proguct / Process WHO/UNO/UNESCO/UNICEH International bodies - 30
Outputs etc. Central / State Govt./Local | Central Government — 20,
Titxtive State Govt.-10
” E | Local bodies - 5
by | RESEARCH GUIDANCE »
| TI(D)(i| M.Phil. Degree awarded Degree awarded 5 per candidate
IK(D) Degree awarded / Thesis Degree awarded / Thesis ) ;
(i) Ph.D. subraitied . submitted 15/10 per candidate
IME | Fellowships, Awards and Invited lectures delivered in conferences / seminars
International ; .
Award/Fellowship from International Award / Fellowship | 15 per Awar(!/ 15
. " from academic bodies/associations | per Fellowship
. academic bodies
11(E) | Fellowships/ . - - < :
National Award/Fellowship National Award/Fellowship from | 10 per Award/ 10

@ Awards from academic bodies academic bodies/associations “| per Fellowship

State/University level Award | State/University levei Award from

HI(F) Development of e-learning delivery process/material

£
from academic bodies academic bodies/associations Fhglved
ITI(E) | Invited lectures/ | International International 7 per lecture /
(ii) papers 5 per paper

presented

National level National level 5 per lecture /

3 per paper
presented

State/University level 2 3 per lecture /

2 per paper
presented

State/University level

The score under this sub-category shall be restricted to 20% of the minimum fixed for Category III for any
assessment period

S T T -

[ 10 per module

L

* Wherever relevant to any specific discipline, the API score for paper in refereed journal wonld be augmented as-
iollows: (i) paper with impact factor less than 1 - by 5 points; (ii) papers with impact factor between 1 and 2 by* 10 points;
(iii) papers with impact factor between 2 and 5 by 15 points; (iv) papers with impact factor between 5 and 10 by 20
points: (v) papers with impact factor above 10 by 25 points. The API for joint publications shail oe calculated in the
following manner: Of the total score for the relévant category of publication by the ¢oncerned teacher, the First and
Principal / corresponding author /supervisor / mentor would share equally 70% of the total points and the remaining 30%
would be shared equally by all other authors.

# The University shall identify the journals subject-wise thcough subject expert: committces and forward the
recommendations to UGC in the format prescribed by UGC for approval of the UGC Seanding Committee. The journals
approved from this list, by the UGC Standing Committee, skLali be included in the “List of Journals” notified by the
UGC. The UGC Standing Committee shall give its recommendations within 60 workiig days of the receipt of the list
from the University. The UGC Standing Committee may also, suo-moto, recommend journals for, inclusion in the “List
of Journals”. The clause 6.0.5 (i) will be strictly followed by the University.

APPENDIX - 111 TABLE - II (A) ’
MINIMUM APIS AS PROVIDED IN APPENDiX - IlIl TABLE I TO BE APPLIED FOR THE PROMOTION
OF TEACHERS UNDER CAREER ADVANCEMENT SCHEME (CAS) IN UNIVERSITY DEPAR’IMENTS
AND COLLEGES, AND WEIGHTAGES FOR EXPERT ASSESSMENT

Assistant Assistant Assistant Professor|Associate Professor
Category | Activity Professor/  [Professor / (Stage 3) to Assoc.Professor | (Stage 5) to
equivalent  lequivalent Professor/equivalent|(Stage 4) to
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cadres: (Stage : (Stage | cadres (Stage 4) * Prefiesses
1 to Stage 2) [ to Stage 3) Stape &
(Stage|
5)
I Teaching-learning, 80/Year 80/year 75/year TO/year TWyear
Evaluation Related )
Activities
11 Professional 50/ 50/ 50/ 50/ 100/
Developmentand | A A A period | Assessment | Assessment
Extension activities | perjod period period period
- Minimum score
required to be
assessed :
cumulatively
111 Research and 20/ 50/ 75/ 100/ 400 /-
Academic Assessment Assessment | Assessment period | A A
Contributions- period period period period
Minimum Score :
required - to be a
assessed
cumulatively
11+ 111 Minimum total API 90/ 120/ 150/ 180/ 600 /
score under Assessment A A tperiod | A A nt
Categories IT and period period period period
1*
v Expert Scrt g Ser g Selection Selection Expert
Assessment cum cum Committee Committee Committee
System evaluation evaluation
commi P i
v Percentage No separate | No separate | 30% - Research '50% -1 50% -
Distribution of ints. ints. Contribution Research Research
po po!
Weightage Points | Screening Screening 50% - Assessment of | Contribution. | Contribution.
in the Expert committee to | Committee 10 | gomain knowledge & 30% _| 50%-
As§e;smem (;I;;)tal verify APT verify APT | eaching practices. Assessment of | Performance
weightage = 100. | scores scores . . ; evaluation
Minimum required 207; nnln;:‘r:wcw domain and
for promotion is perio a4 krowledge £ i
) wesehing credential by
practices.
20 %~ re::;lure
Interview L
performance

* Teachers may score the balance of points from either Category II or Category III to achieve the minimum
score required under Category IT + Iii.

APPENDIX - [Il TABLE - I(B)
Minimum Scores for APIs for direct recruitment of teachers in university departments / Colleges and

weightages in Selection C ittees to be considered along with other specified eligibility qualifications
stipulated in the Regulation.
Assistant Professor | Associate Professor (Stage 4) Professor (Stage 5)
(Stage 1) 3
Liimmum API Minimum Consolidated API score requirement | Consolidated API score
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Scores Qualification as of 300 points from categories I & ITI| requirement of 400 points from
stipulated in these of APIs (cumulative) categories II & III of APIs
regulations (cumulative)

Selection a) Academic Record and | a) Academic Background (20%) - ay Academic Background (20%)
Committec . Research Performance| b) Research performance based on | b) Research performance based on
criteria / (50%) API API
ol ghiages b) Assessment of Domain|  score and quality of publications score and quality of publications
W‘;.i(-lt.:;ales i Knowledge & Teaching (40%) (40%).

gl OO)g N Skills c) Assessment of Domain ) Assessment of Domain|

(30%) Knowledge and knowledge
¢) Interview Teaching Skills (20%) and Teaching Skills (20%).
performance (20%) d) Interview performance: (20%) d) Interview performance:(20%)

APPENDIX-III - TABLE: III

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
TEACHERS IN UNIVERSITIES AND COLLEGES -

S.No. | Promotion of Service requirement Minimum Academic Performance Requirements and
Teachers Screening/Selection Criteria
through CAS
1 Assistant Assistant Professor in Stage 1| (i) Minimum cumulative API scores using PBAS scoring
Professor/ and completed four years of | proforma developed by the UGC as per the norms provided
equivalent service with Ph.D. or five in Table IT (A).

cadres from years of service who are with
Stage 1 to Stage | M.Phil / PG Degree in

4 Professional Courses such as
LLM, M.Tech, M.V.Sc.,
M.D., or six years of service
who are without Ph.D/
M.Phil / PG Degree in
Professional courses

(ii) One Orientation and one Refresher / Research
Methodology Course of 2/3 weeks diration.

(iii) Screening cum Verificuiion process for recommending
promotion.

b3 Assistant Assistant Professor with (i) Minimum cumulative API scores using the PBAS scoring
Professor/ completed service of five proforma developed by the UGC as per the norms provided
equivalent years in Stage 2. in Table II(A)
cadres from (ii) One course / programme from among the categories of
Stage 2 to Stage refresher courses, meihodology workshops, Training,
3 Teaching-Learning-Evaluation Technology Programmes,
Soft Skills development Programmes and Faculty
Development Programmes of 2/3 week duration.
(iii) Screcimng cum Verification process for recommending
prormotion.
3. Assistant Assistant Professors with (i) Minimum cumulative APT scores using the PBAS scoring

Professor (Stage
3) to Associate
Professor (Stage
4)

three years of completed
service in Stage 3.

proforma developed by the UGC as per the norms provided
in Table II (A).

(ii) At least three publlcatlons in the entire period as
Assistant Professor (twelve years). However, in the case of
College tezchers, an exemption of one publication may be
given to M. Phil. holders and an exemption of two
publicatioiis 1nay be given i 7 . helders.

(iii) One course / programme from among the categories of
methodology workshops, Training, Teaching-Learning -
Evaluation  Technology  Programmes, Soft  Skills
development Programmes and Faculty Developmen(
Programmes of minimum one week duration.

(iv) A selection committee process as. stipulated in (hc
regulation and in Tables TI(A).

(iYMinimum cumulative API scores using the PBAS scoring
proforma developed by the UGC as per the norms provided

Associate Professor with
three years of completed

4 Associate
Professor (Stage
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4) to Professor service in Stage 4. in Table II (A). Teachers may combine two assessment
(Stage 5) periods (in Stages 2 and 3) to achieve minimum API scores,
if required.

(ii)A minimum of five' publications since the period that the
teacher is placed in stage 3.

(iii) A selection committee process as stipulated in the
regulation and in Tables IT (A).

5. Professor (Stage | Professor with ten years of | (i) Minimum cumulative API scores for the assessment
5) to Professor | completed service period as per the norms provided in Table IT (A).
(Stage 6). (universities only) (ii) Additional credentials are to be evidenced by: (a) post-

doctoral research outputs of high standard; (b) awards /
honours”/ recognitions / patents aad IPR on products and
processes developed / techidloyy transfer achieved; and (c)
Additional research degrees like D.Sc., D.Litt., LL.D., etc.,
(iii) A review process by an Expert Committee as stipulated
in this regulation and in Tables II (A)..

APPENDIX - I1I: TABLE IV .

ACADEMIC PERFORMANCE INDICATORS (API) FOR CAREER ADVANCEMENT SCHEME (CAS)
PROMOTIONS OF ASSISTANT DIRECTOR OF PHYSICAL EDUCATION & SPORTS AND FOR COLLEGE
DIRECTOR OF PHYSICAL EDUCATION & SPORTS AND FOR DIRECT RECRUITMENT OF DEPUTY

DIRECTOR AND DIRECTOR OF PHYSICAL EDUCATION & SPORTS IN UNIVERSITIES.
Direct Workload and weightage to be given to different levels of Physical Education Personnel

Direct working hours per week Weightage
Assistant Director of Physical 49 ) 100
Education
Deputy Director of Physical Education 36+4* 90
Director of Physical Education 32+8* 80

Based on the Physical Education Personnel’s self-assessment, API scores are proposed for (a) Lecture cum practice
based athlete / sports classes coaching and training related activities; (b) Organizing and conducting sports and
games competitions and management related activities; and (c) upgradation of sports infrastructure and extension
services etc. The minimum API score required by Physical Education Personnel from this category is different for
different levels of promotion. The self assessment score should be based on objectively verifiable records. Tt shall be
finalized by the screening cum’ evaluation / selection committce. Universities may 2=:zil the aciivitics, in case
institutional specificities require, adjust the weightages without changing the minimum total API scores required
under this category. .

*Hours spent on administrative responsibilities, innovation, upgradation of services, extension services etc.
CATEGORY I: TEACHING, TRAINING, COACHING, SPORTS PERSON DEVELOPMENT AND SPORTS

MANAGEMENT ACTIVITIES

Nature of Activity Assistant Director / | Deputy Director Director

College Director

Max.| Actual Score | Max.| Actual Max. | Actual

Score Scorg Score Score | Score
a) Lecture cum practice based athlete / sports 80 | Actual hours [ 70 | Actual hours | 60 Actual hoars
classes, seminars undertaken as per allotted spent per spent per spent per
hours /organizing and conducting coaching academic academic academic
camps / sports person development / training year year year
programmes (50 Points) + & . +
Identifying sports talents and Mentoring sports 17.5 ) 17.25 16.75
excellence among students i
(20 Points)
Development and maintenance of play fields,
purchase and maintenance of other sports
facilities (10 Points)
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b) Management of Physical Education & Sports | 10 Actual hours | 10 Actual hours | 10 Actual hours
Program for students (planning, executing ar.d spent per spent per spent per
evaluating the policies in physical education & academic academic academic
Sports) (10 Points) year year | year ’
Organizing and conducting sports and games = I T %
competitions at the International / National / 10 10 10

State /

Inter University/Inter Zonal Levels (10

Points)

¢) Upgradation of scientific and technological | 10 Actual hours | 10 Actual hours | 10 Actual hours
knowledge in Physical Education and Sports (10 spent . per spent per spent per
Points) academic academic academic *
Extending services, sports facilities and training year yer = ¥ year

on holidays to the institutions and organizations ¥ + +

(10 Points) 10 10 10

CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CUKRICULAR AND EXTENSION ACTIVITIES

Based on the Physical Education Cadre’s self-assessment, category II API scores are proposed for co-curricular and
extension activities; and Professional development related contribuiions. A list of items and scores is given below.
The self-assessment score should be based on objectively verifiable records and shall be finalized by the screening
cum evaluation committee for the promotion of Assistant Director of Physical Education / College Director of
Physical Education & Sports to higher grades and selection committee for the promotion of Assistant DPE&S to
Deputy DPE&S and for direct recruitment of Deputy DPE&S and DPE&S.

The model table below gives groups of activities and API scores. Universities may detail the activities or, in case
institutional specificities require, adjust the weightages without changing the minimum totz} API score required under
this category. ) 2

vy Maximum

Nature of Activity API Score Actual score
a) Student related co-curricular, extension and field based activities

L ) . Actual hours spent
(i) l_)lsclphne re]a.ted co-curricular activities (Cultural, Sports, NSS, NCC etc.) per academic year
(various levels of intramural and extramural programmes) . 15 i

(ii) Extension and dissemination activities (public /popular lectures/talks/seminars 1'0

efc.)

b) Contribution to Corporate life and management of the sports units and institution Actual hO‘"? spent
through  participation in  sports and administrative ~committees and Is per academic year
responsibilities(including as Principal / Director / Convener / similar other duties &

that require regular office hrs for its discharge) e 10

¢) Professional Development activities (such as participation in seminars, Actual hours spent
conferences, short term training courses, camps & events, talks, lectures in refresher 15 per academic year
/ faculty development courses, membership of associations, dissemination and +

general articles and any other contribution) 10

CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS
Based on the self-assessment, API scores are proposed for research and sports contributinrs, T
required from this category are different for different levels of promotion in universities/colleges: The self-assessment
score shall be based on verifiable records and shall be finalized by the screening cum evaluation committee for the
promotion of Assistant Director of Physical Education & Sports to higher grades and Selection®*Committee for the
promotion of Assistant Director of Physical Education & Sports to Deputy Director of Physical Education & Sports and
for direct recruitinent of Deputy Director of Physical Education & Sports and Director of Physical Educaticn & Sports.

Category| Activity Faculties of Physical Education& Sports Max score for
University/College DPE*
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I (A) | Research Refereed Journals as notified by the UGC# 25 per Publication
Publications in  "5her Reputed Journals as notified by the UGC# 10 per Publication
[T1 (B) Text/Reference Books, published by International
: Publishers, with ISBN/ISSN number as approved by the | 30 per Book for Single
University and posted on its website. The List will be Author
intimated to UGC. )
Publications other| Subject Books, published by Nationa! level publisiicrs]” 24 pef BoOK for Single
than iournall ith ISBN/ISSN number or State / Central Govt| Author
:. ! Jo Publications as approved by the University and posted dn
e its website. The List will be intimated to UGC.
(books, chapter. + ; > b =
o Subject Books, published by Other local publishers, with | 15 per Book for Single
ISBN/ISSN number as approved by the University and Author »
books) posted on its website. The List will be intimated to UGC.
Chapters in Books, published by National and International Iniernationa! —10 per Chapter
level publishers, with ISBN/ISSMN number as approved by National - 5 per Chapter
the University and posted on its website. The List will be ;
intimated to UGC. )
I (C) | RESEARCH PROJECTS
M (C) | Sponsored Major Projects with grants above Rs. 5 lakhs 20 per Project
(i) Projects )
Major Projects with grants above Rs.3 lakhs up to Rs.5 i5 pel_' ijeéf =
lakhs
Minor Projects with grants above Rs. 1 lakh up to Rs.3 10 per Project
lakhs .
n Coqsultancy Amount mobilized with a minimum of Rs. 2 lakhs 10 for every Rs.2 lakhs
(C)(ii) | Projects .
Major policy document of
fii Projects Major Policy document prepared for international bodies |- Inermational bodies - 30
(C)iii) Outcome / like WHO/UNO/UNESCO/UNICEF etc. Central / State | Central Government — 20,
' Outputs Govt./Local Bodies State Govt.-10
Local bodies - 5
| T (D) | RESEARCH GUIDANCE
MI(D)(i) | M.Phil. Degree awarded 5 per candidate ]
15710 didat
1(D)(ii){ Ph.D. Degree awarded / Thesis sybmitted pet ?an MRS
) 10 per candidate
IMmE Awards / Fellowships/Invited lectures delivered / papers presented in conferences / seminars 5
- Award / International Award/Fellowship from Govt./recognized 15 per Award / 15 per
Fellowship International Sports Bodies/International Sports Pty pe
— Fellowship
Organizations
1ICE) (i) Award / National Award/Fellowship from Govt./iecognized 10 per Award / 10 per
) (@ Fellowship National Sports Bodies/Mational Sports Oiganizations ieiiowship
Kvward State / University Award/Fellowship from
: Govt./recognized State Sports Bodies/Staic Sports 5 Per Award
/Fellowship S
Organizations ‘
II(E) Invited lectures | International 7 per lecture / 5 per paper
(ii) / papers presented
presented National level 5 per lecture / 3 per paper
_J presesited
State/University level ey y\':f ieciure /2 per paper :
l presented
The score under this sub-category shall be restricted to 20% of the minimum fixed for Category III for any
assessment period :
IN(E) Development of e-learning delivery process/matetial I 10 per module *
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Lﬁii) ]

* Wherever relevant, the API score for paper in refereed journal would be augmented as follows: (i) paper with impact
factor less than 1 - by 5 points; (ii) papers with impact factor between 1 and 2 by 10 points; (iii) papers with impact factor
between 2 and 5 by 15 points; (iv) papers with impact factor between 5 and 10 by 20 points: (v) papers with impact
factor above 10 by 25 points. The API for joint publications/books shall be calculated in the following manner: Of the
total score for the relevant category of publication by the concerned teacher, the First and Principal / corresponding
author /supervisor / mentor of the teacher would share equally 70% of the total points and the remaining 30% would be
shared equally by all other authors. B 1

# The University shall identify the journals subject-wise through subject expert committees and forward the
recommendations to UGC in the format prescribed by UGC for approval of the UGC Stdnding Committee. The journals
approved from this list, by the UGC Standing Committee, shall be included in the “List of Journals” notified by the
UGC. The UGC Standing Committee shall give its recommendations within 60 working days of the receipt of the list
from the University. The UGC Standing Committee may also, suo-moto, recommend journals for inclusion in the “List
of Journals”. The clause 6.0.5 (i) will be strictly followed by the University. i

APPENDIX - III TABLE - V (A)

MINIMUM APIs AS PROVIDED IN APPENDIX - III TABLE I TO BE APPLIED FOR THE CAREER
ADVANCEMENT SCHEME (CAS) PROMOTION OF ASSISTANT/COLLEGE DIRECTOR AND DEPUTY
DIRECTOR OF PHYSICAL EDUCATION AND WEIGHTAGES FOR EXPERT ASSESSMENT IN
SELECTION COMMITTEES, IN UNIVERSITIES AND COLLEGES

Assistant / Assistant / Assisianit/College Deputy Director of
Category| Activity College College Director of Physical Physical Education
Director of Director of Education(Stage 3) to | (Stage 4) to Director
Physical Physical Deputy/College of Physical .
Education Education Director of Physica! Education (Stage 5)
(Stage 1 to (Stage 2 to Education (Stage 4)
Stage 2) Stage 3)
T Teaching, training, 80/Year 80/year 75/year 70/year
coaching, sports person
development and sports|
management activities
i Professional 50/ 50/ 50/ 50/
Development and A t A t A period Assessment period
Extension activities - period period
Minimum score
required to be
assessed cumulatively
m Research and 20/ 50/ 751 100/
Academic Assessment Assessment Assessment period Assessment period
Contributions - period period)
Minimum score
required - to be
assessed cumulatively A .
11+ 111 | Minimum total API 90/ 120/ 150/ 1807
score under Categories | Agsessment Assessment Assessment period Assessment period
IT and I1T* period period) , )
Expert Assessment Screening cum | Screening cum Selection Committee | Selection Committee |
System evaluation evaluation
committee cominittee °
Y Percentage No separate No separate 30%- Research 50%- Research
Distribution of points. Screening| points. Screening] contribution cOniivution.
Weightage Points in | Committee to | Committee t0 | 500, - Assessment of | 30%- Assessment of
the Expert verify API verify AP domain knowledge & | domain knowledge
Assessment (Total scores scores . | teaching practices. and
nelghtage = 10.0' 20%- Interview teaching practices.
inimum required .
50) performance 26 %= Interview
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performance

% One may score the balance of points from either Categ

y Il or Cat

required under Category II + ITL

APPENDIX - III TABLE - V(B)
Minimum Scores for APIs for direct recruitment of Physical Education Cadres in Universities / Colleges, and
weightages in Selection Committees to be considered along with other specified eligibility qualifications
stipulated in the Regulation.

3.

y III to achieve the minimum score

Assistant DPE (Stage | Deputy DPE (Stage 4) DPE (Stage 5)
1)
Minimum API Minimum Consolidated API score requirement | Consolidated API score
Scores Qualification as of 300 points from categories IT & III | requirement of 400 points from
stipulated in the of APIs (cumulative) categories II & III of APIs
regulations (cumulative) .
" Selection a) Track Record of a) Research papers (3 nos) a) Rescarch papers {5 nos)
Committee championship won evaluation:(40%) evaluation (50%)
cril‘eria / (30%) b) Organisational skills / Plans of b) Organisational track vision
weightages b) Sports and athletic sports (30%) pian: (25%) a
(Total Weightages| skills (40%) c) Interview performance (30%) ¢) Interview performance (25%)
=100) c) Interview
performance (30%)
APPENDIX-III - TABLE VI

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTs FOR PROMOTION OF
PHYSICAL EDUCATION CADRES IN UNIVERSITIES AND COLLEGES

SI1.No. | Promotion of Service (as prescribed Minimum Academic Performance Requirements and
Physical by the MHRD Screening/Selection Criteria
Education Cadres Notification)
through CAS requirement
| Assistant DPE/ Assistant DPE /| (i) Minimuin cumuiative AT} sooces using FBAS scoring
College DPE to College DPE | proforma developed by the UGC as per the norms provided
Assistant DPE completed four years of | in Table V (A). ’
(Senior Scale) / service in Stage 1 with | (i) One Orientation and one Refresher / Research
College DPE Ph.D. or five years of | Methodology Course of 3/4 weeks duration.
(Senior Scale) service with M.Phil. or ) Verificati f di
(Stage 1 to Stage six ‘years of service (iii) S(_:reenmg cum Verification process for recommending
2) without Pk.D./ M.Phil ~ | Prometion-
2. Assistant DPE | Assistant DPE (senior | (i) Minimum cumulative API scores using the PBAS scoring

(senior scale) /| scale) College DPE proforma developed by the UGC as per the norms provided
College DPE | (senior scale) with in Table V(A)
(senior scale) to | completed service of | (jj) One course / programme from among the categories of
Deputy  DPE /| five years in Stage 2 refresher courses, methodology ~workshops, Training,
Assistant DPE Teaching-Learning-Evaluation Technology Programmes,
(selection grade) / Soft Skills development Programmmes and Faculty
College DPE Development Programmies of 3/4 week duraiion.
(selection  grade) S g ; : "
(Stage 2 to Stage (iii) .ScFecnmg cum Verification process for recommending

’ 3 promotion.

i} 3 Assistant DPE | Assistant DPE (i) Minimum cumulative API scores usiag the PBAS scoring

| (Selection Grade) | (Selection Grade) / proforma developed by the UGC as per the norms provided

/ College DPE | College DPE (Selection | in Table V(A). ’ :

| (Selection  Grade) | Grade) with three years | (jjy A( least (hree publications ir. the entire period as
to Deputy DPE /| of completed service in | Agsistant/College DPE (twelv= = ». However, in the case
College DPE | Stage 3. of College DPE, an exemption of one publication may be
(Selection  Grade) given to M. Phil. holders and an exemption of two
(Stage 3 to Stage publications may be given to Ph. D. holders
4. (iii) Evidence of having produced.teams / athletes
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(iv) A selection committee process as stipulated in the
regulation and in Tables V(A).

University DPE
(Stage 5) (For
universities only)

Deputy DPE in
universities with t

service in Stage 4.

hree

years of completed

(i) Minimum cumulative API scores using the PBAS scoring
proforma developed by the 11G¢ 25 per the norms provided
in Table V(A). Teacners may combine two assessment
periods (in Stages 2 and 3) to achieve minimum API scores,
if required.

(ii) A minimum of five publications since the period the]
personnel is placed in stage 3

(iii) Evidence of having produced. teams / athletes
(iv) A selection commiitee process as stipulated in the

_regulation and in Tables V(A).

cadres as per the API score specified for this cadre.

Note: The explanatory note provided for Table ITA for CAS for teachers is also applicable for the Physical Director

APPENDIX- III TABLE VII

ACADEMIC PERFORMANCE INDICATORS (API) FOR PROMOTIONS OF ASSISTANT LIBRARIAN-IN
UNIVERSITIES / FOR COLLEGE LIBRARIAN UNDER CAREER ADVANCEMENT SCHEME (CAS) AND
FOR DIRECT RECRUITMENT OF DEPUTY LIBRARIAN AND LIBRARIAN IN UNIVERSITIES.

Direct Work load and weightage to be given to different levels of Librarians

Direct working hours per week Weightage
Assistant Librarian/College Librzriui 40 100
Deputy Librarian 36+4* 90
Librarian 3248% T80

Based on the Librarian Cadre’s self-zssessment, API scores are proposed for (a) Library resources organization and
maintenance of books, journals, repo:ts, Development, organization and management of e-resources; User awareness
and instruction programmes, (b) ICT and other new technologies’ application for upgradatior: of library services and
(c) Additional services such as extending library facilities on holidays, shelf order maintenance, library user manual,
building and extending institutional library facilities to outsiders through external membership nozims. The minimum
API score required by Library Personnel from this category is different for different levels of promotion. The self
assessment score should be based on objectively verifiable records. It shall be -finalized by the screening cum
evaluation / selection committee. Universities may detail the activities, in case institutional specificities require,
adjust the weightages without changing the minimum total API scores required under this category.

*Hours spent on administrative responsibilities, innovation, upgradaticii of services, extension services etc.
CATEGORY I: Procurement, organization, and delivery of knowledge and information through Library services -

Nature of Activity Univ.Assistant Deputy Librarian Librarian
Librarian/College '
Librarian
Max. | Actuai Max. | Actual Max. | Actual
Score | Score Score | Score Score | Score
a) Library resources organization and | 70 Actual hours | 60 Actual hours -1 55 Actual hours
maintenance of books, ' journals, reports; | spent per spent per spent per
Provision of library reader- services, litera‘ure academic academic academic
retrieval services to researchers and analysis of year year year
reports;  Provision of assistance to the S s -
departments of University/College with the 20 2 2

required inputs for preparing reports, manuals
and related documents; Assistance towards
updating institutional website with activity
related information and for bringing out
institutional Newsletters, elc.
(40 Points)

Development, organization and management of
e-resources including their accessibility over
| Intranet / Internet, digitization of library
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resources, e-delivery of information, etc
(15 Points)

User awareness and instruction programmes
(Orientation lectures, users’ training in the use
of library services as e-resources, OPAC;
knowledge resources user promotion
programmes like organizing book exhibitions,

other interactive latest learning resources, etc.

(15 Points) ;

b) ICT and other new technologies’ application | 15 Actual hours | 15 Actual hours | 15 Actual hours
for upgradation of library services such as spent  per spent  per spent per
automation of catalogue, learning resources academic . : academic . academic
procurement functions, circulation operations - year 2% e year +| year - =

including membership records, serial

subscription system, reference and information i0 :0 o 1 0
services, library security (technology based
methods such as RFID, CCTV), development of
library management tools (software), Intranet
management z
c).Additional services such as extending library | 15 Actual hours | 15 Actual hours | 10 Actual hours
facilities on holidays, shelf order maintenance, spent per | . | spent per . . .| spent per
library user manual, building and extending academic ‘academic academic
institutional library facilities to outsiders year year year
through external membership norms e % -

10 10 10

CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES
Based on the Librarian Cadre’s self-assessment, category II API scores are proposed for co-cusricuiar and extension

activities; and Professional development related contributions. A list of items and scores is given below. The self-

assessment score should be based on ‘objectively verifiable records and shall be finalized by the screening cum
evaluation committee for the promotion of Assistant Libravian / College Librarian to higher grades and selection
committee for the promotion of Assistant Librarian to Deputy Librarian and for direct recruitment of Deputy Librarian
and Librarian. '

The model table below gives groups of activities and API scores. Universities may detail the activities of, in
case institutional specificities require, adjust the weightages without changing the & sum total API score required
under this category.

ad Maximum
Nature of Activity . APT Score Actual score
a) Student related co-curricular, extension and field based activities (such Cultural Actual hours spent
exchange and Library service Programmes (various level of extramural and per academic year
intramural programmes); extension, library-literary work through different channels. 15 ¥
§ 10
T 77 [ Actual hours spent
b) Contribution to Corporate life and management of the library units and institution 15 per academic year
through participation in library and administrative committees and responsibilities. +
10
c) Professional Development activities (such as participation in seminars, Actual hour.s spent
conferences, short term, e- library training courses, workshops and events, talks, 15 - per aca;lemnc year
lectures, membership of associations, dissemination and general articles, not covered e
in Category III below) 10

CATEGORY:III: RESEARCH AND ACADEMIC CONTRIBUTIONS
Based on the self-assessment, API scores are proposed for research’and library contributions. The minimum API scores
required from this category are different for different levels of premotion in universities/colleges: The self-assessment
score shall be based on verifiable records and shall be finalized by the screening cuiv zvaluatioin sommittee for the
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promotion of Assistant Librarian / College Librarian to higher grades and Selection Committee for the promotion of
Assistant Librarian to Deputy Librarian and for direct recruitment of Deputy Librarian and Librarian.

Category| Activity \ University/College Librarians - _.1.Max score *
1T (A) | Research Refereed Journals as notified by the UGC# 25 per Publication
Publications in Other Reputed Journals as notified by the UGC# 10 per Publication
I (B) Text/Reference Books, published by International }
Publishers, with ISBN/ISSN number as approved by the | 30 per Book for Single
University and posted on its website. The List will be Author
intimated to UGC.
Subject Books, published by National level publishers] 20 per Book for Single
Publications other | With ISBN/ISSN number or State / Central Govt! Asinor
; ; Publications as approved by the University and posted on >
than journal articles| ji; yepysite. The List will be intimated to UGC. »
(Books. chspieasin Subject Books, pui'ished by Other local publishers, with | 15 per Book for Single
books) ISBN/ISSN number as approved by the University and Author
posted on its website. The List will be intimated to UGC. :
‘Chapters in Books, published by National and| International —10 per Chapter
International level publishers, with ISBN/ISSN number| National -- § per Chapter
as approved by the University and posted on its website.
The List will be intimated to UGC.
II(C) | RESEARCH PROJECTS o
1T (C) | Sponsored Projects | Major Projects with grants above Rs. 5 lakhs 20 per Project
(i)
Major Projects with grants above Rs.3 lakhs up to Rs. 5 15 per Project
lakhs p
Minor-Projects with grants above Rs. 1 lakh up to Rs.3 10 per Project
lakhs
! 5 Coqsultancy Amount mobilized with a minimum of Rs. 2 lakhs i0 for every Rs.2 lakhs
(C)(ii) Projects
Major policy document of
. Major Policy document prepared for international bodies | International bodies - 30
11 Projects Outcome ,
(©)Gii) | / Outputs like WHO/UNO/UNESCO/UNICEF etc. Central / State | Cez:tral Government =20,
i p Govt./Local Bodies prepared State Govt.-10
Local bodies - 5
I (D) | RESEARCH GUIDANCE
ITI(D)(i) | M.Phil. Degrec awarded 5 per candidate
15710 didate
II(D)(ii){ Ph.D. Degree awarded / Thesis submitted s &
IIE Awards / Fellowships/Invited lectures delivered / papers presented in conferences / seminars
I Award / International Award/Fellowship from academic bodies/ | 15 per Award / i5 per
Fellowship associations Fellowship
.| Award/ National Award/Fellowship academic bodies/ 10 per Award / 10 per
II(E) (i) . S .
Fellowship associations Fellowship
Award/Fellowship Stal'e / Umve'm'ty Award/Fellowship {from academic S Paikward
bodies/associations
II(E) Invited lectures / | International 7 per I&cture / 5 per paper
(ii) papers presented presented

National level

5 per lecture / 3 per paper
presented

State/University level

3 per lecture / 2 per paper
presented

The score under this sub-category shall be restricted to 20% of the minimum fixed for Category III for any

assessment period
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11I(E) Development of e-delivery process/material 10 per module
(iii)

* Wherever relevant, the API score for paper in refereed journal would be augmented as follows: (i) paper with impact
factor less than 1 - by 5 points; (ii) papers with impact factor bztween 1 and 2 by 10 points; (iii) papers with impact factor
between 2 and 5 by 15 points; (iv) papers with impact factor between 5 and 10 by 20 points: (v) papers with impact
factor above 10 by 25 points. The API for joint publications/books shall be calculated in the following manner: Of the
total score for the relevant category of publication by the concerned teacher, the First and Principal*/ corresponding
author /supervisor / mentor of the teacher would share equally 70% of the total points and the remaining 30% would be
shared equally by all other authors.

# The University shall identify the journals subject-wise through subject expert committees and forward the
recommendations to UGC in the format prescribéd by UGC for approval of the UGC Standing Committee. The journals
approved from this list, by the UGC Standing Committee; shail be inciuded in the “Liét of Journals™ notified by the
UGC. The UGC Standing Committee shall give its reccommendations within 60 working days of the receipt of the list
from the University. The UGC Standing Committee may also, suo motu, recommend journals for inclusion in the “List of
Journals™. The clause 6.0.5 (i) will be strictly followed by the University.

APPENDIX - III TABLE - VIII (A)

MINIMUM APIs FOR THE CAREER ADVANCEMENT SCHEME (CAS) PROMOTION OF
ASSISTANT/COLLEGE LIBRARIAN AND DEPUTY LIBRARIAN AND WEIGHTAGES FOR EXPERT
ASSESSMENT IN SELECTION COMMITTEES, IN UNIVERSITIES AND COLLEGES

Assistant / Assistant / vAssisum/College Deputy Librarian

Category Activity College College Librarian (Stage 3) to | (Stage 4) to
Librarian Librarian Deputy/College Librarian (Stage 5)
(Stage 1 to (Stage 2 to Librarian (Stage 4)
Stage 2) Stage 3)
I Procurement, 80/Year 80/year 75/year 70/year
organization, and
delivery of knowledge
and information
through Library
services
1T Professional 50/ 50/ 50/ ‘ - 50/
Development and Assessment Assessment Assessment period Assessment period
Extension activities - | perjod period
Minimum score
required to be
assessed cumulatively 3
m Research and 20/ 50/ 751 100/
Academic Assessment A A period Assessment period
Contributions — period period
Minimum Score .
required - to be
assessed cumulatively
1T+ 1T | Minimum total API 90/ 120/ 150/ 180/ .
score under Categories | A A A period Assessment period
11 and IIT* period period o
Expert Assessment Screening cum | Screening cum Selectics: Comunittee |, Selectiont Committee
System evaluation evaluaticn
commi [ i )

v Percentage No separate No separate 30% - Lib-ary 50% Library
Distribution of points. points.- related research publication work
Weightage Points in Screening Screening papers evaluation 30% Assessment
the Expert committee to committee o 50% - Assessment of | of innovative
Assessment (Total verify API verify API domain knowledge Library service and
weightage = 100. scores scores on Library oigaiization of

automation and digital library
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50))

Minimum required

20 % -
performance

Organizational skills
Interview

services 20%
Interview
performance

~ * One may score the balance points from either Category I or Category III to achieve the minimum score
required under Category IT+ ITL.

APPENDIX - III TABLE - VIII (B)

Minimum APIs and Other Norms for the Direct Recruitment of Librarian Positions in University
Departments/Colleges and weightages in Selection Committees to be considered atong with other specified
eligibility qualifications stipulated in the Regulation.

Minimum Norm /
Criteria

Assistant University
Librarian / College
Librarian (Stage 1)

Deputy Librarian
universities (Stage 4)

Librarian (university only) »
(Stage 5)

API score (Research Minimum Qualification as | Consolidated API score Consolidated API  score
and Academic stipulated in the regulations | requirement of 300 points from| requiremert of 400 points
Contribution - categories IT & ITI of APIs from categories 11 & TII of
Category IIT) (cumulative) APIs (cumulative)
Selection Committee | a) Teaching / computer and | a) Library related Research / | a) Library Research papers
criteria/weightages communication skills by a Theme papers (3 Nos) (Five) evaluation (60%)
(Total weightage = Lecture demonstration Evaluation: (50%) b) orgariizational track record of|
100) (50%) .b) Library automation skills innovation library service and

b) Record of Library and Organizational Plans vision plan (20%)

management skills (20%) (20%) , ¢) Interview performance (20%)

c¢) Interview .c) Interview performaiice

performance(30%) (30%

APPENDIX-III - TABLE IX

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
LIBRARIAN CADRES IN UNIVERSITIES AND COLLEGES

SI.No. | Promotion of Service (as prescribed | Minimum Academic Performance Requirements and
Librarian Cadres by the MHRD Screening/Selection Criteria
through CAS Notification)
requirement

1 Assistant Assistant Librarian/ (i) Minimum API scores using PBAS scoring proforma
Librarian/ College | College Librarian developed by the university as per the norms provided in
Librarian to completed four years off Table VIII (A) of Appendix III for Librarian cadres in
Assistant Librarian | service in Stage 1 withl universities and for college Librarian cadies.

(Senior Scale) / Ph.D. or five years off (11)0ne Orientation and one Refresher Course of 3/4 weeks
College Librarian | service with M.Phil. of gyration

:gte:gl:rlstialset:\ge :;h(’ﬁ‘;z : Df)/fM.sl;::llce (iii) Scr.eening cum Verification process for recommending
2) promotion.

2. Assistant Librarian | Assistant Librarian (i)  Minimum API scores using the PBAS scoring
(senior scale) /| (senior scale) / College | proforma developed by University as per the norms previded
College Librarian | Librarian (senior scale) | in Table VIII (A) of Appendix III for Librarian Cadres in
(senior scale) to| with completed service | univeisities and for colicge livrarian cadres.

Assistant Librarian | of five years in Stage 2 | (jj)Additionally, two refresher courses, for a minimum period
(selection grade) / of 3 to 4 week duration to have been indergone during the
College Librarian assessment period.

{§sikestion _geak) (iii) Screening cum Verificaii 0ccss for R di
(Stage 2 to Stage r g itication pioccss for recommending
3) promotion.

3 Assistant Librarian | Deputy Librarian / (i) Minimum API scores using the PBAS scoring
(Selection Grade) / | Assistant Librarian proforma developed by university as per the norms provided
College Librarian | (Selection Grade) / in Table VITT (A) of Aprendi- 7 Thiee publications over
(Selection Grade) | College Librarian twelve years. In Colieges, an exemption of one publication
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to Deputy
Librarian / College
Librarian(Selection
Grade)(Stage 3 to
Stage 4)

(Selection Grade) with
three years of
completed service in
Stage 3.

will be given to M. Phil holders and two publications to Ph.
D. Holders.

(ii) Additionally one course/training under the
categories of Library automation / Analytical tool
Development for academic documentation.

(iii) A selection committee process as stipulated in the
Regulation and in Table VIII (A) :

University
Librarian (Stage 5)
(For universities
only)

Deputy Librarian in
universities with three
years of completed
service in Stage 4.

(i) Minimum cumulative API scores using the PBAS scoring
proforma developed by the UGC as per the norms provided
in Table VIII (A). Librarians may combine two assessment
periods. (in Stages 3 and 4) tG achieve minimum API scores,
if required. ’

(ii) A minimum of five publications since the period that thef
teacher is placed in stage 3

(iii) Evidence of innovative library service'and organization
of published work.

(iv) A selection committee process as stipulated in the
regulation and in Table VIII (A)

Note: The explanatory note provided for Table IIA for CAS for teachers is aiss apyl’ 2o”i¢ for the Librarian cadres
as per the API score specified for this cadre.
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